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ADOPTIVE MEASURES IN FILLING upP VACANT

TEACHING POSITlONS
To:  Undersecretaries
Assistant Secrotarles
T Bureau Directors.
\\; Regional Directors - .
Schools Division/City SUpenntendents :
Heads, Public Elementary and Secondary Schools
1. in order to, address the lmbalanoee resultlng frorn the exoesslshortage of teechere
in the public school system due to the increase or decrease in enrolment and non-
availability of new teaching positions in the General Appropriations Act for CY 2003, a
Teacher Deployment Analysls (Rainbow Spectrum) has been formulated copy enclosed
2. Gwded by thls analysss the followmg policies shall be etrlctly observed by the
DepEd officials concemed in the filling-up of -existing vacancies for teaching posrtions in
the Division Ol’floes to wit:
a. No appolntment or aesignmenl shall be.issued. by-lllie Schools Division / M
Superintendent to any existing vacant teaching position arising: from
L natural vacancies such as retirement, death, resignation, promotion,

=" transfer in hismher division without prior clearanoefautl'lonzatlon from the
S Reglonel Dlreotor conoemed S

b. In thns regerd lhe Reglonal Dlrector shell only issue authonty to fiII-up |
vacancies for public schools where such natural vacancylies exist under

. . the HOT colored schools namely:. L D
' 1% ® priority Black — no nationally funded teachers /

2 priority - Red - severe teacher shortage
" 39 priority - Orange — moderate teacher shortage
4" priority - Gold - manageable ratio

Pro\nded however that publlc schools falling under the ontegory of
COOL colored ‘schools which are offering multi-grade classes and
servicing school-less barangay with newly constructed classroom as
part of their catchment areas may be issued authority to fill-up
vacancies. )

The Regional Director shall be guided by the Teacher Deployment‘
Analysis (Regional Level) copy enclosed, covenng his/her region in -
the issuance of authontytoflll-up vacancies. a(




c. Bxsting vacancies for teaching positions in the public schoois classif”
COOL colored schools shail not be filled-up, namely: ‘

Blue - - excessive surplus teacher provusnon .
Sky Blue - - moderate surplus teacher provision
Green - generous teacher provision

Yeliow - national mean ratio

- For this purpose, the Regional Director shall in no case issue an authority to fill-
up such vacancies until such time that these teaching positions have been
redeployed to other public schools. These vacant teaching positions shall be
redeployed or transferred by the Schools Division Superintendent concemed to
the different public schools classified as HOT colored schools taking into
consideration the following priorities in their redeployment, as follows..

1*priofity - Black - no nationally funded teacher

2% priofity - Red - severe teacher shortage

3" priority - Orange moderate teacher shortage

4" priofity - Gold - - manageable ratio

5" priority - Cool Colored School - multigrade classes

The Schools Division Superintendent shall likewise be guided by the
Teacher Deployment Analysis (Division Level) covering his/her division -
in the redeployment of these positions. This will be prowded by the N
Division Office concemed to the different public schools ' ‘ '

d. After the transferlredeployment the Schools DIVISIOH Supenntendent
concemed may fill-up such vacancies subject to the clearance/authority
from the Regional Director and upon submlsswn of the List of
redeployment to the Regional Office. :

e. The report of redeployment shall also be subrhitted to the DBM -
Regional office for its reference in the subsequent release of allotment o
-and NCA to the DepEd Regional Office. T

f. The Regional Director shall submit to the Central Office thru the Oﬂ' ice
" of Assistant Secretary for Planning immediately the comprehensive
report of redeployment in his/her region and list of public schools lssued :
the authonty to fill-up vacancies. J

3.  Appointment or assignment to be made by the Schools Dwrsmn Supenntendent
relative to the existing teaching vacancies shall be govemed by the guidelines to be Issued
relative to recruitment, appointment or assignment of public school teachers,

4, Any Depkd official or employee who shall be'foi.lnd violating this issuéhi:é or part
hereof shallhbe charged administratively.
5 Imrnediate dissemination of and compliance with this Ordér is directed.
P WA
&?0 ag do-adoptve measures . EDILBEI;:SmC:a r?;E JESUS
-Encl.:  As stated

Reference: None
Allgtment. 1~ (D.O. 50-97)
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(Enclosure to DepEd Order No. 50, s. 2003)
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Tescher Tolal SCHOOL FURNITU
REGION % Enroiment | Nationally | Deploymant | Instrcl, | Gohool | Setsof | Am. | Toial
Refreival Funded Am Rooms | Desks | Chair & | chairs | Seating®
: Teachers P Color, Tables
| 10000 | 613660| 20673| 2068 71626] 127463 25924 | 317504 624263
i 10000 | 444480| 14082] 3156 15124 | 1290061 17.2/6| 1408936| 433683
on i 10000} 1,185410] 32,388 3660 32524 | 326575 | 30508 | 366204 | 1,081,060
I 10000 | 1340838 | a2616] 4111 30460 340736 | 12385 423773 1.129935
VB 0000 427269 11872 | 3599 11061 110018 1431| 96526| 319423
10000 s7e287] 26068 .M 25564 | 210766 | 22616 186153| 662,815
V 10000 1025295| 32100 3148 31887 | 196,014 | 10930 437418| 1849322
10000 | 030885 | 24225| 2842 24099 | 365456 8756| 93774 842198
10000 | 647186 20724] 323 202841 1814721 19230| 191637] 693,031
10000] 626744 15706 3347 14254 | 1777081 3371 70860} 433008
10000] ei7741] 1734|3606 16.785 | 198647 | 24741 | B7678| 534454
o ion XI 10000 603770| 160401 3764 145031 183488 6061| 76898| 463906
] 100001 5A480] 13693 3054 13138 | 135661 | 22564] 97,386| 413816
100001 374406] 10966] 3415 10918 | 138,168 | _ 6.467 | 67,036| 349.705
9429 | 5m976| 12565 4240 11245 92733| 8180| 69862) 271708
10000 218763| 7430 244 8049 B1227| 2080] 64941 2218613
10000 | 1126667 | 28212| 308 14627| 194216| 27662] 314660 638,384
TOTAL 90.66 | 12030897 | 338862 3576 317,047 | 3128719 | 250,000 | 3083311 | 9842489
olal Sealing = (Desks " 2) + (Sets of tables & Chais * 2) » ATmchairs
i ' JEoNaR
13 i
[ Total Teacher Total SCHOOL FURNITURE
REGION || % Enraiment | Nationally | Deployment | instic’l. | School | Setsof | Amn- Total
: Retraival Funded |  Analysts | Rooms | Deske | Chairss | cheirs | Seating’
Teachers | GTR | Color Tables -
|
~ 100001 301,38 8,209 2106]  7.461| 210245 228778
10000 | 182,653 4,723 668 | 3,081 | 104727 | 114006
10000 ] 479194] 11,233 2132|  a7M| s2ze|  saoa2)
10000 652908 11,866 4864 2194] 326200 340316
10000 162408 4,068 109 421 84657 85,717
10000 | 326500] 8868 78 1606 | 164017 | 170,085
100.00 | 466441 | 12486 3467 5779| 270277 | 288,769
10000 |  360713| 7,148 2607 | 2481 214355 22432
10000 | 227973 5720 1086 | 4997 ] 164774 ] 166940
10000 | 185303 | 4,746 511 411] 110665 112,600
10000] 200967 | 6074 2380]  3062{ 115430| 128312
10000 2432681 5883 a 1463] 133001 | 138,103
100.00 | 219,266 | 4996 1672 1640 116867 | 123,291
10000 142060  33% Be4|  1141| 735% 76946
9286 83157 | 2082 8B14| 2506| 35487 58,926
13000 87745 | 2414 33%6| 2007| 62618 63404 |
10000| 567656| 16,666 6808 3145] 29%6735) 316841
TOTAL $9.50 | 4187504 | 119,095 42074 | 48176 | 2788817 | 2907115
Tetal Sealing = (Desks * 2) + (Sels of (ables & Chais * 2) + Amchairs «Q
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{Enclosure to DepEd Order No. 50, s. 2003) ‘
Teacher Depioyment Analysis Rainbow Spectrum
RATIO | Color
I Code
<2500 - Biue . | Excessive surplus teacher provision
25.00-29.99 Sky Blue | Surplus teacher provision :
30.00-34.99 Green Generous teacher provision
35.00-39.98 Yeliow National Mean Ratio
40.00-44 .99 Gold Manageable Ratio
45.00-49.99 Orange | Moderate teacher shortage
50.00 + Red Severe teacher shortage
_No teacher Black No nationally funded teacher
B )
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