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( BOTABLISHMENT OF THE DECS WELFARE PROJECT

L ﬂEVELGPHENTjGRDUP EDECSHWPDG)
'TD:V‘UdePEEﬁrEtaPiQB : ‘
Asai&tant-ﬁearetarmes
Puriemy Directorg

Regional Directors
Schoole Superinténdamtﬁ

1. The Department of Education, Culture and Sports {DECS
has " executed a - Memorandum of . Agreement with the Governmernt
Eerviﬂe.In@urance System {GSIS) wherein both agencies have agreed
tor implement Jointlv and choperatively g Program: known as IECE~
EEIS  Welfare and Benefits Program. Inclogsed ia a TRy 0fFl the
Memorandum of Agreement :

2 Aside from the present benefits extended by the BSIS te
teachers and DRECS employees,. the program shail have the following
componenta, ramety: housing Ieain, motoreyole loan, aducational
beh&fitﬁ, “"health henefita, and.: other welfare and bernefit
Programs. DECS\and GSIS have further agreed to JOIntly met uwp &
Project Development Group at the national andg regional leveis o
facilitate Program rlanning amd'implemantation.

3. In line with the provisions of - the aforecited
Memorandum of Agreoment., the DECE Welfare Project Development
Graup {HECSNWPDG)vis'hereby established. Tt shall be managed. by
& committee.  at the national level,  with the Chief of the
Employees Welfare and Eenefits-ﬂivision as its Chairman, and  Mp.

Crisostoma . CAbanes Senior Stratggic Consultant arrd A
representative from  the G5IS  heagd office aa menbarg, The

Employees - Welfare and Banefits'Diviaion shall' aserve as. the
Becretariat of the DECS-WpDG. : ‘ '

4. ALY vegional directors.  are directed to organize
immedia%ely‘their regional-hEJS-Welfare Proje&t_ﬂﬁvalapmﬁﬂt Group
in coordination with' the regioral managers- of the QSIS The
regional DECS-WPIxy shall be managed by a committee of three (g
members., two (2) from DECS and one (1) from the SIS, The
chairman of the comnittee shall come from DECS. '

& o ALY Cofficials concerned . are reguested . to Submit
immediat&ly the  list of committee memhers Lo the Emplovees
Welfare and Benefits_ﬁiviaian, DECS Centrai Office, Pasig City.

G For immediate compliance

: ]'
RICARDO T, GLORTR
e Secretary
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As stated

Retfererice:
Noné

Aliotment: - 1-2--(M.0. 1-87)Y
To be indicated in the Perpetual Indes

ander the following subjects:

COMMITTEES
EMPLOYEES
OFFICIALS
PROJECTS
TEACHERS
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MEMORANDUM OF AGREEMENT

KNOW ALL MEN BY THESE PRESENTS-

This Agreement made and executed by and between:

The DEPARTMENT OF EDUCATION, CULTURE AND SPORTS, 4 government
agency created and existing under the laws of the Republic of the Philippines “as amended by
Executive Order ~ No. 9 > with principal office at Meralco Avenue, Pasig City, herein
represented by  RICARDO T, GLORIA, in his capacity as SECRETARY, héreinafter
referred to as "DECS "

= and ~

The GOVERNMENT siR VICE INSURANCE § YSTEM (GSIS), a government
agency created and existing under the laws of the Republic of the Philippines - with principal
office at Pasay City, herein represented by GEN. JOSE p. MAGNO (Rer.), in his capacity
as Chairman of the Board of Directors, hereinafter referred to us "GSIS";

WITNESSETH

WHEREAS, DECS has under 1ts employ a huge manpower complement - who age
generally low-salaried employees needing Supplementary welfare benefits;

WHEREAS, the teaching  and non-teaching personnel of DECS represent the largest
group  in terms of membership in the GSIS;

W’HERL@ASF the GSIS has adequate resources to fulfi s mandate to provide better
and more meaningful welfare and benefits programs for it members:

WHEREAS, GSIS has expressed willingness to help provide assistance in improving
the social and economic standing of DECS employees; :

NOW TJHEREF()R}E, for and in consideration of the foregoing premises and the
mutual covenants, the parties herein agree and stipulate the tollowing:
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1.0 DECS and GSIS hereby - agreed to jointly and cooperatively - implement a program
known as the DECS-GSIS Welfare and Benefits Program, hereinafter referred to as the
"PROGRAM".

2.0 Aside from the present benefits extended by GSIS to its members, the PROGRAM

shall have the following components:

2.1
2.2

Housing - Loan

Motorcycle Loan

2.3 Educational Benefits

2.4 Health Benefits, and other benefits that will be identified  later by the Project
Development Group. :

30 DECS and GSIS hereby further agree to jointly set up a Project Development Group at
the national level to attend to the smooth implementation of the PROGRAM. - A similar
group shall be established at the regional level to facilitate  program implementation.

4.0 . Effectivity
This Agreement shall take effect immediately “upon signing of this document.

IN WITNESS 'WHEREOF, the PARTIES, hereunto  affix- their signature - this

- o7th day of November -, 1995 in the place hereto stated.

GOVERNMENT SERVICE INSURANCE
SYSTEM

DEPARTMENT OF EDUCATION,
CULTURE:AND SPORTS

By: By:

RICARDO T. GLORIA
Secretary

O (Ret))
" Director

WITNESSES:

P
ALEJANDRO W.D. CLEMENTE
Undersecretary

Evaluation Office
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