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POLICIES "AND: STANDARDS. FOR ACCOUNTING EDUCATION

TozsooBureau Directors
Regional Directors
Schools Superintendents
Fresgidents, 'State Collages and Universities
Heads of Priwvate Schools, Colleges and Universities

1. The incloged set of pdlicies and standards. for accounting’
sducation approved by this Officé iipon the recommendation of  the
Technical Panel for Business Mahagement and Secretarial Education
and the @ Bureau of - Higher HEducation, - embodies the genaral
principles and guidelines Tor the sstablishment and ‘operation.  of
accounting education program.

2 Bach school offering the accounting program, in —order to
align its program in accounting seducation responsive to .-national
interest should have:

an. the butlt=ifi ~mechanism  of  its instructional

and. . research capabilities and . program - thrusts;
and .

b. the ‘neceggary . flexibility and adaptability. to
improve < its o curridular program . .in accounting
towards o upgrading  the standards - of accounting
profession.

3 fvery school affering the sccounting program - should give
these rules and standards the widest publicity possible among the
academit o community and its clisntele.

4. Thisg Order eventually phases-out the accounting major - in
the  Bachelor of S¢ience in Conmmerce. Bachelor -of Sciendga . ln
‘Businegs Adminigtration and Bachelor in Businsss  Administration
ag embodied in . the hransitory provision of - the  Policles  and
Standards  for . Accounting Education. . In dits place will . 'be the
adoption of the course Bachelor of Scisnce in Acdceountancy-.




5. Compliance with. these policies - and  standards by . a
concerned iz desited:

(SGD.) ISIDRO D. CARINO
Secretary

Incl.:
Ag gtated

Refaerance:
N-o n'e

Allotment:  1=2-3~4=-(M.0O. 1-87)

To be indicated in the Perpetual Indeyx
under- the following subjects:

CHANGE _
Course of Study, COLLEGIATE
CURRICULUM

POLICY ;
- RULES & REGULATIONS
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(Enclosure - to DECS Ordeér No. 5, s, 9890
POLICIES AND STANDARDS FOR ACCOUNTING EDUGATION

Introduction

Standards o ofor professional education in acg¢ounting are . the
desirable  oriteria of quality in a program —that purports  to
_ Prepare  graduates for professional careers  in accounting - and
 related fields. The purpose of these standards is to sstablish a
level of ‘quality which when substantially satistied would justify
‘recognition of a program by the accounting profession.

. ~Thesge .standards ‘are ‘concerned “with professional level
. accounting education, rather than with voecational~type -technical
. training. This' distinction is  important becausse  within the
 broad fisld of accountarncy; there are various kKinds of aocoutrting
tasksrequiring  varying levels of competencs and . gkilley The

. persons operforming these  tasks may. bhe called  sccountapts )  or

auditors. but  not  all have professional status The  legally
. recognized professionals in the field of accounting are those who
_are  registered with the Professional Regulation -Commission. as
o Certified Publie Accountants {CPAgY.

L ‘ ¢ Article 1

Antharization

e RN Only calleges and universities duly authorized by - the
Department of  Education, Culture and Sports - shall conduct
. Accounting  Education courses. For brevity. - such  institutions
_ that - offer Accounting education programs. either  as  separately
. brganized  schools  or as colleges. of © business administration
andsor commercse oinccothe onniversitiss. . and cellsmes of the
Phildippines, shall hereafter be referred to in general . term as
. "Accounting Schoola't. \

Vi

\&\ AN Bacgalaursate decrees A commen baccalaurgate degres,
the "Bachelor of Science in Accountancy’ shall be adopted for the
Profegssionalization aif thy accounting professton. The

. establishment ofcproefessionasl “schdols  of accountancy or

. Department of Accountancy at qualified and receptive célleges and
bniversitiesis encouraged  and.is o supported as A omeéans . of
achisving professicnal itdentity for the accounting program.

\ s3 The Bachelor of Science in AcCountangy -musgt have . prior
authorization from Ehe Department of " Education, Culture and
ROt \
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Professional Identity

1 Negd  for  didentitv: The —program for professional
education in accounting should have Its own séparate identity. 2
profession is, by definition. separately  identifiable. Among
other things, 1t has a specitied common body of knowledge, ity
own cethical - code, . arnd  a recognizable  social signiticance,
Professgional = identity is ‘an important motivating . factor in
dssuring - the success of an educational program for . accountancy.
It is -needed as a fogal point for career - identification,  the
efforts of the faculty, and the recognition and support “of  the
accounting profession and the public, :

2 Organizational structure:  The accounting program . may
be v offered ina separate School of Accountancy or ina. separate
Department of Accountancy within colleges or schools of bBusiness
The -establishment  ¢f professional schicols of accountancy  at
qualified and receptive collages and universities is andouraged
and - iz supported as 4 means of achieving professional identity
for the accounting program. :

Article III

Misgion Statement and\obﬁectives

1. Migsion ‘statement: The  wmission of professional

accounting education is +to prepare - students = for - careesrs in
accounting. - and to make them ready to deal effectively with the
problems they  will face ‘as. professional gocountants and
responsible citizens.

i

2 Primary obijectives: Professicnal accounting. - edudation
should provide a means for students to acquire (a) the kriowlsdyge;
proficiency,  and intellectual abilities te provide. services of
the  minimum gcope and quality which the public needs and has &
right torexpedt from a veginning professional accountant, and b))
the -capacity  to grow —-and develop inta a - fully gualified
professional dcdountant.

34 The professional  accounting program should. be - broadly

concelived..  Technical gkills alone will not eguip: the student for
entry - intol the accounting . profession.  Liberal studies, gerieral.
business ‘stadies, and accounting education should be' integrated
to develop a broad-gauged individual able Fa command- the ‘respect

and meet the needs of those whe rely on " professional accounting
services: '

4 Genetrally, an accounting program Sannot. be expected to
produce . . & completely educated profegsionsl accoubitants Rathier,
it -should - lay’ ‘the foundatioh. on which the ‘student ‘dan build
“additional knowledge. and with maturity and experience, Tleéarn t&
be -a fully gualified professicnal. acdountant. Accordingly,

a2




professional gcoounting gducatian shouid enphasize the
development  of thozse qualltied that will enhancs ‘an acdounting
student’ s long-run professlional compstence, particularlvys

401 The ability to work effectively, think analytically and
objectively, and become mentallyv dizciplined:

40200 The abibivy dolvommunicate 1deas @rally and in writing:

430 Ancawaranssgn oo Rl 1m%pon“*b lities for.  continuing
geli-education;

4.4 CAn cappreciation ofithe professional accountant's o high
standardeg of dintegrity-and objectivity: and

4.3 AN awareness of nhis responsibilities to qucl ty wasg a
professional raccountant and A fesponzible oitizen:

5. subsidiary-obiectives: = Preparing studertts for the  CPA
examination cand for employment are subsidiary . objectivas which
should: be judicicusly blended with the primary -¢bisctives  of
préeparing. students for profsssional accounting  careers. Thus,
the accounting graduate should be gualified to take and pass  the
CPA -« examinations. @ and to “o¢btain ‘employmeht -as -a - beginning
professional accbuntaniy With propsr orientatlon and
supervigion, he should be able to cope with the groblems he will
tacgs upon employmant.

B Implenrentations The ~migssion “and - dblectives of &
school's professional gccounting program should be clearly stated
in:its catalogues and other Iiterature. Efforts should be  made
Lo maihtain records cahowirg the externt to . which the stated
mission and objsctives have Besn achisved.

Articie IV

Aodminigrration

1. Adnministrators The agodunti
be administered o bylao oo full<tine ¢
approepriate-igualifications,

ng-programo(schcol ) tehould
wirman,/dean/director, o owith

;..f

*-v'

il A fallstime administrator-is ond whose Heyvites arte
available cfore-tthe refficient  administration of the
program. \

1.2 The chairman/dean/director should posses. the.  following
mirinungualificat ons: : :

&S Boldel ofiova PR Toceartifidate o iagwed . by the
Frofessional Regulation Commissions

=i Holder of gt Leastia magter's degreg in business,
aacountancysorbusiness educatinn: |




s B \ Caltig Teaching experience of at laast throa (2)ovears i
the tertisryilevel: ‘
i The ability o lead and galn the  confidencs ang

respsct of the faculty:

for

The'chairman/dean/hsad of tHe avcounting program ahgil
have: the following functions:

= Administer the accounting. program;
ale Intloence the sslectian, retention, compansaticn,

and promotion of facultys

CaoooDevelop curricula, policies Including methods of
ingtruction:

A Establish academie oatanda s ds fior sdmisgion;
retantion, advandement., and graduation ol

studentsy and.

e Develop, submit, and administer within prescribsed

guidelinegs, the budget of the aee sounting program.

2 Fipancial support Financial o suppor
accounting  program - (schoo 13

standards herein pregcribed.

t for o the
‘houid be adeguate - to  ‘mest  the

Academic snvirvonnents - The, official ) ﬂdmlnlqp@rlng

¢
‘the asccounting  prc caram.(school b should endesvor o Creagte s and
maintain' an snvironment that is conducitveits g@cﬁ teadhing ™ &nd

learning, receptive to new - ideas and changs. and favorable ot hs
maintenance of high acadsemic standards

Faculty
Lo gmalificationys ‘The - faculty - should possess the
educational gqualifications, professional experience,  ‘slasstosn
teaching - abilitv, sc hu¢a&L~ productivity, and othar att:lbuueﬂ
essential for the auccessful corduct afvaprofessional acco ounting

sCHOCL O program.

1ol CALL faculty teaching ?tunn“?lﬂﬁ courses - should he

certitied - public  accountante, Farthsr, it . ig “also
desirabie thst Lhey have an appropriate master's degres

and lavant professional acoounting expsriencs.
\ Ly DALl faculty handling taxation ¢surses should be sither
' \ CPRALTawy el s aro CPAsS; providad !}at 1E none BT

avallable, lawyers with practical-'exposure to.  Eaxarion
may. be assigned tolsuch courses.
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ALl - faculty - handling business law conrses  should  be
lawyers, but preferably CPA-lawvers:

3
i

Recrultment and selection: . The professional accounting

" school  or program shonld. have an effective systen of recruiting
and-seléecting qualiified Laculiy menbers.,

There should be & long-range  plan for facultvy
reerultment.

In selecting taculty due consideration sheuld be given
too the gualities  thabt  make & good and effective
teacher: These gualitiesg  should include not only
academic - degrees,  experience., teaching - ability, and

scholarship, but alss character and integrity.

The

school shall adapt a selecticn process that would
ansure t

he employment of the best among applicanta.

Adejguacy. of - shaff: The - number ~of faculty with

appropriate qualifications  should = be adegquatse. to omeet the

requiremsents of the professional accounting school or program.

I01

60%  of the subjects offered in the progran should  be
nandled by full-time/full-load faculty as  defined  in
sub-saections 3.3 and 3.4

The “full-timesfull<Tsad faculty should bs. distributed
among. ranks. subject areas; day. and gvening classes,

sand i locatidng.

Accfull-time faculty member is one whoge total  working
day iz odavoted te the school . who has. . no-other
remunerative enployment elsewhers during regulat
working howts s whoa i paid ona regular monthly basis
of its equivalent, and who has the requisite  academic
gualitications.,

A fall-load faculty membsr is  one whose  major
remunerative o employment i is teaching, who acarries a
regular:teaching load of not lesz than 15 unit-hsurs in
the school  who has ne teaching assignments in  other
s¢hools, and whii has the regiivite academic
gqualifications. Full-load Faculty should preferably be
paid on a monthly basis or its agquivalent.

When - vacanciesz in the teachindg staff Sceur during - the
school year, substitutes or reéplacements of similar . or
higher qualifications gshould be enploved:




4 Teaching loads: The primary considesration in assigning
teaching loads. should “be to enable esch’ faculty  member e
adeqguately fulfill his administrative, acadsmic, and professional
regponsibilites.” :

4.1 cFaculty members should be ass
San compstantly handle
backbground; field of spen
maturity.

igned courdss which Cthay
ivern their educational
Ization, experiencea, and

Ao Tesching Jassigaments should &l low Sfaculty membyers
sulficient ' time for study, class préparation, student
consultations; and -oproper Cevaluaation of gtudent
athigwvamant

4.3 The regular full-tims load of a facuity member sheuld
not - exceed Ttwenty-four (24) unit  Heurs per weeky
Faculty with = outstanding performance rvecords  may . be
assigned six (&) more unit hours per week provided that
subject  preparatiocon i limited to nét more  Ehan otwa
courses pet-term. Amy axcess. over this.number should
have prier approval  of the DECS “on ‘a case-=to-casa

“basisg. :

4.4 CA U part-time instructor employed elsewhere mav carry a
Load of not more than twelve (12) unite in all the
schools in which he teaches. ' Faculty members  teaching
In “more than one school must give formal notice  of
their teacdhing assignments to-all schools ﬂoncernec.

4.3 CFaculty should not Be assigned to teach more than  two,
or coccationally. . three different ¢courses in  any  ‘one
term.  Neither should there be tobn much variety in “the
coursss. assgigned in any one yeay.

4.6 De-loading from regular teaching may be allowed for
administrative, research, or professional  assignments
without reduction  in compensation.

3 Ranking -and.  evaluation: A system of  ranking -and
evaluating faculty mesmbers should be instituted and implemnsnted.

50100 The faculty “should “be - asgigned “academic  ranks  in
accordance with suitable rahking criteérial.  The uvsually
recognized -ranks o of collegiate  faculty members are

ingtructors., asqiqtaﬁt professors, agsodiate
profesasvrs; and professors. :

5.2 Ag A general rule. a new member of the faculty beagins
agcoancingtructor s fand is Usubssguently  prométed, it

deserving. However, he may immediately be appointed te
any of the - higher ranks if warranted by hisg
gualifications.

(o]
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Appreciation of tha institutions and foraey o« le
Tinancial, - sconsmid. political,. and -sceiological,
intivence and interface with accountancy:

llie!
o
934

[ |

4 Business - wducation: - The increasing invelvament  of
public: acoountants oin anagament " advisory services and the
significant managemant redpongibllities held by internal
accountants: underscors the inportances of bugingss - education  to
the professional lacoountant. The gtudent. should  be able  to

relate actounting to tha problems that confront tha managensnt of
business —and  public enterprises. .  He should be gguipped ~with
sufficient understanding of ‘the naturs, runctions, dand operations
of ‘business organizatisng, “he enviroament in which they operate.,
the - wanagerial decigionsmaking process, and the analytigal. - and
quantitative - tools ' that may  be appliied to- the ' selution of
buginess probleims, \

5 Education  ‘in acosuntancy: Education intacocountancy
should. furnish students with sufficient depth and breadth in  the
accounting cdiscipline to snable them to recognize - the -problens
they will face ag professienal accountants -and bto provide. them
with- the  bagic knowledge and skills useful - in golving - these

problemns . The centent of accounting coursss should be relevant
to - all areas of professisnal practice - public -accounting,
gonmerce and odndustry,oeducation.  and governmant service.y

s

Specialization  should take placeafter the student acgulres  hig
CPAcertificate.

G thnplementations: Incimplementing the currisulum
Standards, certain important implications should be kept in mird.
These are: \

resgtrivtive. They provide a genersl framework  within
which “each institution shouid design. and - dasvelop &
curriculum that i suitable to i+ts own penuliar - needs.,
réegsources antd el umstancan

BeloThe  =randards are intended to be flexibie rathsr than

G.2 Curriculum “development 15 a dynamic - and  <ontinuing
pPraocess.  ~Acounting sdueation ghould net cnly keep pace
with' current realities, but should anticipate  changes
that ‘may. take #Hlace in business and- . the - accounting
profession. o Proviasicn should be made for periodic. re-

examinatior and research to avaid curriculum shsolenca:

o3 Carriculum Sontent should Be carsfully selected So that
The available . time . and resourdes L ogrs effectively
ntiltized and only tha. most appropriate and - pertinent

subject areas are included:
Sad Correlatisn and integration of the different courses of

study is essential to an effective aducaticnal . program
ag well as Lo optimal student achievement :

9




6.5 Finatly, the gualitative rather than the ~quantitative

factory af edudation. oshould heenphasis
axcellence ~of teaching: the quality of  stud
bréoadening effecse of the total curriculum, a
the development of integrityi orofssgional
and caroontinuing desire Lol learn, are . More
than-oourgs labels,  unit - raguiremsnts, 6
gEoupings.,

..‘

66 Curriculun

BACHELOR OF SCIENCE "IN ACCOUNTANCY CURRICULUM
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Ingtrootionsl Standards

g methods. Aand techniqu&g should 1 oe
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Lo8 o Primarily through pr Yo and. el A”ﬂﬂ, %tuﬂemts ghoylda
by "Trisy ; and values:

2 DEntoe i svllabid studentg should - bhe provided with
courgs gvllabl at vhebeginning of esch tarm:
3 instiructional oregduraes ghould havs. a

the e ol

p escribed.  textbook which should »
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or. o commltise The intelligent us ather irstruntional e et
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4 Supervisions: There . should e a definite  program ol
gupervision to keep the efficisncy of inmstructian at the highest
pogaibie  levaly

i
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accaunting oprogram Cghould have Library
‘*\aucaunting education, adeduate in guality. and QUmntlty, helpfiual

ArTivldg FITT

Library, Compuner, and Phvsical Plant Standards

L Library: Universities and celleges ﬂff@rjng the
resourdss elevant - tg

intcserving o the curriculum and resodroh needs o eflrstudente and
. faculty, and pr ogressively developing and growing in accordance
with dnstitutionsl deve Slapment gnd empan iion piauw
2 The guality and quants ity ol library o resourcss. should
meet - the minimin requiltansnts of DECS,
3 The ' library should Pbe administersa by e gualified

. staff.

- 4 The “librarv Sshould be well-housed: conveniently
Located,  ‘and  open at rgasonabléshours for stadent  ana faculty
ugé \

5 Conputer: Lhe computer center or laccsgs Terminals

. shall o pe wall-houged, conveniently located  and available  ¥for
. student cand o fadulty ouse G a scheduled - basis - that  provides

L opportunity  to . use the computer in borth ©lass sgsignients and
- regearchi

; 6 Plant and o egquipments The bailidings, Glazsrooms.
Laboratories, computer . atcess areas, machines and equipnent,
ventilation < and Lighting should a1l be currently . zuitable  for,
and  contribute to the effective functioning of the profeseional

acegounting schivel or program.

SN ERS accounting program shovid bc sufficien
demanding  to | méet o the nesds ol the profession  and  merit the
Lespect of the publie.

i

7 The physical plant should be adequate to acdomodate the
o toral cnumberlof htudenfm in-all tespscts ot the accounting
. program.

Article  IX

Admission and Betesntish Standards

and” “retention

1 General s UThe erarndards of mlealwn T
ly o rigorous. and

@ Admission to oolledge: Johools or colleges offering . an-
arcaunLan brogram: - should adopt a $8lective admission  policy.
Applicants for admnission should be scresnsd on-the basis af their

NCEE  scores. Sollsge entrance exsminations. hilgh - 8c¢hool class
S standingsgrade’ point Averageyinterviews and othHer appropriate
means .
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43 Grading. should. bel based on & defihite\'mnd uniform

podicy . apaciiying Lha‘mﬂlghts fopeperniodiesy qu*AMes,
B oy i Wailﬂﬂmiﬁﬂ srecitabivns. and otnar imcmmr

wsed an deter ﬂ”hlﬂu_flﬂal grades

44 Th@\imtagrity of Tinal. grades ghould be grotodctdds

Resgldence and Unit Reguiremsnts

AR As Hoogenesral jakb ETN SRS B ¢S

L Rﬁqiﬁﬂnca requlrenan
amuauntiug degriae. ocsn be: confer grudent anless he hgq
taken the dast curriculwn b

_m"in~tha; ingtitution

il

which is to bsnfer the degre

Honid be permitted
por iy Upagsed Uithe

R S o Bred MQM&?L : e
ko taks' any ‘suwjeuﬁ‘amt1l hc \hfsu~

FENGT L
prersguisite subljects. - Special us he rafs rrvd ey nhe
DECS for. decision/approval. \
XKI:
LResearch
Lo Th&'inﬁtiturﬁoﬂ_wanWQ sndourage and undertake research
InRcoownting and related disciolives.
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Lo T & e LVonal L addointing
sohool o Pra ghould nﬁwwews the wwmﬁﬁ~ attributss iand
Kiowledge e} ooneginiing o profession cuu'antm Such
attributes angd lnmwlwij are - Found aduate - who ' has

. acquired:

. Lol e Necegsgary condeptual; whilosophical, cand
. thecretical foundations of the prafession, :

sio o principles,
ofeasion.

oA knowledge oofithe by
methodolagies of tha pr

T T e persanal i andedunaticral skiT Mas atti Fuﬁ B
compatencles: values, and behavioral attri
sfegaioral aodountant,

JERR LSRN Kamlation: Griaduat the profagaional
Hoooantd gochool e program-shouid be of i CERi

CagERaniration.

2ol This Cstandard eshauld mnat ba
acadenicoprograns narrowly. desi
forosuchevamination,

o ocodch oandid

o Employnents o Graduates of the nrofeagionsal
sehool oy cogram should be tapable of working et
beginning professiconal ac }&nﬁarts Whé ahouid. npave: oh
forigrowth o positions &f rasponsil ity
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