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DISSEMINATION OF REPUBLIC ACT NO.. 6655 AND THE RULLES
0N COVERNMENT REORGANIZATION

Tor. Undersecretaries
Assigtant Secretariegs ;
Bureau Diprectors;/Cultural Agency Directors
Reglonal Divactors
Schools Superintendents
Chiefs of Bervices and Heads of Centers,Units
Vocational Sehool Superintendents/Administrators
1 For the information and guldance of the field,
attached. is a copy of Memorandum Circtilar No. 13, 5. 1968,

oftae Civil Service Commission on the subject: Dissemi-
nation-of Republic Aet lo. 6656 and the Rule on Government
Reorganization; which Is self-explanatory.

24 Ttois desived that this Craer bagivan

Tmpiediate and wide dissemination.

3. Btrict wompliance is likewise degived

(8GD, ) CLEDUALDO B, PEREY
Unhdersecretary
Officer~in-Charge

v
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Ls- stated

References:
DECS Ordersy . Nos. 27 and- 100, . 1987

Mlotment s [ 1apa3ea(Mi0L 1-87)

To be indicated in the Peypetual Index wnder
the following subjects:

LEGISLATION
RECRGANIZATION
UNIVERSIVIES & COLLLGES



(Inelosure o, 1 %o DEOa Drder Non’egm §..1088)
Republikﬁ PllL71na
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(Bivil SerV1cm bummlsalon)
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MCoTio, - 13,80 19838

ORANDUM "CIRCULAR

70 AL CHEADS OF DR i:‘\.L\HTL\LWJ‘I BUREAT JCAGENCIES
PTURAL AN LOCAY ENNV [ENTS INCLUDING. GOVERD
DWHED: AT COWTRDLLED LOR?ORAQIUNS AND STATE UNTVI
AND COLLEGES

J "
e VET”L Jies

SUBJECT

Uigsemination of ‘Republic ‘Act o, G656 and the Rule
on: overnment Reorganization

Pursuant: to:Section 12 of Reputlic Act Mo 00567, the Civil Service
Commisgion: has &dopted and promilegated the \aLL on Goveriment  Reorga-
nization.  Enclosed aré o copy each of RA 6656 and its implenenting Rules.

It may be noted that under KA 0055 1t 18 not necessary that a
Review. Appeals Board is creatsd " Sactions T and O provide: that any
offiicer or employes dgorieved by-the abipointment made may Tile an appeal
with the appointing authority. If he is not satizfied with the decision
of “the appointing authority he may further appeal to the Civil Bervice
Commisgion.  lHowéver, pursuants to Bection. 2h of the Rules ;oalliappeals
from decisions of the Reorganization Appeals Board (RAB) of the different
departments or dsencies filed with +heé Civil Service Conmission whieh
are still pending with the Commission st the +time of the effectivity
of the RA 6656 shall be resolied in accordance with these Rulesg,

It may also be noted that R4 5656 does not require a Commission
representatlvu torsitodn the Placement Committes. However - the Commi s
slon: may provide techiicel assistance to the Committee upon the request
of “thehead of the agency. ‘

Section 10 0f RA 6050 and Section 22 of the Rules penalize. wille
rful violation of any provision of Ra A& Oy failure to abide by the
Rules, and refusal to implement Commission reinstatement orders .

RA 0056 became effective on Tune 28,1988 'while tihe Rules shall
take effect fifteen (15) days frot the date of its publication in g
newspaper of - génerdl ciroulatisn,

The cooperation of all concerned is hereby enjoined;

(ann: JUPATRICTIA AL, STO TOMAS
Chairman

July- 28,1988

Abrue: copy



(Inclosure 6, 2 to DECS Order loi 89 s, 1968)
Republic ofithe Philipoines
Congreds: o the Philippines
Metro: Manils

Eivgt Reguler Segsion

Beguil and hald o dnsdetrs Manilay on Monday - the twentiiseventh “day ot Julyy
ningteci: hundred and eighti-seven.

(REFUBLIC ACT NO. 6656)

ANACT IO PROTECT THESECURITY -OF TENURE OF CTVIL SERVICE: OFF ICER& AND .
EMPLOYERS. T THE - IMPLE MFNEATION O GOVERNMENT -REORGANTZATIC

Be it enacted:by the Benate and: towse of Répresentatives of the Philip
pines in Congress agdembled:

SECTTON T Th dsihereby detlared the policy of “the Stats to protect

the security of temure oftielviloservice of ficers and employess in.the
reorganizsation of tthe various sgencies of the National Government and of
local governments; stdate c¢ollegeés and universitles expressly authorized

by -law, including government=owned: or:controlled corporations - with original
charvers ) witicub sacrificing the need Lo promote morale, etTicledcy,
integrity, respousiveness  Progregsiveness, dand courtesy in-the civi
service purstiant 4O Article IX, B, Seetion. 3 of the Constitutioci.

SEC. 2y Norofficer or employves in the career service shall be removed
except o for: s valld ¢ause and after due notlce and hearing. A valid
cauge for-removal exists when purstant Lo a bona fide reorganization, a
position: has: vesn dbolished o rendered vedundant by thare igw 4 need to
meyge, divide orvongolidate pogitions inorder to meet the exigencies
of thne geyvice, or other lawiul causes allowed by the Civil Service Law.
The existence of any or some of the following circumgtances may: be
consldered ag evidence ¢f bad faith in the removals made s s result: of
recyrganization, giving rise toraclaim Tor reinstatement or teappointment
by canagegrieved party:

(a) “Where there ig a significant increase inthe number:of positions
i the new GL&LLLng patternsol the  departnent oy agency-concerned;

(b). Where an office is abolished and another performing substantially
the samé functlions 1&g cranted;

“(¢) Where incumbents are replaced by thrse less qualified in
terms of status. of appointment, verformance and merit:

(@) Where there is a reclassification of offices in the depart-
ment. or-agency conterngd i and the reclasgifled officeg perforin: sub=
stantially: the sawe functivng as the Original officess)

(e) Where the  remeval: vmo¢ateb the geder of separation provided
insSection 3 hereot

SEC. 34 v Inthe separation of personnel pursuant to reorgdulaatlon9
the following order of reémoval .shall be Tollowed: L '



(73} o
ervico’

vesyry o more ol rgovernment

(o) Hmplovess holaing temporary appointuents; and

(a) Employees
i the same category as crumerated above,
of perfortaice and merit. shall be laid ol Firat, length-of- garvice
withistahding:

-

SECL e Eieers and . employeds holding permanent appointments
ve given i
stalTing pattern comparable to their ;UMmLP positlonsor in case ther

not - enough “comparetle positions] 1o DOS itions haxt Lower in rank:

Wo new emplovees shall be taken in wntil all peimanent officergyand
emplovess have been appointed, including temporary and casual euployees

Wwho DoSEess e necassary qua]1£¢patlon requirensnts ) among Which 1
appropriate civil service eligibility, for permansnt appoinﬁmenﬁ to
positions in the spproved staffing pattern, in ease there are sblll
to pe Tilled, unless such positions. are
sonfidential or highly technical in nature,

s

i

qualificaﬁion recuirenants of the positions:therein;

STEOUR T Gvder that the best gualified and mest deserving
shall ba appointed in any reorganization, there shall be creatbes
ment; Lany
awthorisyin the Judicious selection and placément: 0T personnel s - TH

Conmmittes shall cn~5isﬁ oy two (i} menber's ;oibt@iva the head of the
depastment: or o : i rbative of inting awhhority and
two (&) menbErs ; ctev Ty the emmloyees Loldml positions in the

firet e § ' VIQL” Thet if there

is&nreg

riembers, . e aasociation shall alse have a representat’7e in
the Cﬂﬂm11u~ s Drovided ) cfurther - That immediabely upon approval-of the
staffing pattern of tlhe department or agency concerned, such: stariing

pattern: shall be made known tooall cers .
whooshall e synvited to apply forany of thg pos
Said applica
andgelection o veyrsoinell

Storge atthoriae

SRC. 7o idet of thier personnel rappolnted o Lhe authorized positions
sproved staffing pabrern shall be made: kuown bo all the ffice% Ehat

; mpLoyLeﬂ
appointing

inothens
enplLoyeds
aggrieved Ly the

o7 the - departnenti-or dgency.  Any. of guch officers: and
appointments nede. may. file an gppeal with the

anbhorite whie shall make s decislon within thirty (30) “days. fyom Lhe £iling
th AN

SH B AR e PR ey by émployee who! i stillinot satisfie@ with the
d931ﬁlﬁﬂ o she appointing aubhovmly may further appeal within T (20 Amye
K : “Clph thepraol s the Civil Service Commizsion which ah “L T
& deeision theresn within thirty (30) days and whose decision shall:)
final g exgcutory

RO o Picers and  employees: who are #ound Ty the CiviliService

Commisaion to have been Separated in wiolation of the provisions of
Kot ehalll e orderad. reinstated ox remappointed‘au the case may e

R VR

holding permaient @ppointmentss - Provided, That Lbosa
whoo are least qualified in - terms

ghalls
dfervence Tor appointment to'the new positions in the maxrove&

policy-determining, primaril

sy and. enployees holdlng permanent appointments ghall
preference for appointment in other agencles. if they meet: e

Stiee in each department op agency to assist the appointing

1oybe azgociantlion W1+h 8, mmuowltv of the enployees as

employeés of the amﬁnuy
Artharein.
Sl shall be o considered by the Copmittee in the nlac:mont

IR K ST o )

nots

arare

Ghe
pogitions

18
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separation, SUnless alss \Apﬂldued fovicause, all officers andg
efiployers: Including cdsisls and, temporayy enployees. who have been
geparated pursuant to reoreanization shall, if entitled theretory: be paid
the appropriste separation pay and retirement and other behnefits-under
existing laws within ninety (90) days from the date of the effectivity
oftheir separation: Or:from the date of the reéecelpt of the regolution of

thedr apr\m1- a8 the case may ber  Provided., That application for clearance

has been filedsand nos swctlon thereon has besn made. by the corresponding
department or ggerncy. - Those who are not entitled to said benefits shall
be paid-aseparatlon gratulty in the emount eguivalsnt to. ong (1) month
salary forievery year of service. Suoh separation pay snd:retirement
Benafits shali have vpiorily ofipayment Gut oo the gavings of ‘the depayt-
ment opHgency concerned,

deiiot i departments s oormissions o hureaus: - 480
offiven whoaThey the eetlvity ol %mlw Aot willfully: viclate amy proviw
gicn tihereci ime;w*'\“ ’wilur@ toebide by the vules promulgated vy the
Civids Bervloe Comm or o dimplenent o Civil Service Commissicn reln-
statement ordar, Q“Mll upohiconviation e punished by a. fine not:éxceed-
Lig s ben b Hous and S {PLOL000 ) or By dmprisonnent of not lesy than
three (3) nor more than five (5) years or both such Pine and dnpriscnment
insthediscretion: of the Court and duffer.permnanent digqualification to
heldpublierafifvee: :

SIC - 00 NlL e

“C’L

BRC LT ayeoutive branch of the wovernment shall dmplement. reor-

FdnlﬁﬂLlOn schenes within a specified period of time authorized by law.

Incthe e o the LU0T veorganization sxecutive: branch, all
departmenteand afencies whielh aye suthorized by executive: orders promul:-
cated by thén Preésidentitoiredypanize shall have ninety {(90) daya. fron
theé Capproval ofthine Aot witiin  which ' vo Implenent  thelr regpective. reor-
canlsatlion: pland in aceordancs with the provisions of tivts Act.

=

o Gom shon phall promilgate theinecesgary
Hoidmplenant the provisions of this-Act,

ruleg and vegulationg or- partsthereot, inconsistent
with the provisions of thig Aet are Hereby repealed or modifisd accordingly.

The rights:and e
1987

SLbEssunder i dct shall by vebroactive ag o dune 30,

e ion cof o thig Aoty ahall e held
CﬁC*LbIUU thereol

i

GRCLCEh, TR any et isection o
Invelid orsunconsditutdonal o no otlierpart section oF
shall be afTected tharety:




Approved,
(seh.) RAMON. Vool MTTRA (agp. ) JOVITO R, SALONGA
Speaker of ‘the House of President of bhe Senabe

Representatives

This Aot which is a consolidation of Senate Bill No. 379 and House
Dill o, 7278 was finally passed by both the Senate and the Hotge: ol
Representatives on June §, 1988

il

- (80D ) QUIRINO. D. ABAD SANTOS ;- JR. (SGD. ) EDWIN P ACOBA:
Secretary of the House of Apting Secretary of the

Representatives Senate

Aporovead:

L

(8GD.) CORAZON . AGUINO

President of the Phllippines
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(Inclosure

SiEe DECS Orders HaL 8% s 1988)
Rapnblikae ng Pilipinas
ROMISYON NG S8ERRLISYO 8IRIL
(Civil Service Commizsion)
Lungsod ng. Quezon

WIZATION

FR A i

E it e }I\‘l oy w(w—z"\j /q'-w; RTOI\U

Purstant Tothe provisions of Section 1a o011 EDUQILL Apt o, 0656, the

Civil:Service Commiseion hereby adopts aud pro u¢g tes the following rules
ons goveriment yreorganisation:

3

Thegermiles shall be kdovh ‘and cited as-the Rules
TEmtion:

HOTION 1.
on Govaraieit

SECTTON 2 folicy and  Uhjectivée =Tt e herely declared the policy of
the state ¥ ppox retotiisiseturdity ot tenire of eivil gervice. of Ficers and
employeses in the reorganization:of the various asgencies of the National
Governmeht and of ‘loval sdovernments: stite colleges and wniversities
sxpressly authbrized by 1Jw) including government-ovwned ' or controlled

orooratlun“ J’Lu opi chapters without sgcrificing the need to promote
morake, s Grity responsiveness, progressiveness . and courtesy

fartti oAt Tale N INEE ) Bection 3ol theConstitution.,

)

: 5 of Demps: w g used 1 these Rules o the following
shall Be considérsd thus: e

() Reorgarization - a grocess of restructuring the bursatcracy's
ot izational sad functional setap - tomake it more viable
insterng ofeconony e ficisncy [ effertiveness: and make it

T fespoinsivertorthe needs ol ite public clientel& 25 authors-
Tzed: by day E

(b)) Total Recygenization o the process of restructuring the whole
ggeneriuiranizationgl and  fanetlonal setun

{5) o Partial Reo wdaation - othe process of restructuring. a part
O R A nay\b orgund e &twonal and Tunctional getup

/-\
o
gk

Permament f nolntﬂﬂnt ) appoimtment lgsusd tore person

i

WHE T allithe qualifications prescribed for the
OO“WbiO £ indluding the mppropriate civid
servide '

ancappointnent lssued to g person
adlotiie qualifications for the position to be

‘ excapt o the appropelateeivil gervice 'eligibility.  The
areoiitnend . vill berfor - arperiod of not inore than twelve monthsn

(£} Casusl Appodubment: «an appointment issued towa person hired
IV AL E e EEn gy or‘igaaonal basis and whose salaryy ig dvawn. from
Jutipsun SpproprIationgs :

Y‘\

() Appoditing Authopd Pty the person- or body authorized by -Law
tormakies u_HowanLaib Inrehes Philivping Civil Service,

i

(h)o Pemdt nee e antemployeets geconplishment s in terms -of the
requirarents ot the job dand evaluated through a - systematic
mathod o appralsal,




SEATTON 4y Prohdbition ,
caveer gervice snall be 7¢m0ved a5 a-result. of & reorganization:except
for -mivAlid Ganse asipreseribed herein and after due notlce and” hesriig

SECTION 5. Who will be Evaluatbed - ATl officers and enployees,
Ineludd WOEenwho- Have pemding administrative charpes, or any derogat
vecordg/reports y shall be-evaluzted on the bagle of standards for reten
tion/vernination s provided for hereim.

SECTION &, Relastive Titness -~ Where the number of incumbents to b

placed excesd the number of positions in the new staffing pattern; they
be compared - in. termg of relative [itness and the most Oudllxl@d and ¢
petent shall be preferred. In this respect; the Tollawing factors uﬂal
pe. considered:

(1) ‘.‘i'jj‘fOrTn(mcu for the last two (2) \’C Ay

Bagcstion and Training;

—
(1%
o

(8)  Experience and Cubtstanding Acocomplighiientss  and
(L) Prysical Characteristiecs’ and Personality Tralts.
BECTION 7. Preference for Appointment .- Subject to the preceeding

sectiow, preference for-appolntment to the new positions in the approve
pattern shall be in the following order:

stafiing

(1) 0fficers and employees holding Permanent sppointments
positions comparable to their former positicns or in
chge there ave not ehough comparable poaltlonv to
positiony next lower in rank;

Temporary emnployess who possessthe neces gary. quallifica-
Lo redquirenent s and-aprropriate civil service eligibility
vipolntmennty

for pErHManent

(2) - Casueld employees who possess the necessary qualification
appropriate. civil service eligibility for

reguiren
siapnanent

£

(I officers
incother
of the positions;

)loye@s who 1'“v:‘stu@ nece 888y qualific&tions ahd

i ”rawluud AOWD\ OB e wnbk punain@
prative cases vho meet the qule*icatlon regulras
: Will be retained shall not be placed in .Or
sroointed to positions: higher than the pos sitions held by

Ly e

nosofficer or employee in the

[}

oty

k3

nehal

d

Cehedlat thegbart of theé reorganization, and the udmnnlstratlve

cesas against them ahall be pursused unvil Jeched

SEoTION -8y Tlacement  Committes - A Flacement Committee shall be

i

crantdd i g&eh ﬁ' aruwen+ or-agency to assist the appointing autliorit
a tlon mnu wfnccmcnt of personnel in order that the b
shall e aprnointed: in any’ reorga:

(=25

the Judicious, gel
gualified and mos
nization:

¥ oin

et




£k

The Committee shall be conposed of
(l} Twer (2) menbers appointed by the head of department: or agency;
(2) A representotive of the appointing authority;

(3)One (1) memver duly elected by employees holding positions in
the firgt level of the carser servic Q

@3

(L) One (1) membéy duly elected vy emplovess nolding positions
inithesedond devel 6f the career service;

(5)7 A representative of an employee association duly registered
in adcordance with Bxecutive Ordeyr Wo. 180 and ivs: limplementing
rules and wWithasmembership of & majority. of the employees therein,
i sny s

N

THe menbers shallrele S thair  Chadirnasn .

Acrepragentaiive ol thel Clvil Batvive Commigsion nay bu requested. by
the agency vo-renderrassistance to the Comrmittes

SECTLON B

clection and Placement of Fersbnnel

(1) Within five [5) days from receipt by the agency concerned
of mitg approved stalfing pattern, or the Organigational
Starfing and. Classi: 1Latlom Aetion Swriary. (0SCAS)., ‘the héad
ofoffice shall vaugecopiag theredi to be posted in the
bulletin: boards ahd other consplcuous nlaggg in its central
and; rapitnal Dield ol rices,

(2] Cericeys and dnplovees shall Be invited to apply for
arr ot bhe authbrized posititon » Sald Application. shall
bevconsideyed hyithe  ¥la sint - Committee i the piahcmun
and: selection of inersons

wiitbee shall evaluste/ngsegs the gualifications:and
mpebence of - the applicants and other employed in- the
ex-baged ion chhe oriteris and praference provided Tor
InctheyesRules

() The Coniivtee "shall prepayre the Personnel Placement List
Andsubmiticthe saneg tothe anpa] inting authority: for hig
&npravals

(o) within thirty (30) dave from submission of the Personnel
Placement  Dist: by the Flacenant Commltteeﬁktbe “WpoLnblnw
avtiority shall @ppvave rioddify o1 revise the Personnel \
Placerent Diet which shall thes copstitute  the Mew Plantilla
ofcFersonnels |

SECTTON 10, Notice and Hag

(1)

fitoery and “Mplﬂyoe who tipon evaluation . and-assessment

T Laxo off oy any et the valild causes g provided for

: sorales coghall e rduly potified thergof and shall be
_\lvuﬂ anortnmlty to predént thelr side to assure utnost object~
tivityoand dmpartiality. o The hearing need nol. adhere to.the
technical rules inudicial proceedings,




ih

OFPiceys. and - employees with derogatory information. against.
FHew whooare . found qualified for vetention shall upon terminas-
Yianof heaping and 3f the evidence warrants be Tormelly and
Ldetesetratively s charged. they  shall hevertheless be eppointed
inothe new stalflng patsern inaccordance with Section T.of
Eleae Tules o Onithe other hand i there ig.-mo-guffictent: ..o
idence sush officers end employess shall be treated in the
same manner a5 thiz other personnel. 1

—~
[
—

(3) Orficers and employeay with pending sdministrative cases, or
thoze 'with dmwogatdry information. against them and who will be
Pormally cliaryg & but whio are: found: not gqualified for retention,
Shall veverthelsss. be separated Trom the sepvice ag a result of
reorganization.

170 relid Ceuses Tor Separation . The rollowing are- valid

1
L
v geparation pursuant to a bona, Tide reorganization:

(1) A& position has been spolished or remdered redundant ;

Positions are merped, divided.or consoligated to meet. the

O k]
sxineticies of the service;
(3) Causes allowed by the Civil Service-Law.
W

SECTION 12, Order of Separavion - The separation oT peprsoniel pursuan’

bo peorestization shall be in the following crder:
& .

(a) Casual employees with less thar five: (5) years of
government service;

Y Caeuel erployees with five 5Y yedrssor - more- of
i . -
sovernment service; :

o) Employees holding temporary appointments] and
(a)  Employees holding permanent appointments.,

Cppsvided) Tawl these in the same.category.as
smiiereten above, who are least qualified in terms
of performance. and merit  shall be lald off Tirst,
aetwithstandine length of service. '

SECTION 13 fyeparation o Appointments - Thdividual appointments
on the prescribed C.0. Form together with the supporting papers shall be
isaned to those reappointed and snall be submitted to. the Civil Service

Commission -Regional and ¥eld  OFPices within thidty (30) days from thedyr

igsuance: '

SEOTION 1h. - Posting of. Appointments - The head of office shall
cavge to beiposted insthe builetin. boards and other consplcuous places
inbhe central dand vesional/field offices the Tists of perscnnel: appolnted
Lo-the pogitiong in the approved ghaffing patter, within Tive:(H) days
Fyom the effectivity oy issuance &F the appointment , whichever igearlier,
The pogting should not_be less than fifteen (15) days.

e Papsondel: Of ficer oy the guly authorized offlcer performing the
auties of persornel officer ohall wertify.as to the date,of the first

e e R am e T e T




SECTION 15w Hotice of: Non-Appaintment - Offivers and employses

laid-off as a resultoof reorganization shall be given written notice &t

least thirty (30) days in advance of the efféctive dste of the termination
oftheiy deryice;, L

o SBCTION 16 Separation from the Service Considersd in Bad Faith -
The IollOW1ng circumstan ces may be considered as evidence of bad ialth 1n
the gepargtion from the service as a result of reorganization:

i

(1) Where there is a aipnificant increase in the numbetr of:
positions in the new staffing’ pattern of the demgrtmunt
or-agency concerneds

(2) Whnere sn office is abolished and another performing sub=:
stantially the same functions 1 creatcd

(3) Where incumbents are replaced by those less gqualified in
terms.of ‘status of ‘appointment . performence and merit;

(L) WHere thers diga reclassification of offices in the depa vt
Cmentoopdgencyeoncernedand, the reclassified éffices perform
substantially the same functions as the original offices;

(5) Where the removal violates the order of separation provided
in-these rules. S

CSECTION 17, List of Employess Separated o The ageney shall prepare
g certified list of all employees geparated as’ a result-of reorganization
indicating theréin their regpective gualificdtionsy civil service eligi-
bilaties lagt position neld and remerks as to . the employees' conduct
and -performance oo Ohe ggencies  shall furmish copies of the kist to the

Civil Service Commission for possible reemployment in other agendies.

i

SECTION 18" Appesl to the Appointing Authority - Any officer or

employee agprieved by theappointments made may file an-appeal with the
~appointing authority within ten (10) days from the last ddy of posting

of “the appointments: by the Personnel Officer.  Any. officer or employée
whoge services: rere . terminated may also appeal to " the appointing

cauthority within tern  (10) days from receipt o his notice of termination.

The appointing authority shall render a decision on:the appeals.
within thirty (30) days from the filing thereof.

SECTION 19 Appeal %0 the Civil Service Copmission

(L) Any officer or employee who 1s still not satisfied
wibh the decision-of:the appointing authority may: further
appeal within ten ‘(10) Asys from receipt thereof to the
Civil. Bervice: Commission:.

(2) 0 The appeal shall speeifically set forth the grounds
therefor | the neme(s) or personnel. and/or pogition(s)
in the newrplantilla of persoanel: which are.ther
subject of the appesl,

‘13) ‘The Commission shall vender a decision withinthirty (30)
S days s fromothe filing of the sppeal, - Tts decislion shall
benfinal andsgeputary,
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SECTION 204 Order of Reappolntment - <ALl officers and employees
whe are found by the Civil Service Commission to have been separated in
violétion of tne provisions of R.A. Fo, 6656 and these rules shall be
ordsred reinstated or veappointed as the case may Pewithout loss of
seniority and shall be entitled To o1 pay for the.perlod of separatioﬁ
corresponding Lo the positlons To which they should have been appointed
based on the evaluation and assessment as provided for in thege Rules,

SHOTTON 210 Separation and Retirement Benefits « ALL officers and.
employees, inzluding casuals and temporary emyloyeéé who have been separated
purguant to veorganization under any of the valid causes, exeepbt tihose as
o pesult of finsl disciplinary action) shall, if entitled thessso, be paid
the appropriate- separation pay and retirenent and otlier benefits: under
exigting laws within ninety (90) days from the date of the effectivity of
their ge-aration or frowm the date of the receipt ‘of the resolution of their
appeals. as the.case may bet o Provided That application for clearance hag
veen filed and no action thereon has bween made by the: corresponding depart-
mebt o agency.,

ThHése who are not entitled to s5id benefits shall Ye paid a separation
gratuity in the amount equivalent bo one (1) month salary for every. year
of gervice; ‘

Sueli separation pay and retlrement verefits shall have prioyity of
payment out. of the” savings ol the department Oy -agency roncerned.

SECTION- 22, Criminal Tdabiliby - AT heads of departments, commis-
€i0ns,  bureaus, agencles. or of fioes who after the effectivity OF RuhnNoss
6656 willfully violate any provisions thereofy ineluding failure to ablide
by these ruleg or to implement a Civil Service Cémmission rédinstatement
order, shall upon conviction bve punished by a fine not sxeeeding ten
thousand peSos (FlOSOOOHOO) oy By Lmprisonment of not. less than three (3)
nor more than five (5) yesrs o bobtl such Pine and iwprisooment in.the
diseretion of the Court,and suffer permanent disgualification to-hold
publicroffices

SECTION 23, Impleéméntation of Reorgzanization Sclemes - The executive

Braneh of the goveynment shall implement reoyganization echemes within &
specified period of time authorized by law.

In the case of the 1987 reorganization. of tle executive branch, all
departments and agencies whieH ave authorized by executive orders priomuls
gated by the President to reorganize shall have ninety (00} days from the
spproval of the Republic Act 6656 within which to implement thelr respec.
tve reorganization plans in accordance with the gald Act,

SECTION 2l Transitory Provisions - ALl appeals From decisions of
the Reopganization Appeals Board (RAB) of the different departments or
agencies filed with the Civil Servige: Commission which. are still:pending
with tre Commissior at the time of ‘the effectivity of the R.A, Yo, 665

ghall be pegolved in dccordance it these Rulés,

S

SECTTON 25, Repeal oy Amendment of Ruleg - All exigting Civil Service
sules and regulations:on government reorganization are hereby pepealed op
smended  accordingly.

SHCTYON 26,  Retroactivity of Ruh. 6656 - The rights and benefits
granted under R.A. 5650 shall be retroactive as of June 30,1987,
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SECTLON 27. - Separability of brov:L siong. .« LI any part;section or
provision of these Rules shall be helc. invalid oy unconstltutl\nul no .
other part. section or vprovigions thereof shall be effected there boh

SECTTON 0l pact T oo These Dules - Thege Rules shall take
effact fiffacg \iﬂ) days fﬁom tile date ol its publication in any newspaper
ofgeneral eiveulation,

(SGDL) PATRICIA A, 970, TOMAS
L;l’lal;‘f,‘h ah

—
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[op]

(80D ) SAMTYO 1 SARLONGAY SGL § o MARTO D VANGO
Comnlgssrongr : Comw;ssiomer

June 30 1988
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