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‘This is in veply to your lettex of duiia 4,

gation Law.  However, while Lubsieu
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July 6, 1987

The Homorable _
Secretary of Bducation, Culture & Spoarts
Palacxo del Governador, Manile

e S i

Deax S&wretary Quiasumbing

neriding whethex ox
Wltgis are antitled
» ‘wadwﬂ fop un& Eholi!

not teachers who are affiicted with pulmotasy
to sickness income benafits oy to any o
BD 1146, otherwise Known ag the Reviged Celind

Por a more comprehensive: vimw”ﬁn et rn s ands men ol s iokness income
benefit under the aforesaid decrss, we dieiguoting Hevein Sha parbinent
prQV1sxon of QGuthn 20 ux 20 tl&h* ‘

"%mv“Jum 200 eRna e Thaeme
Who gaffeta o wom»wm el monone
: in temporary total disability :
. five percent of his clyxent ¢ et avimm fox each day
Looor fraction thoreol of sice SroAndury butnot’ excegding
sixty days in one calendar yeat Bk whausting all his'sick
Jeave credits but not sariies o Fauvth day o of has
sickness or mnwwly, providsc b ot %wwwt i :
monthly contributions in the trelive sovind dnmediately
preceding his sickness ov ind henpgvan, thaty
the m@mbvr mmnnuk \n}mw o ohvanBEL e End

e ta) A member
g ook dnjuey resulting
pbiad vosiaty=

inﬂvaw bapeiie shall vot be less than
et it W s

whlch is nanwwurh crontie whmu ust A
of the teacher. In other words,
earning capacity by at leagh Vﬁﬁm

cnowhion the o tedchex, @ by
reason of sickness or iniury, mumat ummaﬂwurzlr Goon leave without pay.
If he goes cn leave but raceives:

salary ot othe same tiie or he does not
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Rt rwﬁmafian inchi

‘o on leave of absence at all, then he would not b sntitled Fo sickness:
income benefit or terporary tobai disabhllity benefials \

The other conditions and limitations ko the enjoys
benafits need not b discussad oo thay sppeas ookl
abled e - e

SEralens am¢kness income
raadily understands

Tuberculmsis i supposed to booa work-oonnns sngesand therefore
compensable under PD 626, as anendad, tha poay ng mployees: Compan-
beeie daolisved asan occupational
disease, the Employees Lmpinsalion Commission has prescribed certain
limitations to the grant of incorms henofits Lo the afflicted eriployeai.:
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Anpiess TAR G REETe . Andndsd Puler . on Enploveos  Compangation provides. that
incthe ddses of tubersulonis. the doctpation st dinvolve close  and
Eyrsquent contact with a sourée or sourdes of {tubsronlosis infection
suchag (&) medical treatment  or narsing a porson oy parsons suffering
from: tuberculosis, or (b} where the occupation invoives working with
matamlnls which are sourtay of tubdroulosie {nfeclion:
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These enndmtxwwm imposed: By othe Mnles ave definitely restrictive. A
classrgon teachar would: find it verv Qiffidali to meet thoge conditions.

woaTheye s however a leeway in the legal provision defining  the  temm

Cslekness. article 167 (1) of the Employess Compensation Act states
“thus \

“‘eutmmﬂ 1) “"ivknass" Means Aany lllﬁ&Sg definitely
aobepted ag an ocoupational disvass. listed by the Com=
mission; or any illness cansed by emplovment; subject to
proof: that the risk of contracting the same is increased’
by working conditions.  For this purpose, the Commission
lgenpowered o determine and approve. ocoupational dissaney
and work-velated illnesses that may be donsidered cempen-

gable based on peculiax hagards of emplovmants

o;cknasa o be conpensable falls under two general categorvies. First,

it dncludes any illness 31%&&& by the Commission as occupational disease:

CAs Already discussed compensability of an cceupationally=listed disease

L ie limited by certain conditions. - Second, sickness covers any illness

caused by employment, where the burden of proof that the risk of contracts

ing the digease  has been increased by the working conditions is lodged

‘WLth Thaemplovee. o In other words, it is incumbent upon the employee
show that his working conditions have, in large measure, contributed

km Wis Badng  afflicted by the disease.

Bocordingly, ‘a classroom teacher whe has been afflicted with  pulmonary
tubrroulosis and who: may not satisfy the conditiong for compensability
presoribed oy un: cucupationally~listed dissage; may - still he awarded
dlgability benafits ander the sedond - category. Undér the prevailing
circumstances it could be shown that tuberculosis is one illness caused
by employments the risk of contracting the same is greatly influenced
hy theworking condlitions under-which the nlaimant‘teacher works.

W Hna:eforw conplude that under existing laws, a yublia gehool - teacher
who sulfers Lrom fuberculosis nmay avail of disability benefits under
aither PD 626, as averded, when the dissase iy determined as  work=
connected, otherwise mdexr P Y146, in both instances subject . to  the:
slimitvatdons Anposed b Law.

We trust that you would find the foregoing discussion satisfactoxy for
: S Dlsage be asgured that we shall view with deep abiding
conearn the cenexal walfare of our public school “eachers.

Vaxy rruly vours,

FELICTIANO WGJMGNTE, ; :
Pregldent ¢ Gﬁﬁuwﬂ;Manaqer i



