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MEcS ORDER
No. 85, 5. 1985

Nmumulmszwkmmm'Pmnmammwm
D cse HONORA Y AWARDS

Tor 3Dﬂputy Mlnlstervi*iV o
. Assistant Secretaries
;*Burtau Directors Cu
"~ “Regiocnal Directo
- Schools Superint ndents i P
- Chief of Service and Heads of Unlts/benherc
- Presidents, State Collepeés and Universities
 Heads of Prlvate achoals, Colleges and Unlversltles
'fVocatlonal School Supar-ntendents/Admlnlstrators

\tural Agency\piréctors}.?'

1;-u'?*,; To glVe due recognltlon and veward for outstandlng per-
~formance of teachers, school officials and support personnel, the
_ e ”1n;stry is enjoining a nore v;gorous 1nplemantatlon of the in-
e centive awards: system. This Office takes cognizance of, and gives
.. encouragement to, any recmgnltlon of awards to teacheﬁs, ‘school
officials and suppért personnel guarantesd by other government
. agencies or civic organlzdtmon obs&rvxnv a. rlgld and falr selec»-
'.tlon process..- Sl : : : : R '

2.371 {'» In thls conn@ctlon, fhe fleld is. hereby remlnded of
existing national awards as 1nd1aated in the Civil Service Rulc
and &agulatlonsconformably to P.D. No., 807, and informed of spe-
caal awards Of thzs Mlnlstry..-.»- e T T

3,}.1' ,f Tne awards dra as follows

A Mlnlstry ’f Lducatlon, Culturt and Spurts Na+1onal
_.;Awards S e : -

.fQTOutstandlng Teacher Award (10)
f3” (Cash and Cert1f1Cat37 :

. Given to outstandlng teachevs durlng obSurvance of

i ;hducatlmn Week. Candldates incelude those from publlc

’E_and prlvate sohools._ Each reglon should qubmlf two.
andldates o : ; g ikl

'5Sdg15a%_ng Karangalan Award e
(Certi 10dte and HOnordrlum)

= GlVLn to teachers, employaes and sbhool offmcxals:j:ﬂ
_,}1n rgcognltlon of cqurage/exemplary service rendered. .
'fln times of amergency or calamltlns, such as service
Soan evacuation centers, rchab111ta+1on centnrs 1n :
’fstrlcken areas dnd the 11ke \ '




5:;{‘Reference&*'*"“

:Allotment 1-2-3-_(D.0. 1- 763 B
;Tﬁ be indicated in the erpetual Inde

5§3f;

3-7;;>53 Therc are award FlVbn by ofFlcas/agcnclbs w;tn or Nltﬂ—
lout the partlclpatlon of thla_vlﬂlstry such as the NSTA Award for
'science and mathematics teachers and science club udVlSLrb, and
awards by JAYCELS,‘ulGnS, Roetarians or other agencies. Thubu. .
- awards are announced separately by the agencies COPCLTnLd To be
cereditedy  for purposes of premotion, ‘such awards must be sube
Soomitted to ‘the MECS Central Suggestions and Ihbﬁntlvwa AWDPdu Lon--“
f‘mxttte tor evaluatlmn and accredltatlon._; ERAT N

S A ‘.Th“‘fmpld ig: heraby caut*onea in tnl hcnneculon avalns+;_’
e aceaptlng ceprtain awards 'Uurportedlb in rdCOghlulOn of outstand-
- 1n&vaccomp11ahmant but- requlrlng, however, contributions or dona-

jtlons of one f¢rm or nnofher as. a coﬂultlon for thm azard ‘

'15_9;‘ f‘in’ ﬂlde dlssemlnat1¢n of thl Oroer_la erlred,

~ (SGD.) JAIME C. LAYA

' Incls.,

A étated

BPS Civeular: No. 32,55 fees
BPS Memorandum: No. uu, 8 1987 .
'MECS Memorandum: No. 112, s. 1984

i undmr the iollow1ng subjects

’_‘ACCREDITATroV
1; 1BUREAUS & OFFICES
S EMPLOYEES
LL@ISLATION
OFFICIALS:
SPRIZES op AWARD& i e
SOCIETY. or. ASSOCIATTONS
KACHERS




\InC¢osure N :i:ﬁGZMtu 'Oruur nu;'SS; &% 1383}1
GUIDEbINLS ON THL S*LECTION OF OUTSTAND¢Nu TEAChPR
A Bvery naﬁnnee must havo the rmllawlng basxc qual*fmcatwOﬂs

‘i;iNust be a ruyular permanant teacher and a full-time elcn#n«
Ctary and secondary:QLubsroom teacher 1n a publlc or prlvata
school ror ;L least Fqu ve ers.g- : :

' v]z,_Must hav 'ﬂ'performance rdtlny oA very satmsfactory for thu“v
- -last thre» years. : : .

_3.3Has not bmcn faund gu1lty f azy adnlnlstraglve ccmylalnt
RLe) af crlmlnal charge i , , : .

4. He/Sha has not bu%n thb ruClplmnt of any Natlondl lcauher
o “Award. : .
-Bi,He must have the hlghast number of credlu polnts amcng candluj
. dates consmdermnp the follow1ng areas and correapondlng :
‘credlts. : : i _ :

o e S “ Maxmmum Credlts
10 W1th1n thn last three schcol years : :
: 2(1982 83, 8384, 8l 85) wrltten and
‘-Lcontrlbuted to the 1mprovemant of

“teaching such as reference materlals, -

“oinstructional modules, teaching units,

~visual aids, teaching documents, eval-

:-Udthﬁ matavlals adopted/used in the ' '::: '.35fpts.
 a.'reg10n.:"; f.i{~.30 pts.
“b. division - 20 pts.
~e.odistriet 0 -~ 10 pts.
"d;aschool :t.ﬁ i 5 pts.

: T\ote. Crndlts ahould'be b*van for every ma ermal/mmdulu
etc., produced. tor example a candidate produced
twg G2 lnstructlonal materials in a school, she
~ should be given 10 ponnts, if ‘a candidate producem
2 modules used in a school and cne (1) module used
in the delSlOn she will have a total of 25 points
' Dut 1n no case should total credlts exceed oU

. Max1num Credlts

2. Within the last three years developed

o affective approaches to improve in-
~ostruction and evaluation; introduced
- an innovative process and/or effective
. approach leading to ;mproved instruc-

= ‘::Utlon adapted or used. 80 pts.
vfa, reglon - 30 pts. |
: b; lelSlOF : 20 pts.
~d. school - 5 pts.

3. Within the last thraw ysara must have
~conducted an action research for the
- improvement of instruction for aChlLVlnb ,
'fgcost effeQLlVé measures or r@ductlon of L




.—’2-*5:5”{“'3 RTINS e
L Tl : ‘Maximum Cpredits
. wastagej or any 0+hmr drams Pml&tﬁd tfﬁp.-' - ; ’
i‘edquthﬂ,:nﬁd results of suuh udy/
j~reuearch ut ll?“d

e

[
o
e i
7]

_  a. by thb_ﬁegxon _;'f+§
'-b “by the divisicn
' ‘by the dlStrlct ,mg.

JERCE S PN
NS P e

£

= Sk Sl Mawdwun Creddts o
5 ‘!fContlnuad dedﬂcx”eg and efficient serve PR
Looodboodgenin hardahlp cr hazArdous areas whure‘bg

S very Few teachers accept agsignment en-
,;fsurlnp ‘some: mea@ura of a lEVH¢ C*-ach*eve—:f“‘_'. R et Gt 1
G lenu»j__g;;:-._ e T e R T e o R0nprs L

‘j‘a More than fmve )bars 20 puo*gj{f”
©b..Less than five but o '
not less. than tWﬁ SR Rt e

"yeam:;r 10 pte.

Less than th years pts.5;i;fj{{~

"} :

|

;F.

All claams for cpedlts should be supported bv proPer documents.




(Inclosura No._2 t@ MECS Order No.: S, 1985)

: UIDLLINES ON ThE SLLLCTION OP C}NDIDATLS POR OUTSTANDING
: IBdeLp AﬁARD (F¢nPT LMV*L WELS SUTFOPT STAL F) kh

A nomlnee muﬂt have ihe fﬂllowlnb ba81c ﬂuallflcat¢ens

}fijfwust bu permancnt/reguldr employen 1r M*CF Fﬂr at loast
i Y yearo i o : S :

’rQQ'Pust have outstandlng perfﬁrhanca for nu last 3 Jaar

_Sg'Must not baVL been gUlltJ ﬂf anv aun1nlstrat1vc complglr“’b Sy
j}or crlmlnal aharwes. ~; S _ : : : b : ‘

P. Must havc the hmgneut nqmber nf credlt ﬂolnts Ou'uhe basig
ool 19841985 performance, considering the following areas

. and corresponding eruﬁlts based on the desgrlptlono/statwdf
:;mvnts 1na1c¢tea‘. S

31;1 wOrk Accampllshment

ﬁ:a{ Lonslsten*ly produgés hlgh standard of
. output excnedlng tmrgetted output by T N
at least 50%. ’-¢ T =25 points

 b}ﬁOfLen produees hlgh standard output
oo exceeding targatted output by at T L
least: 25% .:_ Lo ii;:Qi>x,i = 20 points

| 7'jfc;50ften producea sat ¢s;actcry output G

““““ "1_txceedlng targut by at luast 20%. __1j. ~ = 18 points
idL Output 1 satlsfactory and excaeds :? . j :”_§g '
— targut Sllghtlv‘:f e =10 points

,e;fAlways satlsfaatsrlly me»ts target*ed s
”-.outpu"t: B L e e e i

RS

: P@in‘tﬁ: ‘

;Z;fﬂcoountablllty

a. Has a hlah sense of duty to +he pub—,

© lic he serves; always acts ‘promptly
~ on requests of clientele; always RN N v
v;ﬁfac;lmtatlve and hulpful to Cllentul@v-‘i*'
Lreven béyond his. area of assmgnmant
o without pxpeetlna wor acceptlng any SEPRnAT e :
i rgward ﬂv_,._ e T G 28 paints

}b;;Generally, most of the tlmb, acts e

~.promptly on requests of clientele; -
~and goes out of his way to. help o e T
- peonle who came to hln* B Coooo= 15 points

}cgtSometlmes he acts pronpth on. rﬂ»;f

©oquests of clientele and sometimes *

-~ he tries to be helpful to the. publlcf» e _ ,
 even beyond hlS area af asslgnment._gn_;1 o= 10 pelints

-d.,qeldon acts promptly on requests of A
- clientele although he/she eventuallijiri~
~acts on them; would assist client-
- public only if requﬂst 15 triotly_ ST o :
‘,fpart Of Her WOPK N ool o5 podnts




.ﬁS;fRellaullltj

a;znleys:ﬁarFoxmswf 1c1ently wva; w1 houi
i le&CtAQﬂ/auperV*H snoof subervisory o i
C.strives to be present to. finish urp@nt' ST e e

'-vtaSKa O?_qulﬁuﬁeﬂlu' aven in the § Ayfvﬂ~. L RN S S
uf dlIFlCULtle, like lﬂulbmvht W¢AL:‘-

‘ Tb~'MlWan uurfar‘ erflc¢nn*l Cwhen _hw. ‘

SR upbrv:lmm‘w v ion a”"{‘)h?}. CEE bﬁ 'r'w]_g_e;{_ S

Sooupon o ilhlSh tas ks Lr'aSblbﬁm “ts_on'
v'tln'--aw»‘ - R ) :

o Us ua¢¢y pwrF@rms rfficiently when sugcﬁ—:f
~ovisor is avound; generally flﬁ shag: S T B
'-'ta ko on t.-..tﬂ‘«..":." : o _...,;i-_’_".‘f""—- 10 peints
‘d._aomatjm es. Uerform efflcientlv when
: 1SUIEPVLSPP is arcundy finishes tasks
on’ time PPﬂVldud thurw are no, dlffl—- o
cultnes. R T Sl S podnts

° fq5fEff1c1e cx;;*' 

e 3 Accompllshes thlngs accumulated in th@f{i”
. shortest time possible (as compared

with rate of peers) and with the minis LA

mum wastage of effort, and csaurcus..f?“ﬁﬂf?_ I

.+ Never seen to waste suprlles and mate< o

~rials through careless or inaccurats K
“oworks re c;cle ‘supplies at every opporta H e
’Vunlty.v_ L e { e  "F_f.}_; 20,pointsg

o .‘:b.*Accclelshes tnlngb @ccuratply 1n the
fjgfiﬁ{_:jshortost time possible (as compared w1+h
R peers) but bonetlm@s utilizes rarwigup '
plies like stationery or work paper,
“erasing fluld, mtc.,vsombtlm S PQCJClE“' e T
supplles._ e e TR B ;]-:15 points

¢, Accomn; lloheu thlngs accurately, usually
e ahead of othap peers: but genarally utllh;
zeés more supplies like: stat 1onery“‘pgj¢:f. ERICE L
'Ll;S, erd91ng IlUld, etc.“ ';. come s 0 podnts

'zd.»Accompllsheb thinnq accuratelv in avar~f3*
codge time ut111v1ng more Suwmlles llme :

e

statlonwrj,:brdalng flhld, e
:.}S;ELanl+y |
'a Always’aupportlvt of pollCIQ“‘Of the E
~officei has nev icomplulned about thn_ng_' i
crules: of tﬁe SerV‘CE' nﬁVPr‘Orltl izeg Lo R R
-Jthm ofrﬂom or. unmt whbru he wurks...'g o= 10 pointsoo
o bométlmas suppor+lve of thu pol*claa GFf
o hag offics; deldom ccmp¢d1n& abou+'ru195Ffi.
or: prdctlce and “wloom tPlthlZPS tnm”f("‘ S
office ormity o o L5 points




