 MECS O RDER.
87,5, 1985

 Now

To:

£

1.

j regardihg unfalrness in promotion or appomntments as well as

_ Republlka ng Plllplnas
(Republic of the Philippines)
CMINISTRI NG EDUKASRON KULTURA»AT ISPORTS
(MINI%TR! OF LDUCATION, CULTURE\AND SPORTS)
5 v Maynxla

June 11 1985

MAINWEWANCE OF PVRPnTUAL RANK LISTS AND
' STRICT OBSERVANCE OF REGULATIONS QN
APPOINTMENT AND PROMOTION

Bureau Dlreators

Regmonal ﬁ;reators L

Schools uperintendents L

Pres;dents, State Colleges and Unxvers;tlas

...Vocational School auperxntendents/Adman;stratorS/

Principals

1':Chlef of Servidé and Heads of Unlts/COntera

Thzs Offzae has recemved a number of complamnts

violation of certain provisions of the MECS ﬂerlt Promatlon
',System 1qsued as MEC Drder No. 52, a. 1880,

e _
“and protests on - promatlons, the followmng should he observed 

To mxnim;ze, if not totally eliminate, ccmplaxnts

 teffect1ve 1mmedmately~

' ‘a. A perpetual vank llSt of all quhllfled Gand1~

2 ‘dates, by school divieions, shall be maintained
.in every Reg;onal Office for each uf the :
'.follmwlng field pOSlthnS' o

f;:Gpneral Eduaatmon Superv;sar X 5

- Publiec Schools District Suparvxsor WL
~Elementary School Principal (I, 1I, III, Iv)
-~ EBElementary School Head Teacher i

. Secondary School Prlnclpal (I II III, IV)

. School Administrator

~School Administrator Offlcer
' -uecmndary School Head Teacher

e (Department Head) :

¢,*Mastev Teachers (by dxstrlcts)

;.Thla rank list should be contlnually updated
o lnclude all those who qualified at any.

ooogliven year, . Thp Regional Cffice shall be

- ready at all times to furnish the. Central
“Office with a copy of such list as requested.

" Schools division. ‘Superintendents are expectad i

to submit suah updated 1list to the. Reglonal
Office. A copy of such perpetual rank list -

shall also be maintained in the division . ...
. office and.mada publ;c and open; to all candx»-..-

~ dates so that if any candidate has questions
. regarding correctnesa of; entries, or. eredits,
~he may request. t@& necessavy corrections o

S subject to verification on basms cf documentary SlE
v ev1dence submmtted. e T



e

VVacan01es or antlczpateg vacanczes snould be
 announced, conformably to Civil Service rules,
on bulletln boards or by any other medla.,

.Conforwably to ClVll Sepvice Rules and Regula-

tlons, on the day the promotlonal appointment

18 issued, a notice announcing such appointment
‘'shall be posted by the appointing authority on.
fthe bulletln board of his. Offlce.‘b : v

A1l other candldates for a posmtlcn'éhaii b#

informed of the appointment and efforts should ;""

‘be made to explaln to adversely affected.

parties, the basis for the selection or the'
reasons. for ch0031ng ‘the appomntee.v'

_Teaehers and school offlclals should be 1nformed
~of the regulation that "within fifteen days
~from the issuance of the notice of an appoint-
~ment, a next-in-rank employee who feels o
yéggrleved ‘may appeal:to the head of the de- el
_ partment (Ministry) who shall make a decision ;-‘*'

within thlrty days from the 1ssuance of the

.app01ntment."_

In the case of app01ntments of teachers or
ghange of status to permanent p081tl0n3, :
‘recommendations of district supervisors should

~ be carefully checked by the division promotion

‘or selection boards: against the requlred rank

" lists of teacher applicants, to make suve that

»appomntments are based on merit and fltness.

~In the selection of master teachers, attentlon
‘is particularly dinvited to letter c Paragraph

Co4of MEC Order No. 10, s. 1979 as fcllows'

e, The tentatave 1iet of Master Teacher X

" candidates- in the district should be posted:

~in all schools so that any teacher who feels
‘she ‘deserves to be on the list but has not.

~ been included, nay request inclusion of her

- name provided she can present supportlng S
- papers. to justify her c¢laim, To obviate the
»p0551b111ty of deserving teachers being by~
‘passed by the District Selection Committee,

a teacher who feels that her justified

~request had been ignored, may bring her case

'dlrect to th# lelSlon selectlon commlttEe "

3.

One reason for the large number of pratest; and

complaints might be that teachers and other officials,
especially ¢andidates for promotion, are not adequately
informed fo the eriteria for, and procedure on promotion. .
It'is_desired;'therefore,fthat this procedure, as embodied -
in MEC Order No. 52, s. 1980, as well as qualification
requirements for each p031tlon as embodied in the quali--
flcatlon standards, be glven w;de dxssemxnatlon among



ituaChera and school offlcmals. }Thesa should be dlscussed '

oat 1nscrv1ce or other mentmngs

fﬁ«ﬁi It is furthpr desxred that regzonal dlrectors and

schaokiguperlntendents observe utmost care and fairness in
Coappointment and. promotion of teachers and school Offlclals

e dlqprove claims that sometimes such app01ntments or:
Cpromotions are made on. the basis of monetary or cther
cmmmenmw.' SR :

'5;57 Any 1ax1ty 1n the enforcement of theSa regulatlons
'shall ‘be dealt Wlth admlnlstratlvely. 3 : '

(SGD ) JAIME c. LAYA
Minlster  '*

1kef&rences

DEC Ordev- No. uQ, 8. 1971 R '
'MEC Orders: (Nos 10, s. 1979 and 52, 8, 1980>

  :A1lotment ? l 2~3~~(D O l 78)

 -_mo be indlcated in the Perpetual Index
: under the followang subgects.

. APPOINTM&NT REAPPOINTMENT EMPLOYMENT

" OFFICIALS , _ i

. PROMOTIONS = i;. S
“;'RULES & REGULATIONS s



