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POLICIES AND QTANDARDS FOR SECURITY CUARD TRAINING COURQE

-l:‘To;E:ﬁureau Dlrectora

- Regional Directors B e
-,rHeadsa_Securlty Tralnlng CenterS‘*

: '_1.1;,, The 1nclosed set of pollcles and *tandards (Inclosure No 1)
.E:;lncludlng the currvicular guldellnes for the Basic: ‘Security Guard: Course
- and Pre-Licensing Training Course (Inclosure No. 2) and the list of
o equipment, facilities and ‘supplies for Security Guard Training Centers
j':'xlnclosure No. 3) approved by this Offmce upen the recommendation of
. the Integrated Security Training Centers of the Philippines (ISICP)

. and the Bureau of Higher Education (BHE), embodies the general prin<
“oeiples and guldelanes for ‘the: estahllshment and ‘operation of 'security
 training centers as well as the program of 1nstruct10n for,the securlty
;ftralnlng course.;;-_ . R : T e s

_ ﬂ2; f; The standnrds have been set after a series of consultative
_‘fmeetlnvsg seminavrs and wovkshops par¢1c1patad in' by the heads of secu~
cpdty tralnlng anters -mnd representatlves from: both the government
fiand prlvate sectorq representlng the ‘academe, industoy, canstabulary
- and integrated police forcus and other concerned rogulatlng agencmes
Coand Qrganlzatlcnsov_ R : T . _ .

. fs.:'i' As déflﬁéd in thb standards, each securlty tramnlng center, ;
,iaﬁ an 1nst1tut10v of learnlng, should have tht follcw1ng objectlves

a. To orOV1de tha tralnees wlth tha ba51c knowledge,
;SklllQ competence and;: attltudes necessary in
:the effac:@nt performance of thelr dutlos,};{’

fj\b.;To 1nculcate in the mlnds of the tralnees the :
. higher concepts of cltmzenry and leadeﬁshlp,_..

: ftogethur with an understandlng of their moral
 and legal responsibilitics to thelr fellonén,,
';communlty and country,:_. i

'f'c;fTo 1nst111 dasclpllne amonc the tralnees based on L
“'fknowledge and resPect for law and order9 and

'ﬁ’d.fTo promote among the tramnees a s&nse of serVJQe
- professionalism, spirit of natlonallsm, moral
?_;1ntegp1ty qnd splrltual vmgor.,»

S e securlty tralnlng canter is required to prepave and
S make the necessary adjustments of its programs and suppcrtlve faczl~_‘i:
cooodties based on tho 1nclosed guldelanes and standards v L

';5.']13;: Thls Oﬁdur supersedes all exlstlng rules and standards o
‘related to basic security guard training coursesg and 1t shall take
;effect beginnlng the qchool ytar 1985 -1986.




with this Order by all ooncerned is enjoined.

(SGD ) JAIM‘E‘ C LAYA
‘ ‘_ Mlnls’cer' ;.: :




APl P i g

f fmmm sure No. 1 to MECS ORDER NO, L. 1984l

“‘m‘mmszAw STANDARDS FOR SECURITY GUARD
 TRAINING cOURSE.

: "fhc:: fc:sllmwmg pmhme** and ¢ umn{:!arda shall gmvam the omerut acm S
L of smm r‘ty trammg centers in the F-’P"n ;ppme \

ARTICLE
: f\»“im&‘;i«bn Sta{‘emeht

G Sec’tlom "i. ﬁdut,amm in the Security Guard Training (L‘c“umc, is
: geared mwart:fa t:ha preparation of security guards for responsible iaw
_ _enforcement, teacawwp,k service psaf%monalwm and for usetul
memb@ramm i *;m:ieaty. ‘

Hae’émn 2. F—or pro wmctrve security guards, fhe- ‘general mb;em»— :
hve\s Qf the ‘crmmmg courae are. } -

2 1 ’m amquur‘e %:ha *vabac khcvwi@dge akillg Sy c:ompemmces
nﬁd m&ntai at'tmudes mcwsary i

B ”the afficisnt permr-mamce of their duties:

b Eﬁé internal ization of the value of training as an
i mhercnt attribute to their chosen pmrwbnmw @md

e “thﬁa davezwpmant of their owin udea‘al% attitudes,
and habite d@asrm&;«fe for their »mpmvemen% awo
. hum&n bemc;s :and as law enforc:e:m

| ‘*Sm,tlon :3, At 'che end osf the- 120-Ewc:>ur trammq Qours e, the
prm pective g@cunty gumcf sﬁould have e e

Linay “fam‘hed the organization, mission and functions of the
o the F’hahppmep C‘oﬁbtabulary (P C) Supetvisory Unit for
Security and investigation Agencies ""US!A) and
. integrated Natior hal Bolice (INP):

o3l famnlzmrwm with their mmg vig=a-vis !:ho F’hmppme ”
rsmmat du&,tm@ w*tem, _

3-3 : ‘ﬁttalﬁ@d kﬁm\}vl@d(}@ ot ‘Eh@ rn-a“ent prﬂviﬁlﬁﬂs of F%A 5“"‘8'?
otherwise kriown as the Private Seeumty Law and an
‘OV@'ViQW th ﬂ"wh “d&burfty bUS&n‘eqb’ Al



3.4 instilied disciplines based on knowledge of and
o ‘ree..pec:t for law foch orde; S B p Ty
8.8 ‘acqx.nred the ab ity to ‘rwest:gate anc anm!yze cases, T e
incidences, anc! problems carsfully and to present his - \

findings and ccmcriusnmm c:leﬁae‘ly on the. basls of solid
 data and .,tudv\ :

3.6 ‘”devaloped the abm%y to think c:ritzcally,

3.7 ‘ac:quvred the bsseﬁtaal foundation fcr his devaiopm&nt L
‘into @ produe:tnvn and. wmmmunded mhzem- and

3.8 the appreciatmn for human va!ues aerwce profes- ‘
: smna!ism and gonse of nationa qum‘

ARTICLE HE
Avthorizat icsn

Sae‘tion T Only seaur by training c:enters duly authorizod by
the Mlmster of Education, Culture and E%pmm: shall operate thé
Seaﬁurityv Guard ‘I‘ra(nim Course. : : ; S

: Sechm 2.. “The fat!owmg pmc:edu o8 ashall be followed in the
opehiﬁg m‘ a eec:ur:ty tmm e coursel

2 1A Imter af requwst should be submntmd to the MEC:S o
‘regional affice cmc:erneci i acccrdance with existing
regulations at lesst one (1) vear preceding school
year when such Ffeures will start to operate. The
tequest should be accornpaniad with a notarized
fﬁexslbshty study compi e?mnmvely c:o\vering the folww-
mg factc:rs aﬂd anrnesed with ﬁertmcaht evidencea.
2.1 1 F«atec;naw w‘vﬂ mission statament ef proposad \

: securily fraining course,

i 2“1“2 Ggalg purpases and Objet‘-ﬁﬁ\feﬁ Of promsed e
LER ‘-&qc:hmcl mwrsm o e ;

- 2.1.3 Hascurc:m in rolationto =

(a) Sches! site and buildings;



v

~(b) Floor plans showing allocation of class-
S rooms and other quarters for instructional
‘ jpurpoa@s for ex:sting and new: pmgrams,

st (e} ;_Fmanclal statemeni' cértlfled by a8 CPA
o showing annual and itemized e:cpenditurew:
for ex:stmg pmgrams i ' :

- (d) ;Financia‘-l Cratarnent cer’tifiédvby the = -
. administrator showing itemized pre-opera="
“tional and propasad annual operatmnal
e -expemd;tures for new courses ' e

(e) Facilities available, includmg & prograim
for acquisitibn of 'addntuonal resources, and .

S(F) Proposed faculty line up and administrative
' ‘and supervisory staff, together with their
respective bio-data, transcripts of reaords
L ?T;and agr@ements to servé thé schmi.

2 2 The abcwe request it quadruplscate ecpnes shall he mted §
“‘on by the MECS Regmnal Director. A copy of the m:tian
~ and/ér decision shall be furnished the Philippine

. Constabulary Supervisory Unit for Security and Irwvesti-
gation Agancies Camp Crame, Quezon Clty, Matrb
‘f*Mamla. G : : S

Sactuon 3. Upan réc:e?pt of the reqmrement prw:d@ﬂ for under
‘ Section 2 hereof, the MECS regional office concerned with the
assistance of the Philippine Constabulary Superv:sory Unit for
- Security and Investigation Agencies, shall inspect, check and report
on the rescurces and facitities of the applicant train_mg center to
" determine the merits of each application as stated in Section 2.
Periodic audits of existing courses shall likewise be undertaken to
insure’ corﬁpliance with the prcwlsions‘. of an authonty or recbgnihon'
» almady extanded. e : \ b

Section 4. No announcerment or advertusement shatl be made
of any: Security Tmining Caht&r untn! its perm;t 1o operate is gwen
by the MECS. o : .



~ARTICLE 11l
Administration :

Sectuon 1 " The Secur:ty Trainmg Center is eompcsed of

admmlstratms, taculties and students working together for effective

education, that:will result in the- eff:cnent parformahce of security
guards ' duties and respons;btlntnes. y ; _

Sec":‘t-sc-m 2. Every securlty trammg ceriter'shan be administered

by a full t:me Administrator w;th the fouowmg quahfecatnons

21

2\2

A holder of at least a baccalaureate degree or ns S
equlvalent with orientation in Criminology/Public
Safety, or lndustnal Secur:ty Fuelds,

Teachmg axperlance of at leas,t three (3) years and _
three (3) years experience in, public safety work,
mdustrial securuty, or admnmstmtuon.

‘ Sectwn 3 The general funqt[mnsrand \responSIbl[i‘ileS of the
Secunty Tramurg Center’ Admmsstratbr are: : '

3.;1

To oversee all matters afchting general acadermc and
admimstratwe pohc;es cn the trammg center,

.To be raspansnb!e for the preparatnon of the schedule of
classeas and for keeping the program ur)dated with

~eurrent trends and developmen’cs in secunty manage-

' “ment educatmn, N

3.3

i 3.4 ¥

\To exermse educatuonal lez«adershup amc::ng the facuity,

To assrgn facuity to dll’@Ct ahd adwse students on their

R program of stucly and approve their Subject loads;:

3.5

)

To mshtute a deﬂmta program of supervismn to keep

o the efficiency of instruction at the highest possgibie.

Ievel arxd

‘To perfmrm such other functims as may be assigned to

him-.
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AF%T'ICLE‘ IV
Facultx

. Sectson 1. Every fac:alty member must be accéredited by the

- Philippine Canstabulary (c/0: CO; PC ~ Training Command thru:
- COy PG SUSIAY, toteach largely on their rhajor Field and/or |
U allied aubjéct(s) «.: Credentials of trainors/ mstruv.tors shouid be on

S fite and mac!e avalmble when r:eed d@mands. P

Section 2. When vacancies occur in the teachmg force of the
~ Training Center, replacements thh sumzlar or h:gher qualmcations
' should be emp!oyed. SR R e U ) .

Sechon 3. .The f-ollawmg conditims of erﬂplayamemt should
3beobserved

1361 -The: remuneratmn paid of mstructor(s) as a general rule,
shall at least be equal to current minimura salary rates
for correspending ranks m governrment trammg centers/

- schoalssin the locality. Salaries rmust be paid in full
o orregular basis and on time., No salary shall be paid
on the basis of c!ass enrol tment or in the form of" sharos
‘ m-_‘;_;‘of g*to‘:k.ﬂ-,‘_z;_;..wv}‘ S e e i

3.2 A probatuonary pencd cxf not rnore than three (3) yaars |

o shatl be requured of full-time faculty. Faculty members

S whio thave sucoassfu“y passed: fhiS pl‘obat:onary» period
*-*}-shal! be aﬁhsiderpd pefmaneht :

3.3 It is hnghly desnrable that schoo!s employ fult-tnrna
ﬁ faculty member(s). A full-time teacher is ohe whbae
cramworking day: s deveted totally ‘to'the schost, 'with
%s--;permanent/regular rerunerative’ empioyment and: ls
paid on a regular, monthiy basis or.its equivalent
relative to the institutional policies.

‘Section 4. Every faculty member must possess the follcwing
‘qualifications:: R

¢.‘1 ‘He must at least be & basealaureate: degree holder pre-
v ferably ineriminology; Cindustrial ‘sacurity or dllied fielde.
or.a Commissioned Officer of the AFP (Ret. or Inact.)’;
or a retired/separated INP Offlcer with equal experience
Ll asian instructor for one: ( 1) year .




4,2 When a Non=AFP-INP Officer; he must be at least a
baccalaurgate degree holdasr and rmust have actual
‘experience in industrial security in business or govern-
ment for at least three (3) years, ol :

4,3 When the facuity member is arn: Armed l‘w'mce o? ’che

e F’h),l‘gpp_lng_gg (ARP) Officer, he must at least have six 3"

(6) months of actual experience as an instructor and =~
T must have renderad at least three (3) years gervice;

NV IRt ‘,\,: L

al

4.4 He must have undergone an instructon's Job Training
~Course at the PC Training Commarnd, the Philippine
. National Poluce Acaderny, or at any of the !NP Trammg
Centers, if he has no teachmg experience. T

Sectton 5. The teachmg toad of the tra nmg cesnter msiructorg ‘
‘ should be as follows. N T RSP T T S L T TR

Ba1 As a ganeral rui@ 'Fégular'fulf-;time faculty members may
‘ carry a maximurm Ioad of 24 unit’ hours per week.

5 2 A part tlme fac:uii:y membm employed oy the gcwemment
or elsewhere may carry a load of not more than 12 umts
Ain all the schmol in which. he/she tear.:h@s. el
5 3 Ffagulty membem teac:hmg inamore, than one school may
" teach an aggregate of 24 units per week and must give
“formal notice of thetr ;machmg ag ssqnmem‘:s tcx all schwls/ '

cen’cers concerned.. s el

" Section “é. it ':s' rec’ammw ad that: every training centers have
a faculty manua! contamma mfwmatmn and pol;cnes on: all matters .
pertalning ta faculty. A IR R SO R

i ",-"‘;‘ o . TREL '. ARTECLE V'\-:.'ﬁ-" IR : vl
o Gurriculum Sl R

“f'ic'aﬁ: 2. A total of 120 hours of training is required for pre-
licensing, categorized into the following subject areas:




-7—

CUHHICULAH HEQUIREMENTS FOR BASIC SECURITY

GUARD TRAINING COURSE*
(Pre~Licensing Training Course)

1. GENERAL SUBJECTS

Writing Report
Gommumty Relations

S Or tentat ton

Prwate Securlty Agency
Law - RA 5487

2. MAJOR AREA OF TRAINING

Introduction to Legal Aspects of Security
Physical Security and Safety Systems
Disciplinary Training
Wesapons Training

Sl Unarmed Defensa
Exammatlon

3. OTHERS

C:onaultahon Hour (Dtrector s Time).
TOTA L

o 0

4
16
27
13
21

HOURS

14

14

85

Bl

Sac;tion 3 No security traming center offering the Basic
Saqurity‘ Guard Traming Course shall deviate from its appraved
Program of instruction. Any proposed revision in the approved
Program of Instruction needs the pruor approval of MECS and the

PC/!NF‘.

cmermm X

*See Inclosure No. 2, p. 12,
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ARTICLE VI
- Library

 Section 1. A security traumng cemfar should have a library -
with resoui ces ralevant to Security Guard Training/ lhdustrial Security -
Saervices, adequate in quality end quantity, helpful in servmg the
needs of the same, as well as orogrussively developing and growing :
in accordanoe with traming c::enter develonment anci axpanswh plans.

1.1 Qual nty ‘refers to such factors as breadth and depth of
coverage and rapramntatwemas of authonty m the
‘ various subject S :

1.2 \Quantity refers to the number of holdings and reference
 materials which couid be proportionate to the total
. number of enroliment, and be. respenswe to the needs :
af the security guards. ‘

Secti:cm 2. The follqwing_i are the minimum staff requirements:
2.1° Any trainiﬁg center shculd have a fx‘.a'll-ti\r:ne‘ librarian who
is a holder of B3E, major in L;brary Science degree or

its eqmvalent.

2 2 In terms of enrollrment; thera qhould bie a* laast one full=

time librarian fﬂr tha first 500 trameas, : :
Pk “Secti}bn‘ S.““‘A‘Librar"‘y"co_\l‘!_écf?cﬁr‘}f -‘s”h‘dul‘d c‘:e:sns‘i“ét‘ of the follows
ing: | G | L |

3 1 A bacic collection of 1,000 t:tfeg should bé deemed
adequaté to suppcrt th&a curricutar need$ of a trammg
center w:th an enrmnmen o‘f r*c:t ore than 100 traihaes.
_”f:’i.ﬁ*‘Af Ieaat five (5%) pucent cf the bdok coﬂeehon should
S e Fmpmraha. s ‘

3.3 \At teast fbrty-f ve (45"6) of &he ‘book co!lec:tlun should
be on the major sumeci :

3.4 The curricuiurmn must havm app,ﬂcpnate and adequate R
library suppc)rt Every subject should be provided with . 5
enotigh books m proporhon ta the requirad number of
velumes, S ‘




Lo

3.5 It is required that at least twenty (20%) percent of the

total book collection should be of recent edition
(pub_l :iah_\ed dur\i_m«the_laét five years).

$e¢tion 4, The fmlowing are the mimmum requ:remehts for . -

library quarters

411‘% }"‘wshould be adequute reading space for the trainee
e latian. o

" fS
R
: , ‘ \u;w
i Y

.2 The reamng room should be able to accammadate at -
one seating a minimum of 15 to 20 percent of the
enroliment. The reading room should provide at
leagt 2,79 sq.. m. per reader a space that includes -

‘ allowmr:a for furniture and equupment. ' :

Sectioﬁ S. The apen shelf sysfem shou|d be encouraged

ARTIOLE‘ Vh
Physma% F’acilltlea

Secticn 1. Eaah Tmimng Ganter should pwvida fcr adequate |

laboratories: and laature rooms (Sea Annex B),

1 1 To be comptate in its operahans ‘the training center
L \'sé‘mula hay  the mimmum equment, supplies and
i’acnlmea for its use in a security program which

_should be similar to other academic programs (See o

; Ann&x B) : )\ R BT s e

L 2 The variws tra
g | m the tfaining

ing programa should be ccnductad
enter designed for such classes.\

Section 2. The follawing are required of aecunty traimﬁg
Iaboratones. L , . :

z 1A i:raining certer should have a full tiine. qualified
\ facmtias c:uatodnan.

2.2 Traihing rmms should provide adequate working
. space/training space for the convemence of the :
students. :

\\\\\\\\\\\




2.3 Rooms should be wéii=lighted, well ventilated and -
be provided with easily accessible safety devices
as well as first md facilities.

Sectic:n 8. There should be enmugh supplies, equipment, .
apparatuses, and facilities for each tra.mng course, based on the
| types of training and the number of students (See Annex B).

3 1 Equment and facmtoes should be m good working
orcler at all hmes (See An\ e o EB)

ARTICLE VI |
 Admission and other Requirements.

‘Section 1. As a general rule; no applicant shall be enrolied in
‘any approved training course unless he is ahigh school graduate and
has satisfied all reapect:v-ﬁ\ mtama! requxremants of the traumng
center.

‘ Sectmn 2. Each trammg cemter shculd pub“sh its require-
ments for admission. .

Section 3. Asa general‘_rule no applicant shall be enro!led
in any approved trenmng course unless he presents the credentials
: requured by the trammg conter be%’are the end of the enroliment period.

Section 4. Every student enjoys tha right to enroll in any
training center upon meeting specific recuiremants and regulations
as expresse d”‘n the trammg ue‘nte“'ﬁrx printed publication and/or writ=
ten materials for admission which should be made available to

mterested pames for the bewafatq of the app!:can{s.

Section 5. As a general rule, 'no pre-licensing certificate
should be granted to 2 trainee unisss he has completed the 120-hour .

training requuement of the course in the training center whvch is to
grant the. l:cehse.




11 -

CARTICLE (11X
Effechvnty

Section 1 . Thesa pol icies and standards sha!l take effwt
School Year 1984-'1985‘

Swtion 2. This Order: supersedes Mamomndum Nn. 18, s,
19‘76 (Ragnon v, Quezm Crity)




s
(Inclosure No. 2 to MECS ORDER Ne. | s. 1984)

BASIC SECURITY GUARD COURSE
- (Pre-Licensing Training Courss) .

A GENEHAL SUBJECT: (14 mu:a*) . NO. OF HOUF

Lﬂngu&ge e Lo e g
= P Heport Wrntmg and No{ewTakmg (8 Hours) R |

1 1 Report Wn mg

Reasons for Wr iting Reports; Definition of
of Reporting; perQQJiSItBS of Good: Repcrts,
. Tools for Reporting; Basic Characteristics of
~ Reports; the difference between Reporting
and Interpretation; theb'rgamzatiroh and
“Express:on of Reports taken in lnvestxgative
‘work. : el

1.2 Car-nmunii-y Relations (5 hours)
” 1.2.1 Pr;dfésgmn*ﬂ Ganduﬂt ! : 5 1

“ Code c:f Conduct and Code of Ethms
of security guarcis; reitsration of 11
~Gencral Orders of the Guardas
guidelines to be followed in the praper ‘
| cahdum and behavior of a guard on post.

1 .2 2 F’er sonal Appmdrame Care of Uniform L
arw:‘ Equipimasnt | : 1

Thn tvpes of guards/offncer s umforms v
~authorized paraphernalias, importance
of good appearance in the community; -
proper handling and care of equzpment/ ;
toois used by sec:ur:ty guards. e




p 1\8 -

1.2.3 Humean Relation and Psychology R

o e Principles of human relations and
o : : : concepts on social interaction ina
' i social group; general knowledge of
theories of hurman behavior and the
_various infiuences of the environ-
ment on individual and group actions,
beliefs, aspirations, and values.

1.2.4 Responsibility Towards Community and 1
Crirmne Prevention '

- Determining the rote of the security
guards in the community as protector
of lives and properties; duty to assist
and cooperate with police officers in the
_ performance of their duties. Linkages
of business establishments with the
cbmmuni-t’y will be included.

1 2 5 POII‘IHC“H Seience : 1

Basic: pr Encipies of political structure
‘and aleo the Constitution and thp-
pine Government.

1.3 Orientation amcr: Class }Organézatim :

Explanation of the Training Objectives and
Policies: Class Rules and Regulations;

- Organization of the Class Members into working
‘Qroups in order to identify ancl develop leadarsh:p
potentialg and qualities.

““? 3.1 History and Phuosnphy of the Security =

Profesmon. Overview of Secunty 1

Exp\fz;anaﬁonmf “thegmr_igin of the secu=~
rity profession in the country; develop-
maent from the days of turbaned and
bearded watchmen to the present day

| security guards : reasons and causes for
lack of standardization; supervision
prior to enactment of RA 5487; detailed




R

explanation on the needs of security not
only within the governmant but also in
private industiies. :

1.83.2 Philippirie Criminal Justice System

Explanation of the Criminal Justice

| ‘Sys;’cerr‘\ inthe ?-”i’hisippines, determining
~ the relationship of the cormponents to
one another: datermining the coordina~

tion procsss v order to serve its pur<
pose in the protection of citizen's

Crights to securelives and properties;

mainterance of public order: rehabilita-
tion of anti~social behavior; determin-

- ing the roles of the guards and how the

guartis ﬁmrcvse stich roles.

1.3.3 Orgammtmn, Mission and Functions of
‘the PC/INP ! e

Explanation of the sroanization, rmis-
sion and functions of the PC/INE; of

“the basic duties and responsibilities of

each agency, how these agencies
relate with one another within the
framework of tre crimina! justice sys-
tern; and how the security guard
Functions re'ate with the functions of
those agencies. -

1.3.4 First Aid Technrinues, Rescue tind Eval-

uatién, with PE

\'\'Detastud enm«!matmn of the latest

techniques in the proper apphcatmn of
first aid; s mrzﬁfu mchmque‘a for-com-

‘”mon ac*:cudehts wmumds shogka

fracturem, ste.; reviving & victim,

¢ontm! of bieac%mq, transporting a
‘ patieni;




i 15;-- .

- 1.3.5 Private Security Agericy Lew - RA 5487
. andits Impmmm%‘mq Rules and Regu-
o0 lations S g

« Detmlw explammun of hm walimt
 provisions of RA 5467; ‘the Rationale o
of the Law; discussion of the PC g
Irnplemw*atmg Rules. W Regu ations
and Its Amendrents; Organization,
 Administration anc Operation of Secu~
rvty Agenmcws as set fortw by tha aw.

.3.6 Observation, U@scnptum and Identuﬁca—
tmn \ p- 4

Def initions; ‘Typea of mvservatmn, :
Sense Involved in Observahon, i"ay-
_ chological Elements of Observation;
 Analysis of Attention; Fqcturs that
Influence Attention; Factors Involved
_in Perception; Descriptive Forms;
. General Information; Gensral Charac-.
. teristics; Specific Oharm:hanstm,
- F’mtrart Parle.-

2. Mamr Area of Trammg (85 hmum)
2. lntroductlon to Legal Aspects of Secunty {4 hc»urs)

?.1 1 Legal Authority, Resg::aonsnb:hty and oo
: Juruadlchon of Guards _ : 2. |

| Amhﬂnty‘ rg’?’p’*’ﬂmm“ty and jurw.dnc.. s
hm when on guami uuty,, : :

2 T 2 Prmciples for Search and Senzure of
Persana, ﬁb;et:i:aves ard F’rem:sﬁs BRI S0
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