Repuilika ng Pilininas
(Republic of tha Philippines)
MINISTRI NG ZDUKASYON, IGILTURA AT ISPORTS
(MINISTRY OF EDUCATION, CULTURE AND JJORTS)
Mavmila

Hovember 12, 1984

MECS ORDER
Noe 72,s. 1984

EJAGE‘ ORDER NO, 6 A!D ITS It TLEAMENTING RULES

To: Deputy Ministers
Assistant Secretaries
Bureau Directors
Regional Directors
Chiefs of Services and Heads of Units/Centers
Schools Superintendents
Presidents, State Colleges and Universities
Heads of Private Schools, Colleges and Universities
Vocational School Superintendents/Administrators

1. Herewith is a copy of Wage Order No. 6 entitled "Increas;ng
the Statutory Minimum Wage Rates and Cost of Living Allowances in the
Private Sector," and a copy of the Rules Implementing Wage Order No. 6,
for your guidance.

2e Special attention is called to Section 6 of the Wage Oxder,
and Chapter IV, Section 4 of the implementing rules, which apaly to
private educatlonal instituticns.

(87D.) JATME C. LAYVA
Minister

Incl.:
As stated

Reference: _
MEGS Order:No, 60, s. 1983

Allotments 1-4—(D.0. 1-76)

To be indicated in the Perpetual Index
under the following subjects:

BUREAUS & OFFIGES

Course of Study, COLLEGIAIE
LEGISLATION

RULES and REGULATIONS
SALARY
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WAGE om)ER NO. 5
POREACING THE STATUTORY MINTMUM
TES A'D (‘ 0¢T OR LIVING ATLOWANCES
*u:' THE PRIVATE $ETTOR

MIERENS ,

resulted in i
and servicrss

adjustment in the peso-collar exchange rate has

Srease: <he prices of basis commodities and other goods

TIEREAL . Lo enab.e o kaers to cope ~vith price increcses it 1s neces—
sary Lo adjust Thtir vvqu" to a level tha’ will ensure a minimum standard
of ‘ealuAu r! Ty an? Wutl being Aln due rwgard to ensure increased

product. -t .d viohinity of business and :ndus**rﬂ
MoV, LR, T FEEDINALD T. wORCO3, Presidoat ¢f the Philippines,
by viri s authority grantad me by Presidential Tecree Ne. 1790, do

hereby i

tnis Wage Ordeve.

. =4

1L Effective Novembex 1, 1984, the statutory minimun daily
i workers in the private sector shall be iicreased by P2.00,

SECTION 2. Effective November 1, 1934, the wandatory daily living
aliowance of workers in the private scctor whose dasic salaxry or wage is
not more *han PB1,800400 a month shall be increased by:

a) P2.20 for non~agriculiaral workirs:
) B2.CO for plantation L0LXRTS ahc
¢) ¥1.50 for non-plantation agzicultural workers.

SECTIC 3, This cxder shall not apoly %o the following:

a) ®eaooeldoor dowostir helpers, LnriudLnr farily drivers and
persons in th? pe.cac. < w3 of @noth

b) Werkers in business enterpries regularly employing not more than
ten (10) workers with respect to allowances provided herein.

¢}
or def
Counci™

strossad enterprises that are granted full or partial exemptions
Loal cinanes: for a peried 40 be detormined by -the Natlonal Wages
rot Lo oxcesd two (2) vears from the effectivity of this Order.

SECTTON e increases in wages and/or allowancas granted by employ-—
ers belweer. Yunz 1984, and the effectivity of this Order shall be cred-
ited es compliancs with ‘the minimum wage and allowance adjustments pre-
scribad hersin, provided that where tha increases are less than the appli-
cable amoun® provided in this oxder, the emplover ghall pay the difference.
Such increasss =hall not include anniversary wage increases provided in

collective hargeining agresments unless the agreements expressly provide
otherwice.

This Secti-n shall not apply to merit wage increases and those result-

ing from the regularization or promoiion of employees.
SECTICN 5. In iicu of the allewsnces prescribed under this Ordex,
employers may g¢rernt wage increasa: which shall be considered as compliance

with this Uvder, provided the amourit is not less than what is required
hereina.
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O 5. itk reaspect to srivate educaticual icstitutions incrbases
in wages granted pursuant to PO 451 and/or collective bargaining agreements
or voluniary employer practices may be credited as compliance with the wage
and allowance adjustment prescribed herein, provided that such increases
shall have hbeen paid on or after June 17, 1984 add have not been credited
for purposes of compliance with previous Wage Orders.

[l
[orEn’s

SECTION 7, Vhere tho application of the minimum wage increase pro-
scribed herein results in distortions of the ¥age structure within an
establishment, the employer and the union shall negotizte to correct the
distortions. Any dispute arising from wage distortions shall he resolved
through the grievance procedure under their collective bargaining agreement
or through conciliation or arbitration. ‘

In cases vhere there is no collective agreement or recognized labor
organization, the employer shall endeavor to correct such distortions in
consultation with his workers. Any dispute shall be resolved through con-
ciliation by the apnropriate Regional Office of the Ministry of Labor and
Employment. If the dispute renains unresolved after corciliation, the same
shall be resolved through arbitration by the NL.RC Azbitration Branch having
C"Jurisdiction over the workplace, ‘ ‘

SECTION 8, ILearers, apbrentices and handicapped workers shall be
‘entitled to not less than seventy-five per cent (75%) of the applicable
minimum wage rates. Such workers shall be entitled, however to the full
living allowances provided in thig Order.

SECTION 9. In the case of contracts for construction projccts and for
security, janitorial and similar services, the increases in tho minimum wage
and allowance rates of the workers shall he horne by the principal or client
of the construction/service contractor and the contracts shall be deemed amended
accordingly, subject to the provisions of Section 3(c) of this Order.

SECTION 10, Complaints for non~compliance with this Order shall bhe
filed with the Regional Office of the Ministry of Labor and Emplovment having
Jurisdiction over the place of employment and shall be the subject of enforce-
ment proceedings in accordance with Article 128 of the Labor Code.

SECTICN 11. The Naticnal Wages Ccuncil (NWC) shall_promulgaté rules
and regulations to implement this Wage Order, including guidelincs on
exemptions,

' SECTION 12. This lWage Order shall take effect on November 1, 198/.

DONE IN THE CITY OF MANILA, this 26th day of October, 1984

(s@.) FERDINAND E. MARCOS
President

A true copy



Rerublic of the i linpines
Ministry of Lahor 2nd Smploymont
FATIOWAL “IRGES COTRTIL

RULES TMELAMETTTI

Pursuant te the authority vested in the National '-'ﬁ’ages Council undexr
Section 11 of Wage Crder No. 6, the following rules are hereby jissued for
. strict compliance by all concerneds:

CWPTIR T — Dofir

Lon of Torms

SECTION 1. Definiiion of Tomms. ~ As uscd in those Rules -

a) "Ordert :cans Wage Order 0. 63

b) HCouncil® means the Hational Wages Couwicils

¢) "Agriculture? refers to famming in all its branches and among
others, includes the cultivation and tillage of the soll, dairving, the pro-
duction, cultivation, growing and harvesting of any agricnltural or hoxrti=
cultural commodities, %tho raising of 1ivestock or poultry, and any activities
performmed by a farmer oF on a farm as an incident to oT in conjunction with
such farming operations, but dees not include the manufacturing or processing
of sugar, coconut, abaca, tohacco, pineapple or other farm products;

d) "Plantation roricultural orhers? are those emnloyed in any planta~
tion or agricultural estanlishiment with an area of more than 24 hectares in
a locality or which euplovs at least 20 worinrse. All other agricultural
workers shall be considered as non-plantation aqricnltural workers;

e) #Retail Tat-00)shment? is one principally engaded in the sale of
goods to end-users’ for persciial or heusenold use;

f) "Service Estuklishmentt 1s one engaged predominantly in the sale of
service to individuals foxr thelr om ox houschold nse; i

g) 1Cottage/Handicraft Bstanlishmentt is one registered with the
National Cottage Tidustries Devalopment Sutlhoritys

h) "Business Enterprise? refers to anv underts
profit including rotail, service and manus cturing e

i) #Metropolitan Manxla® covers the cities of
Pasay and Caloocan and the roundtcipulities of Marmatb
Las Piflas, Malabon, 'avotas, Pasi¢, Patoros, Pnrall
Taquig and Valenzuelas _

3)  "Minister® means the Wi gtor of Lehor and mnloymants

k) ®Basic Wage' means a1l recaler renuneration or aarnings paid by an
employer to a worker for services rondered on normal vordnn days and hours
but does not include cos’p-of—-li?ing allowances, pro’it-shacing pavirents,
premium pavments, 13th wmonth pay, ~nd other monetary wonafits ¢h are not
considered as part of or integrated iato the reqular salary of the worker
on the date the Order becane effactive.

ring organized for
tornrises.

1enila, Quezon City,

i, Mandaluyong, San Juan,
aque, Marilina, Muntinlupas

"

CUAPTER 1T = 1

1 Mlage

SECTION 1. Ceveraggs — This mhapter shall cover all warkeTs in estab-
1ishmonts in the privite soctor rart. rdless of the arher of employees excepts:

a) Household or domestic holners, including

r drivers and persons
in the personal service of ansther;

b) Workers of distressed sstalblishoents whon exempted by the Councile.



SHCTION 2. Mind i D5 —~
statutory i o
he incraisad
follows:

rember 1, 1984, tho
1 e private sector shall
Lo daily wage rates therefore shall be as

WO

a)  'CN-AGRICIT.TURE

Motro Manila P 37.00
Outside Motro iunila 36400
b)  ASICULTURE :
Plantation P 32,00
Non=Plantation 25400

c) PRIVATH HOSPITALS
Metro Manila

with bed capacity of more than 100 ® 37,00

with bad capacity of not more

than 100 33.00
Ouiside Metro Manila 32.00
d) -COTTAGE/HAIDICRAFT
Smployiny more than 30 workers
Metro Menila P 27.00
Outside iletro Manila 26,00
Eaploving not more than 30 workers 25,00
@) RETAIL/S:ZRVICE
Metro Manila
. 'Employing more than 13 workers B 37,00
Employing 11 to 1D workers 33,00

Employing not more than 10 workers 28,00
Cities with population of more +than 130,000

Emploving more than 15 workers P 36,00
Employing 11 to 15 workers 32,00
Zuploying not more than 10 workers 28,00

Outsgide Metro Munila and'uities with
population of more thian 150,000

Employing more. than 10 workers P 32,00
Employing nct more than 10 workers 28,00

SECTION 3, Wozkers Paid by Resultss - All workers paid by results
shall receive not less than tho applicable statu%ory minimum wage rates
per eight (&) hours work a day. The wage rates of workers who are paid
by results may be established by the Ministry through: ‘

a) time and motion studies;

b) an agreement “octween the emplover and the collective bargaining
agent as approved by the Minister; ‘

¢) an agreement between the emplover and its workers as approved
by the Minister;

d) consultation with representatives of employers' and workers!
organizaticns in tripartite conferences called by the Minister.

The rates fixed in accordance with this Section shall apply in the
establishment or industry covered, subject to review by the Minister
from time to time.



SECTION 4. Minimum Woge Rates of 8

Sroups of Jorkers. -

The minimum via
shall in no case st
statutory winimum

aa of leamnars, appraatices andicpped workers
21t bolow sevetbiefive {7575 por sent of the applicable

dage rates.

Iy

All recognized leamners ip ~nd apprenticeship agresments entered into
pefore November 1, 1084 shall »2 considered zutomatically amended by Wage
Order No. 6 insofar os thoir age claseses ore concerned.

SECTION 5. BRasis of Minimum "hge Rates. - Thu minimun winge rates pre-
scribed by this Order st.zll be for rork of not more than aight (8) hours a
day.

SECTION 6. Nongliminution of Penefits. — The statutory minimum wage
rates shall be exclusive of whatever supplements and other benefits the
workers are enjoying without cost at the time of the offectivity of the
Order. ) i

SECTION 7. Transfer of Personngl. - The transfer of personnel to
areas outside Metropolitan Manila shall not ke a valid ground for the
reduction of the minimum wage rates being enjoyed by the viorkers prior to
such transfer. The workers transferred to Metronolitan Manila shall be
entitled to the statutory minimum wage applicable therein.

SECTION 8. Mobile znd Branch ‘lorkers. - The statutory minimum wage
rate of workers wio by the notnre of fRalr work have te travel shall be
those applicable in tho domicile or herd office of the cmplover.

The minimum wage rates of workers working in hranches or anencies of
establishments in or oubside Motropclitan llanila shall be those applicable
in the place where they are stationed. R

SECTION 9. Effects on Existing fage Structure. — ‘here the applica-
tion of the minimum age increase prescribed aerein results in distortions
of the wage structure vithin an vstablishmint, tho employer arid the union
shall negotiate to corrsct the distortions. Any dispute arising from wage
distortions shall be resolved through the grievance procedufe under their
collective agreement or through concillation or arbitraticns

In cases where there is no collective agreeront or recognized labor
organization, the employer shall endenvor to correst such distortions in
consultation “rith hic workers. Any dispute shall be resolved through conw
ciliation by the appropriate Rejional Office of the Ministry of Labor and
Employment., If the dispute ramains unresolved after conciliation, the same
shall be resolved through arbitr~tion by the MLRT irhitration Branch having
jurisdiction over the workplace.

(AT

TER III — Cost—of-Living fllownnce

P,

SECTION 1. Coverage. — This Ziupter shall cover all werkers in the
private sector regardless of their position,.dast ion or status, and
irrespective of the method by which their wages arce paid, including learners
and apprentices, except:

a) Workers who are roceiving 2 basic salary of more than P1,800.00
a monthj

p) Household or domestic helpers, inciuding family drivers and-
workers in the personal service of ocnecther; '

c) Workers in distressad establishments hen ovempted by the Council;




ConterpTises reqularly emploving not =anre than

SICTION 2. Amount of Allowance, — Sffective November 1, 1984 tae
mandatory daily living allowance of workers in the private sector whose
basic salary or wage is not more than P1,800,00 a month shall be increased
by: .

a) P3.00 for non-agricultural workers;
p) P2.00 for plantation workers; and
¢) $1.50 for non-~plantation agricultural workers.

7 Workers who are paid a wage plus commjssion shall be entitled to the
allowance prescribed by the Order, provided the wage and commission do not
exceed P1,800.00 a month.

SECTION 3. Payments of Aliowancess — The allowances required by the

Order shall be paid in cash together with the regular wage on the customary
pay dayee

SECTION 4e Special Features of the Allowances. —

(a) Allowances granted to workers in compliance with the Order need
not be considered as part of the wage of the workers for purposes of deter-
mining overtime and premium pay, fringe benefits and premium contributions
to the Stnte Insurance Mnd, Sogdal Security, Medicare, Pag-IRIG, Maternity
pay and private welfare and rotigemont plans;

(1) In licu of the allowances prescribed in the Order, émployers may
grant wage increases which shall be considered as compliance with the Order,
provided the amount is not less than what is pequired by the Order.

“'SECTION 5. Allowance for Unworked Dayse -

(a) All covered workers shall be entitled to their daily living
allowance during the days that they are pald their basic wage even if
“unworked. .

(b) A vorker wio is on leave of absence but is receiving employee
compensation, social security, or matemity leave benefits in lleu of wages,
shall be entitled o the allowance provided in the Ordex in proportion to
such compansation or bencfits if the establishment has not ceased operations;
provided that such workers shall be paid the full daily allowance if paid
the full basic wage.

(¢) The allowance of part-time workers shall not be less than the
amount in proportion to the time they actually workeds

C'APTER IV -~ Common Provisions

SECTION 1. Sucar Industry. - The statutory minimum wage and cost-of-"
living allowance .adjustments prescribed urider Wage_Order No. 6.5hall apply
‘to the sugar industry.

SECTTON 2. Application for Exemptions — Distressed establishments may
apply with the Council for partial or full exemption or defemment of compli-
ance with the requirements of the Order in accordance with such guidelines
as the Council may promulgate.

-



“b -

_ “henever an application for exerpiion has been duly filed with the
Council, action by the Regional Office of the Ministry on any complaint .
for alleged non-complisnce:withethe Order’ shall-be deferred pending tesolii
tion of tho application for exomption by the Ccuncil.

Exemptions granted pursuant to the Order shall in no case extend
peyond two (2) vears from effectivity of the Ordor.

SECTION 3., Creditable Benefifs. - All increases in wnges or allowances
granted by the emplcyers from June 17, 1984 te Movanber 1, 1984 shall be
credited as compliance with the minimum :iage on Jor 2llowance adjustments
prescribed herein, provided that vherc thr Incronses ure less than the
applicable amounts rejuired in the Ordew, the © ~lover shall pay the differ-
ence. Such incroases shall not irclude annivizsary wage increases provided
in collective agreements, unless the agreenents exnressly provide otherwise.

The crediting allowed under thic Sechion shall not apply to individual
merit increases and to these resulting from regularization or promotion of
workers.

SECTION 4. Private Educational Instituiionss — “Jith respect to private
educational institutions, increases in uages granted pursuant to FD /51 and/
or collective bargaining agreeménts or volun'ary amplover practice shall be
credited as compliance with the wage znd allewance adjustment prescribed
herein, provided that such increases vere p-id from June 17, 1984 to November
1, 1984 and have not been credited for purposes of compliance with previous
Wage Orders.

SECTION 5. Application to Contrictors. — {a) In thz case of contracts
for construction projects catcred inte orior tc the promiliation of the Order
providing for wage and allownnce rates lower than thé amounts provided in the
Oxder, the owner or principal shall rake the necesuary adjustments in the
wages and/or allowances of the contractors! miplovees for the remaining
works

(b) In the case of contracts for sccurity, janitorial and/or similar
services, the increase in the minimum wage and zllowence rntes of the workers
shall be borne by the principal or client of the sexvice contractor and the
contract shall be deemed amended accordinglys; provided that exemptlons
granted by the Council o distressed principal or client shall extend to
their contractors with respect to workers of the latter assigned tc the
former, ' ‘

SECTION 6. Complaints due to Non-Cumpliance, — Complaints due to none-
compliance with the Order shall be filed with the Regional Office of the
Ministry of Labor and Employment having surisdiction over the place of
employment and shall be the subject of wnfercement proceedings in accordance
with Article 128 of the Labor Code.

SECTION 7. Belation to Other Issnances. — Nothing in tie Order and
these Rules shall be construed as authorizing the withdrdawal or reduction
of any existing compensation or benefits provided under existing laws,
decrees, wage orders and other issuances or emplover practices or policies.
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%PTYY vV = Regealing and Enforcement*vaviéiuas

S"CTION’l. “ffects on Qther D acrees, Orders -and Thelr Tmplementing
Rules., ~ The provisions oF Wage Order llose 1, 23 3, 4 and 5 and of their
1mp19mbntlnq rules and etiar applicable laws, rules ang regulaticns and
issuances not otherwise repealed, modified by or inconsistent with the
Order and these Rules shall continue to have full force and effect.:

SECTION 2, Enforcament Provisionse — The Order and these Pules shall
be enforced in accordance with the applicable provisions of the Lahor Code:
and its Imolementlnq Rules. : o

SECTION 3. Fffecxl 1tx. - Tbese Rules shall take gffect on November 1,
1984.

DONE IN THE CITY OF MANILA, this 30th day of October 1984

(saDb.) BLAS F. QPLE
Chairman
National Wages Council
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