Republika ng Pilipigé S :
(Republic of the; Phillpﬁines)
MINISTHI'NG EDUKASYON, KULTURA AT ISPRTS
(MINISTRY OF EDUCATION, CULTURE AND SPORTS)
Maynila

June 19, 1984

MCS ORDER - -
Noo 32, Se 198 | ,

NEASURES ADOP'IED TO AUGNENT 'TE GDIUPENS\TION OF DESERVING .

.

To:s . Bureau Directors
.. * Cultural Agency Directors S o
Regional Directors . o
Chlefs of Services and Heads of Lhits SRR
~ * Schoolg Superintendents o {
© ' President®, Stcte Colls-os and Universities f
Vocational School Supenhtandmts/Ac&ninistrators

Lo “Inclosed is a copy of Leﬁter of Instructmns Nos 1406 dated =

- May 1, 198/ directing the addption of measures to augment the compensation

of deserving schoql teachers withm the budgbtarv capabi,uty of the
‘National Govarnment,

' -2. Pendmg the isuuance of f.he budgét ca.rcular to 1mplement ..he B
speczal oompensation measures, the following instructions are herebv J.ssueds

e

‘The’ salaries of those occupying posrtiorm cow:red
by the Teacher Praparation.Pay Scheduie shall'be
. adjusted.cn the basis of the duly apprcved Eqmvhlants.
Records Form. ; \ ’
. “In th:s connéction, it is desired that teachers —
‘who. have duly. post-qudlted Equivalent Records Form :
‘' be advised to submit the same for implementation. ‘BRFe
’ ot vet post-audlted should be submitted to this ,
- Office. : .o

‘be [ ‘ " Increase Program : L
- As recards the merit :mcreaw prog&am, attention .
is invited to Civil Sexvice Meworandum Cireular No. -
1, s. 1981 and National Budget Gircular No, 340 dated.
Pebrua::y 27, 1981 ..nclesed with WC Order NO.. 28,
s. 1981. :
| Those who‘~have dujy approved papers for ment :
¢+ increas: which haVve nbt been paid sheuld be advisod o
_ submit same for 1mp1emantation. For the iriformakion . ..
" and guidance of all concerned, the - following schedule .
ia used in detarmming merit increases' . ot



) (l) Exeuplary Performance

.
o

~ very satisfactory performance as rated under the

iV new PAS o . B @ i'r-UWi‘O“c’u_i . @ q & ¢ ¢ = .

« creditable acecomplishment of special

" assignment that brought benefits to the . C
government e o8 8.5 9 8 s B 0 6 8 e 8 e e l,salary stap

~ outstanding performance as rated N .
under the new PAS e s e s 0 e e s e s e 2 salary oteps

(2) Costmsaving 1nnovation (1dea, - 1 to 3 salary
sugpestion, invention, authorship/ steps, depending
publlcation) which resulted in on the savings

Offlce savings « o o o o » a0 s 0 v 0 s v o0 generated

(3) Effic1ency-enhancing innovations resulting

in substantially 1mpr0ved operaiions/serv¢ces -
ins

~ 0he ofcho or- comparable organizatlonal o
unit v o ¢ ¢ 0 o & R I R R A 1 sala;y step .

~ one Mnisiry or comparable agency
including the bureaus/offices under/
a'{-'tached to it N L) 2 SalarY Steps

- 'the entire civil service system/ : .
gove:nment SEtelUD 4 s o o o 8 o ¢ ¢« s 0 2 3 SalaTY Steps

(4) _Scholast:q/Eauqatlonal npcompllshment

- garned a bachelor's degree on-a program
of study related to the employee's work with-
perfortiance rating of at least very - Lo .
sati'f&ctory « e o0 0 0 s s 0. e o« . 1 salary step

= garned a master's degree on a progran,
of study related to the employee's
work with ,)erfornance rating of at’ o .
-least very satisfactory « v o » cwe e e , 1 salary step

= sarned a doctoral degree on a program
of study related to the employse's
work with performance rating of at »
least wery satisfactory ¢ o o o B z’éélary steps

The total ‘number of recipients of selective merit
increases in. ahy calendar year shall not be more than twenty
pexcent  (20%) of the total personnel of the agency eligible
for merit awards as of the end-of the said calendar year nor
shall - 1% axceed the amount provided for that calendar year.
Priority in giving mexit increases should be given to deserving -
school teachers and education support personnels



c. Mster Teacher Program

As regards the Master Teacher Program, attention is
invited to National Compensation Circular No. 24 dated
May 20, 1983, inclosed with MECS Order No. 62, s, 1983,
further implementing the Career Progression System for
Pudlic School Teachers (Master Teacher Plan).

Pending the allotment of additional slots for
laster Teachers, elementary grades teachers qualified
for Master Teacher I and Master Teachers I qualified for
Master Teacher II may be ranked on the basis of the
guidelines given in MEC Order No. 10, 8. 1979.

3. Officials and employees entrusted with the processing and/or
approval of ¢laims in connection with the ERF and merit increase program
and ranking of teachers under the Master teacher program should now
start processing such claims/papers and a listing of employees who may
be entitled to the corresponding salary increase be made in order that
implementation thercof may be made immediately upon receipt of the
implementing guidelines, .

bee In the evaluation of academic credits, care should be exercised
s0 as to prevent abuses such as reported enrolment in courses but without
any actual study or work being done.

5. It is desired that this Order be brought to the attention of
all officials, teachers and other school personnel for their information
and guidance, .

(seD,) JAIME C. LAYA
‘ Minister

Incle?
As stated

References:

VEC Ordera:(Nos. 30, s, 19%9) and ( 28, s, 1981)
MECS Order: (No. 62, s, 1983)

Allotment: le2elei (D.0. 1-76)

To be indicated in the Perpetual Index under the following subjectis:
Course of Study, ELEE!@!KH? SALARY

FROMOTION TEACHERS
RULZS & REGULATIONS




LETIER OF INSTRUCTIONS I\IO.. 1406

DIR»CTING THE ARCPTION Or»NFnSU?ES T0 AUGNENT THE COMPENSATION CF
DESERVING SCHOOLTEACHERS, WITHIN THE BUDGET\RY CAPABILITY COF
“THE NATIONAL GOVEHNRENT

To: The Minisics of fie Budget
The NHniﬁtgr of ﬂducat*or, Culture and Smorts

Whe*eaa, the atiractica of the best schoolteachers into the
service and thelx reLentﬁon depends oh an attractlve level of compensatlon,

Wi ereas, the ablllty of the natlonal government to grant increases
in compensatlon is limited by its flnanclal resourcess

Whereas, the ability of the natlonal government to grant increases
“in compensation is limited by its.financial resources;

Whercas, <there is a ﬁ%ed to rerognlze merltorlous performarice,
' boyund the oictauc of general 1n¢reases due to the cost -of. livings;

. . NC¥, 'T ZREFORE, T FERDINAND E. MARCOS, - Prealdent of uhe Philip-
wines by virtue of the powers vested in me by Law, do hereby Order and
Lnstruct the adoption of the folldwing special componsation measures
for qchoo;tcauher ‘in the national governments

1. ihe number of SlOtS in the Master Toacher program, as provided
under the pian for the Carser Progression for Teachers shall be doubled,
‘from the existing 5% of th¢ total number of teachers, to 10%, thus
allowing the convorsion of about.lS,OOO teacher positions to Nhster Téachers;

2. The duly approved aqu1valent record forms (ERF)- salary adjustment
formula shall'be implemented, whereby teachers who enrol in graduate
courses oY their duly approved equivalents shall be entitled to certain
prescribed salari increases; benefiting about 60,000 toacher:z who have
improved. their oducatlonal qualiflcatlons and competence,

3. The cowpensation of Staerlntendents and Asszstant Sumerintendents
of Schools shall be adiusted so as to make their salaries comparable with
those of their, counte"pqrts in firqt class provinces and citles, affectlng
some 360 ufficlalu .

. ke The merit 1ncrease program for . deserving employees of QOVErnment
shail bz revised as soon as poss ible, with priority to be given to deserving
schoolteachers and educatlon support personnels

5.  The Minister of the Budget and the Minister of Education, Culture
and Sports ~hall ueszqn a gradual and orderly implementation of the ‘
reasures directed uncer this Letsr, The most deservin. staff members
may be authorized salary increases beginning May 1, 1984, Adjustments
for-others shall be rtaggered during the rest.of the year, as evaluation
of pronosals ace completed and to xeep within the financial capablllty
of the ﬂ]LLO‘vl governmeni,’

Done, in the City of Menila, this 1lst day of My , nineteen
hundred ald Liqht four. - : B

(saD. ) FERDINAND E. RGOS
. President
Republic of the Philippin:s




