Repuhlika ng Pilipinas
(Republic of the Philippines)
MINISTRI NG EDUKASYON, KULTURA AT ISPORTS
- (MINISTRY-OF EDUCATION, CULTURE AND SPORTS)
Maynila

April 29, 1983
MECS ORDER
Nos 17, 5. 1983

REISSUANCE OF REGULATIONS ON MASS LEAVE, SICK/VACATION
LEAVE AND TRAVEL OF MECS OFFICIALS AND EMPLOYEES

To: Bureau Directors
"~ Culfural Agency Directors
Regional Directors
Chiefs of Services and Heads of Units
Schools Superintendents
Pregidents, State Colleges and Universities
Vocational School Superintendents/Administrators

L. In view of the recent incidence of mass leaves taken not

" ‘only by school teachers, but by other school personnel and employees,
this Office deems it necessary to issue a reminder of existing
regulatigns concerning such mass leaves, and other pertinent provi=
sions degling with vielations of such regulations.

2 Inclosed is Memorandum No. 35, s. 1970 which was originally
issued on December 24, 1970 by the defunct Bureau of Public Schools,
at a timg when some teachers in same divisions "abandored theiy classe—
eg. in onder to hold marches, dialogues, or rallies to voioe their

grievancgs, or otherwise secure what they deem are privileges due
them," ‘ '

3. ' | The stand taken by the then Bureau of Public Sehools and
the Depaptment of Education on such activities was clearly enunciated
in the aforementioned Memorandum. The Ministry of Education, Culture
and Sports reiterates this stand on similar activities at presente

4, ‘This Office likewise desires to call attention to the followe
ing regulations on leave of absence and travel:

0o 164 Applications for vacation leave of absense
for one full day or more shall be submitted



on the prescribed form for action by the
proper chief of agency five days in advanpe,
whenever possible, of the effective date

of such leave.

Secs 19. In every case where action by the Presidenty -
,, : head of Department, or chief of agency is
gontingent upon illness of an officer a 7
employee, evidence of illness -must be suby
mitted on the prescribed form, except where
a teacher applied for permission to rende
. vacation duty to make up for time lost on
account of illness. If the illhess. was due
to immoral or vicious habits, intemperande -
or willful misconduct,.favorable action. |

shall not be taken. fAny attempt of an = | "
employse to mislead or deceive his offiofal

superiors, directly or indirectly, in

’ regard to absence on account of alleged |

. -sickness shall be ground for diseiplinary
Caction.. . . -

1

B

Sec. 20, Leave of absence for any reascn other th
L - aerious illness.of an officer or employe )
or of any member of his immediate family must .

be contingent upon the needs of the se ces'’

See, 21, If a violation of the. leave laws, rules or -

. . pegulations, which calls for disciplinaxy
action, is discovered in the course of .
teking action on an application for leavé,
the officer concerned may forward said ™

. application for executive actionj he shall

" state the reason therefor and follow the

procedure provided in Rule XVIIL: The -

. procedure veferred to need not be followed
in bage. the application for leave is dise .
approved on account of the exigencies off the-
service, such action not being considere
dis¢iplinery in Gharacter, ‘but the: appk
tion shall be forwarded just the sames

b. Department Order No. 29, S. 1975

1) Leave (field personnel)

a) For a period not exceeding one year - approval
of regional director necessary.



b) For & pericd in cxcoss of one year and
those where commutation is requested = -
approval of the Minister is reqguired.

) Travel (fi.ld perscnncl;

a) withiv the rosim « appoovol of repional
dir et is regndred.

b) outwsile of rocyooetive oacion - approval
of Litnistir is requir.id :

- Co | Memoranciy
of the Off

cirgular Ho: 1190 doged June L1, 1980
ce _of the Iresident of the Philippines:

Travel abroand of government officials and/br
employees should be approved by the 0ffice of the
President.

5e Quoted below for further information and guidance of all
concerngd is a portion of Article IX, on Discipline, of Presidential
Decree No. 807, Paragrapt: (b), No. Q4) of Section 36 of aforementioned
Article istatess .

"(B) The following shzll be grounds for disciplinary
action:

P

| B

‘ "(14) Frequenl unauthorized absecrices or tardiness
in reporting for duty, loafing or frequent
wnauthorived absences fron duty during
reguiar ¢'fice hoursg"

6. Finally, attentico: is invited to an opinion rendered by
the Compissioncr of Civil Service to the effect that an employee
who is on leave corniot be amployed in another office as it will
amount to holding two positiong at the same time for the reason
that the employee cericerned has not yet severed his officiael rela~

- tion with the first office.

I

7s This Office enjeins all concerned to implement these regu-
lations|more assiduously. .

8. Immediate dissemination hereof is desireds

(SGD.) ONOFRE D. CORPUZ
' Minister .- '
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References
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EMPLOYEES RULES & REGULATIONS
LEAVE TRAVEL
OFFICIALS :



i - !
(Inclospre to WIS Order No, 17, s. 1983)

REPUBLIKA NG PILIPINAS
Republic of the Philippines

KAGIWARAN NG EDUKASYON
Department of Education
KIMWANIHAN NG PAARALZNG BAYAN

Bureau of Public Schools
Maynila ’

" Decembex 24, 1970

MEMORANDUM
Nos 35y -+ss 1970

! CLARIFYING PROVISIONS ON LEAVES OF ABSENCE
OF PUBLIC SCHOOL TE/CHERS

To Supe?intendents:

. - i' It has been noted that school teachers in certain divisions
abandon|classes en masse in order to hold marches, dialogues or rallies
to voice their grievances, or otherwise secure what they decm are
privileges due them.

20 The- concerted actlon by teachers of leav1ng thelr classes
during schobl hours without due permission fram the school superin-—
tendent |or without prior approval of an application for leave oen be
considered as a "strike" and is therefore subject to administrative
action ¢onformably to the Civil Service Law and its implementing
rules d regulations.

“Attention is 1nv1ted to Settion 28 (c) of Republic fot
s as amended, which provides as followss

Limitation on the Right to Strikeé ~ The temms and
nditions of employment in the Government, ineluding any
itical subdivision or. instrumentality thereof, are
erned by law and it is declared to be the policy of the
rnment that the employees therein shall not strike -for
purpose of securing changes in their terms and con= ’
iong of employment. Such employees, however, may::

ong to any labor organization which does not impose the
igation to strike or to join strikes: Providéd, That

s gection shall apply only to employeces employed in
ernmental functions and not to those employed in
oprietary functions' of the Govermment inoluding, but

not limited to, govermmental corporations.

Although the rights of public school teachers to join organ-
of their choosing and to participate in organization activities
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outside of school hours - or within school hours with the cdnsent of
proper school authorities = are guaranteed under Section 28 of Rel. LG70,
Magna Carta for Public .School Teachers, teachers may not go |on strikes
sinceé they are performing govermmental functions. i

5. - In connection with claims that the group action of leaving
classes by beachers is not a strike but "mass leave", 1t is|pointed
out that leaves of absence of public school teachers are governed by
Civil Scrvice law, rules and regulations, Attention is invited to-
the follewing provisions of Civil Service Rule XVI on leave of absences

Sece 16, Applicatioris for vacation leave of  absence
for one full day or more shall be submitted on the pree.
seribed form for action by the proper chief of agency five
days in advance, whenever possible, of the effective date
‘of such leave. ' ' '

Secs, 19. In every case where action by the President,
head of Department, or chief of agency is contingent upoen .-
illness of an officer or employee, evidence of illness|nust
be submitted on the prescribed form, except where a teacher
applied for permission to render vacation duty to make up

- for time lost on account of illhess. If the illnéss was
_due to immoral or vicious habits, intemperance or willful

- -misconduct, favorable action shall not be be taken. Ay
attempt of an employee to mislead or deceive his official
superiors, directly or indirectly, in regard to absencp on
. agcount of alleged sickness shall be ground. for diselplinary
gction. : ’ .

Secs 20, . Leave of absence for any reason other than
serious illness of an officer or employee or of any m mber
of his immediate-family must be -contingent. upon the needs
of the service. - . ; ‘ S

Sec. 21, If a violation of the leave laws, rules
regulations, which calls for diseiplinary action, is d
covered in the course of taking action on an application
for leave, ‘the officer concerned may forward said applica-
tion for etecutive actionj he shall state the reason here~ |’
for and follow the procedure provided in Rule XVIII.
procedure reforred to need not be followed in case t
application for leaves is.disapproved on account of the
exigencies of the service, such action hot belng cons
disciplinary'in character, but the application shall He
forwarded just the same. o

red€

6. ‘The granting of vacation leave for reasens other [than ill-
nesg of the.employee is."carbingerrt upon.the needs of the gervice,"
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In o words, an application for vagation leave nay not be granted
if the services of the teacher oannot be dispensed with.

T Considering such provisions on leaves of absence, it is
believed that under no circumstances, within existing laws, rules
and regulations, can "mass leaves" be Justified.

| . -
8. |~ Public school teachers are on the teachers-leave basis, If
they go| on sick leave, such leave may be offset by vacation service
creditsy if they have any, and they can receive pay corresponding to
the period offset by the vacation service credit. Vacation leave of
absence | for personal reasons, camot however, be offset by vacation
service [eredits and therefore a teacher on vacation leave or on
leave for personal reasons shall not receive pay corresponding to
the period of absence., If a teacher goes on vacatlion leave without
prior approval of the division superintendent, he shall be deemed
to have |abandoned his duty and is therefore subjeot to administrative
diseiplinary action in accardance with Civil Service rules and
regulations,

e It is desired that this Memorandum be given the widest
publicity possible in the division

(SGD,) LICERIA BRILLANTES SORTANO
Directoyr of Public Sehools

References:
Circulars: Nos. 22, s. 1968 and 6, s, 1970

Mlotment: 1--(C. 19-69)
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