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RULES AND STANDARDS FOR SOCTIAL WORK E[IJCATICN
(Undergraduate)

Bureau Directcrs

Regichal Directors

Schools Superintendents _

Presidents, State Colleges and Universities

eads of Private Schools, Colleges and Universities

1. The inclosed set of rules and standards, approved by
this ¢ffice upon the recommendation of the Schools of Social
Werk Association of the Philippines (SSWAP), the Board of

ers and the Bureau of Higher Education; ambodies the
ised general principles and guidelines for the establishxrent
and operation of social work education program.

Each social work school/department, in order to align
its programs tc the national development goals and mission of
stitution and to make social werk education responsive to
ands of societal transition and the search for a national
identity, should have:

a. the built-in mechanism for a continuous self-
assessment of its instructional, research and
extension service capabilities and program
thrusts; and

b. the necessary flexibility and adaptibility to
improve its internal operations and curricular
programs towards meeting the diverse needs of
the students, the community, and the nation.

3. Every social work school/department should give these
rules jand standards the widest publicity possible .Ln the
acadenic community and its clientele.




4. This Order supersedes B.Pr.S. Circular No. 4,
s. 1971 and other related rules on social work education
of the defunct Bureau of Private Schools and will take
effect beginning the school year 1983-84, .

5, Compliance with these rules and standards by all

concerned is expected.

(SGD.). ONCFRE D. CORPUZ
Minister -

Incl.:
As stated

_B.Fr.S. Circular: (No. 4, s. 1971)

Aliotment: 1~3-4-(D.0. 1~76)

To be indicated in the Perpetual Index
under the following subjects:

. Course of Study, COLLEGIATE

CURRICULUM
RULES & REGULATIONS
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]‘ Enclosure to ME#CS Order No. 52, S. 1982

RULES AND STANDARDS FOR SOCIAL WORK EDUCATION
(mfldergraduate) '

To: n Directors
ional Directors = - |

pds, Oolleges and Universities

The following rules amd standards shall govern the operation of
Bachelar of Science in Social Work courses in collegés and universities
in the Philippines: ‘

| article I
| AUTHORTZATION

Section 1. Only colleges and universities duly authorized by the
Ministry of Bducation, Culture and Sports shall operate Bachelor of

Science in Social Work degree programs upon the recammendation of a
Professional Technical Panel ccmposed of representatives from the Ministry
. of tion, CQulture.and Sports (MECS), Schools of Social Work Asso-

" ciation of the Philippines (SSWAP), Philippine Association of Social

Wor! (PASW) , Ministry of Bocial Services and Development (MSSD), and
Professional Regulations Commission Board for Social Werk.

Section 2. All curricular programs in Bachelor of Science in
Social [Work Education must have pricr authorization from the Ministry of
Educatjon, Culture and Sports. )

x . Article IT

MISSICN STATEMENT

Section 1. Social Work Education in the undergraduate level
-.shall be geared towards the preparation of the student for divect social
work practice in any setting, and for responsible and useful manbership

in socfiety.

 Secticn 2. Professional education in social werk requires the

tion of knowledge, attitudes, and skills for engaging client

;) in problem-solving processes which will enhance their capa-

| for effective social functicning, as well as bring. resources and
in need in such resources together, and be able to document such

ces from practice. .

Section 3. At the end of the course, the student shall have
| professional competence in:

3.1 problem~solving, which enables the client systems to
engage in finding solution to difficulties and problems;
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3.2 bringing needs and resources togeﬂ'xer wherein 1

ne

¢lient systems are assisted to locate, utilizel|and/cr

create 1f necessary internal and external res
vhich enable them to overcame their difficulti
problems to improve the quality of their life:

3.3 dooumenting the level of adeguacy of social s
rendered to client systems including the prépé
of case records, documenting the professicnal |

- intervention/treatment rendered -and the effect\
client.

Section 4.  Undergirding the Social Work education
development of good and desirable values to enable man to
potential towards self—actual:.zat:.on ard towards compassion
fellowmen., - ‘

©  Article ITT

ADMINISTRATTION

ces
and

Section 1.  The college/school/department of social Work should

‘i.genea:'ally be admuustered by a full—t:.me dean/head wz.th thd
- qualifications:

For the dean:

. . 1.1 must be a registered licensed social werker ;

1.2 must be a holder of master ‘s degree in soc:Lal

1.3 must have at least two (2) years of direct soc:.
practice;

1.4 must hawe at least two (2) vears of administra
‘experlencev |

follwing

work

1;5 must have at least three (3) years of teaclung gxperienoe :

in social wcn:k,
Far t.he head of department:
1.6 must be a registered llcensedsocz.al worker;

1.7 must have a master s. degree in social work;

1.8 must have at least two (2) years of direct sociJﬁ.l work

practice; and

1.9 must have at least three (3) years of teadling
e:qaer:.ence in scxual wark.
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Section 2. ' A-full-time dean/heacl of social wmrk college/scl'ml/

‘ _. department is one whose services are always available for the efficient

istration of his oollqge/sclmol/deparhmnt and whose total working
_'is for the 'sd')ool. l ,

2.1 asa general rule, in cases whare the ’dean/head teachers,

.. his: teaching- ldad should not exmd twelve (12) units.
Section 3. The ral functions and responswlhties of the

e/school/deparm f social work dean/head are:

- 3.1. To assist the chool head/;ncesident, in all matters
- affecting’ qen al policies of the entire institution.

| 3.2 To exercise edwational leadership among his faculty by:

3 2 l initiating and instituting a faculty development
: progyam;

3.2‘.2 reccmnemdmg the appointment, prcmot:.on or
SR . ation of faculty mambers’ in hJ.s college/
l/depart:mt, and :

(N

i 3,2.3  preparing’ the _teaching 1oads of his" facuh;y
v o+ members,

~ 3.3 To direct and to assign a faculty tocIoadv:l.sipg
' students regarding their program of studies and to
approve subjecF loads; N

3.4 'To coordinate with other deans/heads of other oolleges/
W sd'mols/departments regarding student affairs and services;

L 3_5 To prepare and/or revise with the assistance of qualified

famlty menbers, social work curricula;

e 3’.‘6 ‘To mstib.;t.e a definite program of supervision in order

" to. raise the efficiency of instruction;
3.6:.1 To sx.lpervise and evaluate classrocm and field
e . teaching methedologies and strategies of faculty
"% with the aim of helping them improve their teaching
“h - effectiveness as well as pi:point areas ofor
fawlty developnent
Article IV
FACULTY

Sectlon 3. In social work, where a lmkage between education

and
reg

serv}

actice i# necessary, instructors teaching BSSW must be a
d licensed social worker, who had been engaged in direct
»practice for at least one (I) year, preferably with teaching
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ience and a Master's
at-least fifty per cent (50%) of the academic requiréments |
a masten: s degree in social work.

l 1 In'special field of ‘study wh_u:h ‘require s;_:;emal

in Social Work or must have completed

leading to

‘and

technical trainirg, instructors without doctordl or master's

“degree maybe admitted intc the faculty, only if
unusual damnstrated competence and scholarshlp
respectlve specialities;
1.2 Field supervisors: in agendies where students: of
. have their fiéld placement must'be licensed to
.. must have completed fifty per cent (50%) cf tl'z:}
" requirvement for 2 master's degree in social

they possess
in their

sceial werk
practice and
academic )
k, must have

had a variety of field experiences, must have at least cne

(1) year experience as a supervisor, and must h
exemplified leacdership qualities and a cormitme
development of the social work professicn; ‘

=

1.3 Credentials of all faculty menbers rust be on fi
dean’s office and/or registrar's office, and be

_available when necessary
Section 2. When vaaancies ocour in the teaching fory
college/school/department during the school year, substituw
ments with equal or higher qualifications, should be emplo

Section 3.

3.1

The following conditions of employment

-As a general rule, the remuneraticn paid to
instructors in social wexk shall be comparable
salary rates for colleqc, instructors in o

. schools with similar proﬁ.ssmnal quailflcatmn
rammeration must be paid in full, regularly ar
Remmaration should not be based on enrolment,
of students in a class, ncx shauld rammneration|
form of stocks.

Full-time instructcrs who have rendered three (
consecutive years of satisfactory service shall
considered reqular and nennanent.

3.2

3.3 As a general rule, schiools shall employ only ful
instructors. For this purpose, a full-time ins
is cne whese total working day is devoted to

is paid on a regular monthly basis or its:aqui
rate of which must be commensurate to his qualifi
mﬂthequahtyandquant.xtyufworkdanandedo
the school.

The ratio of full-time instructors to part-time
should be at lemst at 2:1, in order o e
develorment of comitment of mstrucl;ors to
and the amployment of more full-time instructor

3.4

Bve
nt to the

ile in the
made

e of the .
or replm-

1d be

college

arrent




smate aourses at least 60% of the subjeots |

be taught by permanent and full-time ¢

. are. provided m.t:h sequrity of temwre
and W frimge bmefita. L4

4. The 1nstrucncn:s in 1leges/ldxools/deparﬁrents
of sogialiwork through the faculty-ramcu&‘ Bystem, shall be assigned
acadanic tanks in accordance with their educational qualification,
experience, training, and performance. The academic ranks are prof&asor.
associate| professcr, assistant . professor, and instructor.

4.1 Professor
4.1.1 Registered, licensed social worker

4.1.2 Training - preferably with doctor's degree but
at least masker's degree in sogial wogk

4.1.3 Experience = Ten or more years of teaching and/cr
training or aminence in a profession of highly
specialized nature

4.1.4 Efficiency - Evidence of successful work in '
positicns held, past and present

4.1.5 Productive gdxolarship

4.1.6 Character and parsma]it_:yb

4.2 Associate HofessOi

4.2.1 PRegistered, licensed social worker

4.2.2 Training ~ Doctorls degree preferred, but at
lemthasamstersdegreeinsocialvmk

4.2.3 Expa::.ence seven to ten years of teadﬂng ané/or
training in education; or eminence in a profession
of a highly specmlized nature

4.2.4 Efficiency - Evidence of successful werk in
_positims held, past and present

4,2.5 Productive scholarship

4.2.6 Qxarac;:u and personality

. 41.? Assistant. Professar '
4.3.1 Registered, licensed social worker:

| 4.3.2 Training - Doctor's degree preferred, but at
Cou least has a master's degree in social work . .
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4.3.3 Bxperience « Five to seven yeaws of teaching
experienca and/cr training in educaticn; OF)
mmmammmofaMMMa!M

4.3.4 Efficiency - Bvidence of successful work in
positions held past and present

4.3.5 Productive scholarship
4.3,.6 Character and perscnality ‘ 1
4.4 Instwustor : ‘
4.4,1 PRegiotered, licensed social worker

4,4.2 Had been engaged in direct practics for at [least
‘one (_1) year, must have teaching practice

4.4.3 Training - Master's degree in social werk '
or has completed at least fifty per eent academie
requirements for a master's degree in work

4.4.4 Efficiency - Bvidence of suocessful work i
positions held past and present

4.4.8 Character and peyscnelity

gection 5, Paculty Development Program

Bach imstitution offering social work must have a faculty deve
progrem. :

5.1 Bvery school of social wark shall provide e s
grant fer at least one year graduate study in s

5.2 The school shall make available thesis grants to @esexy
‘ mbersgtu\efémlty,ﬂ-epmcadureofavaﬂm
which is défined by the school's faculty mamal.

5.3 Where the school offers a doctoral or master's pEpgres,
faculty members shall be given tuition fee priviliges
for the pursuance of their field of specializatich.

8.4 Attendance at in-service €raining programs cn officlal

time shall be endouraged and records of such attendance
shall be filed at the office of the dean,




shalll
carry:

| i -— ’7 -

| S

1e |

5.5 The school shall encourage the professicnal development

. of its faculty not only in the pursuit of further
studies but alsc in the practice of their profession
and involvement in national development endeavors.
The school shall invelve faculty members in both insti-
tutional and individual research and in research
activities pertinent to the development of an indigenocus
sopial work ‘educaticn. ' An arrangement for henorarium-- ’
and a reduced teaching load without prejudice to his

" reqular salary shall be instituted.
 |section 6.  Teaching Load

6.1 The teaching load of a regular full-time faculty mamber
"15 units to 24 units. Part-time instructors may be allowed to
maximm of twelve (12) units. ' L

Isection 7. Every school should have a faculty manual which

provides quidelines, ‘rules and regulations for faculty compliance.

Bd’n;i 1
nesded)

, a permit to teach from the head of the other institution(s) is

Section 9. Fadulty ights and Obligations

19.1 Rights and benefits of faculty shall be defined by
. “the school's faculty manual.

9.2 Faculty members, part-time and full—tﬂté,""‘aré‘ienjéq'.bed

to give hours.of domsultation to students.

'19.3 Faculty members shail take upon themselves the

develogment of the department unit or college in areas
such as the quality of tcaching, field placament,”develop-
ment of indigendus materials and the like, which ‘a%
related in,the'delivery of quality social wark =~ = ¢
education. : e i i

. S PR

Secticn 10. Tenure - Security of ‘tenurétmay be given to faculty

members in accordance with'the school's policies.

B
Wexk
wm;k 7

e a% units is required for graduation, categorized into the
folle PR S

U prticle v
CURRICULUM

Section 1. . The: qxxrri&:ﬁia for the Bachelor of Science in Social
1d ‘reflect the aforamentioned missicn statement of social
tion. - Ve o B

Secticn 20';:‘._A mm.mml total of one hundred foxty seven (147)

ing subject areas: 4

“
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. MODEL, A%

First Semester

English IIT -~ Phil
Lit. in English

Spanish I

Natural Science

Prin. of Econcmics ;

Anthropology
Asian Civilization
Intro. to Social W
P.E./ROIC

First Semester

Spanish III

English V - Essay and

Essay Writing
Social  Casework
Personal Growth

Processes
Social Welfare

Perspectives
Field Instruction/

Practice I

CURRICULUM FOR

FIRST YEAR
~ Secad Semester
English IY -~ Communication
0 3 Arts 2 (with Technical
Reporting) 3 0 3
0 3 Pilipino II - (Panitikan) 3 0 3
0 3 Basic Statistics 3 0 3
/ Humanities 3 0 3
i 0 3 General Sociology 3 0 3
0 3 Philosophy II 3 0 3
0 3 P.E. /RO'IC (2/4) (1/1.5)
S (2/4) (1/1.5)
1 18(1/1.5 18 (2/3Y18(1/1.5)
: SECOND YEAR
Second Semester
English IV - Speech and ‘
3 0o 3 Oral chmumlcatlon 3 0 3
-3 0. 3 ¢gpanish II : 3 0 3
3 0 3 Physical Science 3 0 3
3 0 '3 Agrarian Reform ard '
3 0 3 Taxation (w/ Cooperative)3 0 3
.3 0 3  Camunication in SW 3 0 "3
rk 3 0 3  Filipino Personality 3 3

‘_.

(2/4) (1/1.5)P.E. /Imc (2/4) (1/1.5)
mézyéﬂvrso I8 (274718 4‘171 5)

THIRD YEAR _
Second Semester

3 0 3 Spanish 4-N 3 0 3
Elective (General
3 0 3 BEducation) 3 0 3
3 0 3 Social Groupwork 3 0 3
Grovp Commmity Prooesses -3 0 3
3 0. 3 Social Welfare Policies, - g
Programs and Services 3 0 3
3 0 3 Field Instruction/
. . Practice II 0 1} 3
0 16 3 o :
15716 18 15 8

16
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5.5 The school shall encourage the professichal development
of its faculty not cnly in the pursuit of further
studies but also in the practice of their profession
and involvement in naticnal development endeavors.

The school shall involve faculty menbers| in both insti-
tutional and individual research and in pesearch :
activities pertinent to the development bf an indigenous
soc:.al' work ‘educaticn. ' An arrangement for honorarium -
a reduced teaching lcad without prejudice to his
egulc.r salary shall be instituted.

Secticn 6. Teaching Load

6.1 The teaching load of a regular full-time faculty mamber
shall be 15 units to 24 units.  Part-time instructoﬁfi may be allowed to
carryamax::moftwelve( %) units. : e

Secticn 7.  Evary school ghould ‘have a faculty manual which
provides gu:.delmes, rules emd r\_gulat:.ons for faculty ccmpliance.

. Scction 8. For mstructors ho are teadu.ng in two or more
schools, a permit to teach f:.cn the head of the othagf institution(s) is
needed.

Section 9. Faaii'iiy Rights‘"and Obligations

Ky 1 Rights and benefits of faculty shall be defirlééi"by
a the St:hcx)l’s faculty manual.

o 9.2 Faculty members, part-time and full-timg,’ are cnjoined
y to give hours of omsultatlon to students. ]

9.3 Faculty members sheul take upon themselves: the o
development of the department unit or ogllege. in areas
such as‘the quality of teaching, field placemeht,” develop—
ment of indigencus materials and the like, which arne
related in.the del:.very of qua]: ty-social work E
education. SN

Section 10. Tenure - Security of ‘t.enui-e' may be given to faculty
members in accordance with' the school’s policies. o :

7 Article v
- CURRICULIM '

Secticn 1. ’I‘he curr:.cula for the Bachelor of Sciencé in Social
Work should reflect the afore:mntlonad migsion statément of social
wn'ck education.

\ . -

'. Secticn 2. A minjimm total of one hundred fbrty seven (14’7)‘

gy academic units is reqmred for qraduat&on, categocri red - into the

following subject areas:

oy
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FOURTH YEAR
First Sggter Secmd“ »Se;mtar
| Lgg. Lob: Units  Lec. Lsb. Units
Rizal's.life and Current Issues . 3 0 3
TUWeEks 3 0 3  Seminar on SW Practice 3 0 3
Comumnity Qrgani- ‘ . SW Administration and - - - i
zation 3 0 i3 Supervision 3-+-0 3
Social Resg 3 0 '3 #*Elective (SW) feo 370 03
Social Rea ities **FElective (SW) 3.- 0 ‘3
Problens/Issues 3 0 3, Field Instruction/ Vel
**Electiw;a (& 3 -0 3  Practice TV 0o ... 3
Field Inst ion/ . ) 2
Practic -0 16 3

pdel A curriculum has a concurrent Field Instruction/Practice
ne course is taken simultanecusly with academic course. The
sentation, Model B, will show another way of offering Field

N/Practice in which the course is taken for one semester as -
block placgment in a commnity.
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. MODEL B
 FIRST YEAR b
o First Semester : Second Semester
English I - Cowmmi~ . .. ° . - English II - Comuni-
~cation Arts. 1 3 .0 3. cation Arts -2 with -
Pilipino I - (Pakiki- “ . Technical Reporting 3 {:0 : . 3
pagtalastasan) 3 .0 3 - Pilipino II - (Pani : ,
College Algebra 2300, - 3. .- tikan) -3 |0 3
Phil. Hist./Gov't. w0 . Basic Statistics 3 10 3
with New Consti- Bunanities e 3 0" 3
oo tution 3 0 3 General Sociology 3 |0 3
" 'General Psychology 3 0 3 Philosophy II° 3m 0 3.
Philesophy I 3 0 3

P.E./ROTC . 22/4) (1/1.5
P.E./ROTC (254) (1%1.‘5)‘ 18 (2 1/1.5)
18 (2/4)18{1/1.5)

English III -~ Phil, English IV - Speech
Literature in v and Oral Commjuni~ | 1o
English  * 30 3 cation 370 3
Spanish I 3 0 3 . Spanish II 3 0 3
Natural Science 3 0 3 Physical Science 3 0 3
Principle of Econo- Mgrarian Reform and
mics _ 3 0 3 Taxation (with:
Anthropology 3 o 3 Cooperative) 3 0 3
Asian Civilization 3 0 3 Commmnications IN o
Intro. to Social in SW 3 0 3
Wark 3° 0 3 ' Filipino Personality ‘
P.E./ROTC (2/4) (1/1.5) (SW) 3 0 3
21 (2745215171.5)Elective (General
Education) 3 0 3
P.E./POTC 2/4) (1/1.5
ET“ 2)21(1/1.5)
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| Iec.
3 Spanlsh V-N 3
Rizal's Life and Works 3
3.  Social Group Work (SW). 3
'3 Group and Community .
: Processes (SW) 3
3 Social Welfare Policies,
Programs and
: i3 Services  (SW) 3
-3 '3 Elective (SW) 3
18 0 i 8 Elective  (SW) 3
21
FOURTH YEAR
Second Sarester
Seminar on SW -Prac:tice 3
Field Instruction/:
3 - Practice II i
2 (Block Placement) 0
‘ Ny : . 3
3

o ooe

olooco

. 48

[
w

w wwu...il

W W w
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LIST OF ELECTIVES

1. PCSSIBLE COURSES (AND OTHER RELATED COURSES OFFERED IN SCHOOL)

Community Development -

Industrial Social Work

Social Work and Jurisprudence’

Group Dynamics .

Counselling and Guidance

Child and Family Welfare .

Basic Accounting in Social Work Admm:.strata.on L
Supervisory Training - f
2dult Educ. /Non—Fanal Educ. /Audio Visual Techniques [
Typing - .. o

SUMMARY OF THE CURRICULUM FOR B.S.S.W.

1. _'GENERALEDUCATION eetese ittt iecatcacetanatstiiacansons +eb. 84 units
1.1 Enghshg.“”.”..... ......... soesscecasess 15 UNILS

1.1.1 English I ~ Cammunication Arts

Arts 1 o 3 units
1.1.2 English II - Communication

Arts 2 (with Technical

Reporting) 3 wnits }
1.1.3 English III - Phil Lit. in R
English - 3 units
1.1.4 English IV - Speech and Ooral
- Conmunications 3 wnits
1.1.5 English V - Essay and Essay
' Writing 3 units
1.2 Spanish ..cueovocacesscncoosecasccnaooans «o. 12 units
1.2.1 Spanish I Elementary 3 units
1.2.2 Spanish ITI Intermediate _ 3 units
1.2.3 Spanish ITI Advanced 3 units |
1.2.4 Spanish IV-N Selected
Writings : 3 units
1.3 PilipiNO vcoicecerecioonsoconsosasascoscessns 6 UNitS
1.3.1 Pilipino I Pakikipaqtalas-
tasan 3 units : .
1.3.2 Pilipino II Panitikan 3 units
1.4 Natural/PhySical SCIENCE ..e.eesseesnsenn.. 6 units
1l.4.1 Natural Science ' 3 units
1.4.2° pPhysical Science 3 units

1.5 Rizal's Lifc and WOrKS «...coeeeeeecss vevees 3 units
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1.6 MathematidCS cesisccccscecscccscoosocvacca sves 6 UNits
1.6.1 College Algehra 3 units
1.6.2 Basic Statistics 3 units

1.7| Social SCIENCES cscosscoscoscosarvancsnsssonse 33 UNILS

| li=.1 General Psychology 7 U3 units
1.7.2 General Sociclogy . .3 units
1.7.3 Philippine History/Goverrment .
' with New Constitution’ ~ . 3 units
. | 1.7.4 Principles of Econcmics . 3units .
1.7.5 'Pgrarian mform and Taxation =
(with Cooperative) 3'units
1.7.6 Humanities ) 3 units
1.7.7 BAsian C1v1llzatim . -3 units
1.7.8 Current Issues =~ = ‘ 3 units
1.7.9 Philosophy I 3 units
1.7.10 Philosophy II (Logic) '3 units
1.7.11 Anthropology (General/Cultural) 3. units
1.

1.8| *E1GCEIVES +osoocoococonasanaonanns eeeteeetesanesnsierees 3 UNIiLS |
2.0 PROFESSTONAL OOURSES ocusoussyunssnssesnonsnsanassnsanncsssens 63 UNILS |
2.1 Human Behavior and Social Enviromment ......... 9 units
2.1,1 The Filipino Parsonality 3 units
2.1.2 Parsonal Growth Procésses 3 units
2.1, 3 Group and Camunity Processes 3 units
2.2 Soc1al‘Welfare Policiés and Programs :Qmits

2.2.1 Social Welfare Perspectives 3 units
2.2.2 Sorial Welfare Polic:ies, S

Programs and Serviges.. 3 um.ts
2.2.3 social Real:.t:.es/Problans/ N
" Idsues '3 units

© 2.3 Social Work MethodS oeveecesssescevansoseoanss <24 UNits -

J1777203.1  Introduction to Social Work 3 units
“12.3.2 Commnications in Social Work 3 units
2.3.3 Social Casework 3 units
2.3.4 Social Groupwork 3 units
2.3.5 Commnity Qrganization 1n Social
Work 3 units
2.3.6 SW Administration and
Supervision - 3 units
2.3.7 Social Research 3 units
2.3.8 Seminar on SW Practice 3 units

*May bj in Languages, Social Sciences or where need is felt.
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2.4 Field mstructim/r.»ractice erreenriesraeeeeenenel12 U

“{MODEL A)
Field Instruction/Practice I
‘Field Instruction/Practice II
Field Instruction/Practice IIT
Field Instruction/Practice IV’

NN
o o a

b
W N

~ (MODEL B) ,

Field Instruction/Practice I.
(Placement in Instituticnal
Setting)

Field Inst‘r.uctlon/Practlce II
“(Block Placement J.n
Cammunity)

2.4.1

2.4.2

2.5

2,5.1 Ccrmmlty Development
2.5.2 Industrial Social Work
2.5.3 ‘Social Work and Junsprudence ‘
2.5.4 Group Dynamics
2,5.5 Counselling and Guidance
2,5.6 Child and Family Welfare
2.5.7 Basic Accounting in SW
Administration :
2.5.8 Supervisory Training
2.5.9 Adult/Education/Non-formal
Blucation/Audio-Visual
Tec}mlques

3.0 PHYSICAL EDUCATION/ROTC «ooonvsronsinnncsesnnnnsnesnnns

3 wnits

3 units

-3 units

3 units

3 units -
‘9 mw

Electives (Poss:ble courses to choose from) .....

3 units
3 units
3 'units

© 3 units

3 units

3 units

3 units
3 wnits

nits

9 whits

(4/6 wnits)

14

47 (1/6 units)




1.0

1.1.1

1.1.2

GENERAL EDUCATTON
11 English
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|
BM-IEIDROFSCIENCEB\ISCCIAL‘W
(B.8.5.M,) -

. COURSE DESCRIPTION

English I and II - Coamwmmnication Arts 1 and 2
. (Technlcal Reparting Integrated)

‘ Thege bcmrss e‘rphas:.ze proficiency in listening,

" speaking, réading, writing and technical reporting.

The approach is situational, se;uential and integrated

alcn'!g mtardlsciplinaxy lines,’

3 units: 3 howrs lecturemeek - (each ocourse)
English ITI - Philippine Literature in English
“A course designed to acquaint the student

' ‘with the wcn:ks of Filipino writer:s J.n English.,

1.1.3

1.1.4

3 units- 3 hours lecture/ww

. Ehglish v - Speech and Oral Ommmicatlm

This is a course in interpretative reading and

© different types of cral comminication. It includes

a study of éxtemporanebus speeches in conferences
and kinds of group discussions.

-3 units: 3 hours lectureAweck
English v - Essay and Essay Writing

- The course covers the study of great essayists
and their works for appreciation.

3 units: 3 hours 1ect;ure/week



1.2 spanish

1.2,1 Spenish I - Elementary Spanish

- 16 -

- This course aims to develop in the

, beginners  an urderstanding of fundamentals| of

1.2

1.2.3

" the Spanish language, through the functional

- ordinary conversation,.

‘qpanlsh III - Ad\,anced Sbanlsh Grarmar

study of different parts of speech. The |
essential elements of the sentence are als
explained. The expressions: usually used i
ordinary convers ax:lc,n are offered, - |

!

O

3 units: 3 hours lecture/week .

Spahisn II - Intermediate Spanish |

.. A brief but systematic study of the |
irreqular verbs so essential in Spanish laj
is offered in this course. At the same ¢
review of what the student has learned in
first course, is given with exercises that|aims

- at increasing his Spanish vocabulary and a:Ln:Lng

him to construct eentences and participate|in an

3 units: 3 hours lecture/weel

In this oo*rso the amhc‘atlon of the
functional knowledge of Spanish in oral an written
compogition is taken up with stress on the sentence
structure in all its variety. The rules o

- punctuation-are also explained. Portions ¢f Spanish

1.2.4

Anthology-are included so that the student |may
have an idea of Spanish literature. A review of
Spanish I and IT is given throughout the se.
A series of readings in Svanish is also ingluded.

3 units: - 3 hows lecture/week
Spam.sh IV—'\I-- Selecr.ed ertlng

Ttus ‘course includes the 11terary works of
renowned Filipino herces, scholars, poets, |and writers.
The selections chosen aim at fostarmg patriotism and
respect of Filipino institutions, custams, traditions,
and culture. FEmphasis is given in devel t of
reading comprehension sad oral participation, Students

-are trained in questica and answer sessions, research

wark, individuzl reports; group discussions and
appreciation lessons.

3 units: 3 hours lecture/week
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1.3/ Pilipino .

1.4

1.5

- 1y -

1.3.1 Pilipmo I - Sining ng Pakikipagtalastasan (Communication
o Arts)

Pagtal sa mga sanaysay (essay), artikulo
(articles) , ikling kuwento (short story), dula
(Qrama) , . (poem) , at iba pang uri ng panitikan
bilang lunda an ng mga tuntuning parentorika at mga
Pagsasanay lilinang sa apat (4) na kasanayang
pangwika: 1) kakayahang bumasa, 2) kakayahang
umanawa, 3) Kakayahang smmlat, :

3 unitsJ 3 hours lecture/week

1.3.2 Pilipino II Pan:l.tnkang Pllipino Pahapyaw ha
, o kasaysayan mga piling katha (Survey and Readings
of Litera in Pilipino)

Pagwaaral ng mga katutubo at maangking anyo ng
panitikang Pilipino sa locb ng iba't ibang panahon
sa kasaysayan ng kultura ng Pilipinas upang matutuhan
ang mga tradisyong bumibuhay sa panitiken ng mga
Pilipino at mapahalaghan ang mga ito sa pamamagitan
ng pagpapahalaga sa lalong makabuluhang kathang
kumakatawan sa mga panahon sa kasaysayan ng panitikan.

'3 units: 3 hours lecture/week '
Natural/Physical Sciences

1l.4.1 Nétural Science (any Natural Science course as Biological
Science) ,

An introduction to general prihciples of Biology
with Zoology and Botany integrated.

o 3 units: 3 hours lecture/week
1.4.2 Physical Science
) . An extensive non-mathar-at:a.cal study of the earth
‘with a thrust on urderstanding our environment and
how to conserve ard develop our resources.
3 units: 3 hours lecture /fweek

Rizal's Life and Works

This course deals with the study of the life of Rizal
as a hero, as a teacher, etc., analysis of his main works;
his services and influence for the development of Pl’ullpplne

Nationhood.

3 units: 3 hours lectuxe/vweék



1.6 '~ Mathematics

'1.61

C‘ollege Algehr(_

This course deals with the study of sets and set

operations: deductive systems; addition, mu]
division of algebraic expressions; factoring

ltiplication,
radical

" linear and quadratic functions; systems of lj.near

1.6.2

1.7 Social Sciencef'

1.7.1

1.7.2

1.7.3

Basic Sta_tistlcs '

" Sociclogy -~ General. Sociology (with emphasis

Ph:l.l:.pp:.no Hlstory and Government with New g

Constitution.

equat:.ons, and ccm'nn logarithms.

3 un1t5° 3 hours 1ecture/w:...=ek

This course deals with the concepts of

gtatistical

and basic statistical procedures applicable-to problems

met in social work research, Topics include
technique, pérmutation, combination, probabil
Frequency distribution, measure central :
depression, skewness and kurtosis, index
mathematical expectat:.om, Binomial and
bution.

3 units: 3 hours lecture/week

Psychology ~ General Psycﬁology

sampling
lity.
of

1 distri-

Study of the fundarmtal principles of Tsychology

in general. An investigation of the mertal

Faculties,

their nature, activity, classification, and their
principles of operation. Psychology of character,
of the abnormal and subconscious -mind of learning and

‘of the mportan‘c occupaticns in life.

3 units: hours mture%veek

Family and Population Fducation)
Deals with the study of Filipino family
and the primary social processes and control

3 units: 3 hours lecture/week

A survey of the political, cultural and
history of the Philippines with emphasis on t
Society and study of the arganization, politd
functions of the Philippine Goverrment under

3 units: 3 hours lecture/wesk

on Filipino

and society
Emphasis

is also given -on population:education and family plamning.

)nstltut:i.m

econom:.c
the New
lcs and
the New ~




1.7.4

1.7.5

1.7.6

1.7.7

1.7.8

1.7.9
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Economics

This course is designed to familiarize the students
of -social work with basic.concepts and theories related

+ >0 the scienpe of, econeiics, Micro-perspective of
" econamics pn:ithe bagis of a case study, discussions on

how households and firms make.decisions. Macro pers-

pectives of econcmics (how micro decision-making process

is. influenced by:macro economic forces: and new

econamic forces interact with econcmic  institution).

3 units: | 3 hours lecturefweek ' A

R S I L
arian Reform and Taxation (with Cooperative)

. This course is designed to awaken tax consciousness

oo among students-through the study of the tax structure of
. the.Philippines. It .also ingludes the study of the

Agrarian Reform.Program - its.rationale, mechanics and
implementation, and emphasis. on cooperative and consumer
education. . :

3 units: 3hours lecture week

Humanitices

L Anlnh: ducticn o the different aspects of art.
N e c
hours lecture/weck

3 unifs :
Asian Civilization
A survey of the highlichts of Asian civilization

with special emphasis on their. bearing on Philippine
Cultural development: R }

3 units: 3 hours lectiresiesk

Current: Issues/Camumity Dovelopment (Drug education,
green revolution, environmental sanitation, etc.)

" A study of the current socio-economic, political
and cultural events/issues and an analysis of their
impligations to national development.

|, 3-units: 3 hours. lecturejveck

Philosophy I

. A study of the meaning .of Philosophy in its various
fields of investigation and discourse: logic, aesthetics,
ethics, politics and metaphysics.

3 units: 3 hours lecture/weck



1.7.10

"‘Aas ‘the scu:ntlf:.c met.hod

2.0 PROFESSICNAL COURSES

2.1 Human Behavior and SOClal Env:.romlent (HBSE:)

2.1.1

2.1.2

~2.1.3

2.2 Social

2.2.1

-20 -

Philos:_:phy I1 (Logic)
This course deals with the study of the

general

conditions of correct, clear and effective thinking
and principal characteristics of the logistigs as well

3 unitsz 3 houra lecture/week

The F:Llip:.no Personality

Concepts and theories of human behavior

and

envirénment focused on the Filipino and his family,
relevaht to social work pr:ctice, also deviations in

human behaviot',
3 um.tso 3 hours lecture/week
Personal Growth Processes

The develogment of the p:rofessa.onal self

f utilizing

a module for building self-awareness in mtrapersonal

and mterpersonal relationships.
3 units: 3 hours lecture/week
Group and Comunity Processes

'Social processes in group and communi
and attitudes of Filipine society and skil

S ; values‘
in cammunity

living, relevant to social werk practice; sopietal forces
influencing individual, group and canmxmty ‘hehavicr .

3 units: 3 hours lecture/fweck
Welfare Policy and Program

Social Welfare Perspectives .

Cmcepts, histary, philosophy, and fields of social
welfare; clientele and resource systems; over-all view
of social realitiés, welfare programs and services

and emerging trends in social welfare.

'3 units: 3 hours lecture/week




2.3

2.2.2

2.2.3

v 2] -

Social Welfar¢ Policies, Programs and Services

* A study éndf;analysis of current social welfare

“policies, programs and services both goverrment and
hon=government in. the context of national development;

the role and contribution of:.social weark to social
welfare

3 units 3 hou.rs 1ecture/week

Social Reallt:.es, Problans c.nd Issues

A study of social realities, problans and issues

. both micro and mRcro levels and their implications for
" social welfare and social work:practice.

“o3 undts: v hours  lecture/Aveck

Social Werk Methods .=«

1 2.3.1

232

233

Im::oducuon to Soc1a1 erk
© . An ovea:‘vieﬁ of soc.l.al wcn:k profass:l.on (history,
philosophy and values); components of social woark practice
(client problem, agency, process) and social work tools,
skills, and taclmiques.
3 units 3 hours lactureﬁdeek
Ommnucations in Soc:Lal Work

To -eover interviam.r!g and recordlng (cbservaticn,

 listening, ete.); qroup discussions (verbal, non-verbal

cammnications, facilitating, presiding, moderating,
etc.) 5 reco and reporting; referrals, business
letters, etc. and social welfare :.nterpretation,
education, mformation, etc.’ :

3 un:Lts 3 ‘hours lecture/week
Social Casemrk

'I'l-xedevelopnent of sooial casewcrk as a method of
social work practice directed towards helping indi-

T viduals, conceepts, values, theories; principles,

processes, skills, approaches and trends.
3 units: 3 howrs . lecture/week



'2.3.4

2.3.5

2.3.6

2.3.7

2.3.8

w22 -

‘Social Groupwork

- The development of social groupwark as
social wark ‘practice directed towards helpi

cencepts, values, theor:.es, principles, prod

approaches and' trends’
3 units: ‘3 hours lecture/week ‘

Omummlty Orgamzatlon in Socn.al Work

The development of ccmunity organizati

method: of social work practice directed

‘ccxmmxities, aoncepts; “values, theories, pri

processes, skills, approaches and trends.

* 3 units: 3 hours 1ecture/week

Social Work Administration and Supeivisitn

" Mgendy management and Admini strations

method of

Groups § o
ses, skills,

the

characteristics and processes of social agency

administration; orqam.zation and management

’ errphasis ‘on supervis:.on, prog:cam developmenﬂ

project mnagement

3 units: 3 hours lecture/week

Social Research

with

The fundamenta]s of soc:.al research, agpreciation

“for, and itg utiliz athn for the inpm'emem

work: pract:.ce. S
3 uﬂitse 3 hours ‘ lect:l.lmmeek
Seminar on Social Work Practice

© : Re=examination of the self in relation
development as a social worker; workshop on

needs and concerns of class/students: action

of social

to cne's
|identified
plan for

life~goals and continuing self development in the

ﬂcontad: of soc:.al realities and soc:l.al werk

' “"concerns’

hours will depend m the ‘needs and




2.4.2

2.4.4

2,4", Figld Instruction (F.1.)

. beginni
'docmlentai:ion- Ce.g. in

. g“-’@‘?}f‘? JFrogyan

2 ; ?.;’.a;;\s 3
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! o structured; .§e1;t1ng, a) experiences:
sxxmetencies in, aata collection and other basic
giving,, recording, etc.
b) exercises in beginning wkills in working with

,,,,?ﬁiﬁdua;s, -and_c) develop self-awareness and identi-

on w:l.t‘.h the profession.

3 units: 16 hours/vweek of 250 hours for the
' samester as laboratory hours

F.I. II Enhaxwement of skills acquired in previous
placement; should, be, able to practice diagnostic skills
in problam-solving process in' working with groups;

s and.- act.w:.t:.es; ut;hz@,, mobilizes
nts Je:@ern.emes . o

3 s 16 hours Aveek or 250° hours‘fo the
samester as laboratc:y hours -

‘F I‘= IIJ; Placarant in oonmmlty settmg developmg
of skills acquired in prwid:s glaaeuehts but thrust is
working with thé commmity.

3 units: 16 hotd/heek or 250 howrs for the
semastex as labcu:atory hc)m's

F.I. IV Oontinuatd.on of past, placement with added
experiences of training and supervisich ‘of para-
professicnals;. e.g. put—cf-school youth/leaders, women's
group ccmrunff.ty leaders, voluntéers, etc.

3 \:nrd.té,?1 16 hours/week or 250 hours for the
semester as’ laboratary l-Durs

e

Model B (Blogk Plaoen'ent)

5. Field struckion (F.1.) T Institutional placement;

ériences in prcﬁlan-sqlving processes by

handling cascloAds, utilizes and mbil:,zes resources,

dooments processes undergone; experiences satisfaction
and identification with, the profession. .

noge ¢ 3. upitss. 16 hours/veek or 250 hours far the

o sgtester%as laboratoryh;urs
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2.4.6 Field Instruction (F.I.) II Block Placement i
comunity - rural/urban where competencies in problem-
solving, linking needs and resources and
are conscicusly developed in working with i
groups and cammunity experiences opportuniti
supervision/training of ccmmn:.ty groups,

T study to improve social services and faciliti
develoment of pecple.

9 units: 48 hours/week or 750 hours for| the
se:*ester as laboratory hours

Article VI

o S INSTRUCITONAL STANDARDS

Secticn 1. The colleg‘e/school/department of gocial wqrk at all
times shall maintain a high standard of instruction. A sys of
supervision, evaluation and feedback mechanism should be ins tu'oed and
implemented.

1.1 SYStem of Supervision - The dean/head of college/school/
department exerciges immediate superv:.sim of thq
instruction program through= ‘

. L.1.1 regular faculty meeting; .

“"1.1.2 review of course sillabi;

11,3 checking of time recbrds o . '
‘.i,.‘i:'.d‘ c‘la.ss“obs‘evr'va-tion; and

1 1 5 provision of an atmosphere of open communieation
. in the. school .

1.2 SYstem of Bvaluation

. An evaluat;,lcm ‘ool will be utJ.lized to ure
the perfom&ance of all facul"'y The evaluation is based
‘on rat:mg given by students, faculty (self) ; peer| and the
dean

1.3 System of Feedback b’iechar‘nism
o . Ahnual report of perfarmance. of graduates in the

board exam’ and employment to be submitted to the pffice
of the president of the school/university/collegel.
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: ,Section 2. Textbocky and any teaching materials should be recent
. editions and written by Filipino authors or practitioners, indigenous/
local materials as much as possible should be used. Materials on
curredt trends 'and innovative strategies/methodologies in social work
practice should be provided for the use of faculty and students.

| Section 3. The dean/head of the college/school/department should
see toit that instructcrs and students alike should have access to such
textbovks/materials. Arrangements shall be made to enable students to
possess such materizls for their own use. '

Article VII

Seﬂ‘ﬁm 1y "Ev'ery.fjcclilege/schdélfdeparmmt"off_ering social werk

6 shall have an adequately eqia.fppedlibrary which will provide
eren

? basic textbooks as well as r ce materials which will serve
&nd other scholarly purposes as well as resource for current

Section 2, 'Ihe'folldvmé"a‘re the minimm staff requirements:
21 A’ college/scicol)/department library should have a

full~time likrarian who is & library science

2.2 Thiers showld be cne professicnal librarian for the
 first 500 students enrolled, and fcr an enrollment
- of 1,000 students, two librarians' shall be redquired.

2.3 For colleges/schools/departments whose errollment is
~ . less than 500, a bachelor's degree holder with
" library science major. having at least three years
+of experience in’ library werk either as an assistant
librarian or a librarisn is consideréd qualified,

{2+4 “Non-pirofessional” or clerical assistants miist be

‘1 provided at a ratio of 2 non-professional ‘to

1 professional. ’

. i .

| iBection'd.C A libra.ry‘ collection should consist of the £ollowing:

3.1 A basic collection of 5,000 well~selected relevant

 * books is deemed adequate to suppart the curricular
needs of a college/school/departmént with an
enrollment of not more than 500 students.

[N 18 e}




3.2

. Enroliment

3.6

-
' five years).

3.8
.. sciences, .the collectlon must consist. of

3.9

Section 4.
library quarters:’

4.1

' "’4‘.2

1,001}~ 3,000
3,001 - 5,000

.. For the needs cf the college/school/depart:rent of
" work there should be at least five professional | h
for every social WCrk student. = ..

, The library resources. should include, in.addition
" a substantial number of appcrorn:late professicnal

'pogulation.\
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For an enrollment of more than 500 students the riquirement

is as follows:

Volumes

" Wolume Per Student,
10
1

. No. of

500 or. less 5,

501 ~ 1,000 10,

s,

5,001 - above 5 per student

At least five (5) pu: cent of the bock collect:.on
be Filipiniana and (xz.entalla or Asizna.

' The oirriculifs mist have appropriste and adequate 1

support. Every discipline should be provided wit
1east tem differgnt tltles. B p

poo -+
boo
000
500
shc_;uld

social

such as journals, blbllographles, annuals, monogy!
serials, pericdicals and magazines in varied
and. panphlets, qumm, newspapers‘and hon=!
At least twenty per cent (208) of the total book
should be of recent edition (pubhshed during

eand
‘bocks ©

In the field of aoc;al scmences and m
editicn.
should be at least one (1) subscript:l.on to
Iffarent mgazine tltles and/or other per:.odica
soc1a1 work . .

The follcwing are ﬂ'lexm_m.rrun reguiremen

There s readmg spacefor the st

14

The x:eaﬁmg rodin should be able to accampdate at
seating a minimm of 15 to 20% of the student eny
The reading room should provide at least 2.79 sqg. meter
pe:c reader, a space that includes allcwam:e fo
and equipment. ;

past

lied
recent

(10)
on

»Tme
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|
sanctlcm 5. The open—shﬁlf,‘systan should be. encouraged.

gt Dr int research activities in social work arin rélatei fields. |
sho 13 be._ conmpetent and; qualified research gtaff. - - 4

: lcn 2. Sogial ‘work; students who are enrolled in the terminal
M year may be requireﬂ to carplete a research paper. oF: its

t for graduatmn.
oo
i ‘: i Artlcle X ey
. e
sacm WORK IABORA'.’DORY FACILITIES FOR THE F'IEI.D PRACI"ICE

section' 1. The couege/scrml/depaxmnt of sbeial work shall
ansure: | o

141  That the school is: affiliated with a sociall welfare institution/ |
e agamy/or other crgam.zatmn w:.th:.n the area where the scheol
o ds loeated.. . - =

142 That these social welfare msi:ltutlon/agency/ar other
: ‘m:'gamzatmn have at least. 1 registered, licensed social
“worker who is qualified; and willing to supervise students
(one for every 5 students) on field practicum in the
mstitution/agmcy/organizatlcn
'1{3 That these social. linstitutions/agencies/arganizations provide
' adequatewc:kangspaoefor thestudentsa:ﬂmakeavailable :

the appropriate leFrnj.ng opportum.ues to, than Y

K Sﬁct.lcn 2° The college/sdml/deharment of! secial work shall
idem:ify rural or iwhban mmtun&ti@ as possible social laboratqry sites.
In chooszlng such sites the, follmng shs;ll bg,,gonsz.d@red . et

resources and constramts

2 ct:mlum.ty needs and ;roblans/:.ssues e

2
2{3" ‘potential J.ndigenous leaders w:v.l”_
'trainim_:; of socmal wurkers.- TP

3. The college/scmol/d@aruwnt hall ensure that
adequata social wark educatcrs prcv:lde sup&v:i’.smn of students ‘and 2 -, -

ghdsen laboratary $ité so that
 after at}least 3 y@ars ‘in the site, the social work students and famlty
shall ks helped the cummlty to acquire suff:.c,ten‘_ skllls fnr
crmmity‘ problem-solving. T
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L Article X

ADMISSIONS REQUIREMENTS

© ' Section 1. Every student has the right to enroll in
school/umiversity upon meeting its specific requirements amd
regulations; exoept in the case of academic delinquency and/dr viclation
of diseiplinary regulation, the student is presumed tc be qualified for
enrollment for the entire period he is expécted to complete His oours
without prejudice to his right tc transfor. ' A

ny eollege/
reasonable

st Section 2, The applicant upon enrollmént must have ‘the proper

. credentials. S R ‘

' Section 3, only those students vho, in ‘the judgement bf the social
work dean or’ department head and a committee on admission créated for

the purpose can profit from baccalaureate studies and are able to pursue

successfully the same shouldbe admitted in the college/schodl /Aeparttent
of sccial werk. . : .

Sectloﬁ4 The xequirerents fcxfédnﬁssim to the .éoc;_ial wark
program shall be determingd by the deanfhead of the college/SML/
department subject to the followings ‘ ‘

.. 4.1..0nly those students who passed the National Coll
- Ehtrance’ Exemination (NCEE) are eligible for admigsion
into the College/Schocl/Department of Social Work)

(4.2 -Students going into social wark rust be properly screened
by the Admission Committee. - o

I

 Article xI

 RESTDENCE AND UNIT REQUIREMENTS

is to confer the degree.

Section 2. No student shall be permitted to take any
he has satisfactorily passed the pre-requisite subjects. Spedial coses
should be referred to the Ministry of Education, Culture and georts through
the Regional Office for decisicn/approval. . ‘

_ Section 3. A student may be .alltwed to carry a study load of
twenty-one _.(_grl) Amits each semester, . Units in excess of this requirement
shall need an approval from the Ministry of Education, Culture and Sports-
through the Regional Office. .

' Section 4. If a student chtains a grade of incomplete for- - .
nen-conpliance of scme raquirements of the course, he should nht e given :
_credit for the subject or course unless he satisfactorily ramebes the = -
" iniccmplete grade within ene yepr from the date it was cbtainedh The -
conpletion grade and the incomplete grades not removed within me year
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shall be recorded and suhn{itted immediately on a supplementary Form XIX.
Ngaﬁool shall give a final grade of "4" or its equivalent or
" tiu’ml" '

standards

, . Article XII
EFFECTIVITY

Section 1. These rules and standards shall take effect school
1983-84. ‘ » , ‘

Section 2. This circular supersedes all previous rules and

[



APPENDIX A
A. Specific Tasks of Social Wark Practice in the Philippines are:

1. -Help pecple enhance and more effectively utilize their own
moblem-solving capacities ard ¢oping abilities.,

2. * Connect people with the resource systems and in turn help
1 the latter reach cut to the people. , .

13." Help create and develop nezw resources where none exists,

4. Facilitate interaction and build and nﬁdify new relationships
between pacple and societal systems,

5. Pacilitate interaction within and among resource systens,

6. Contribute to the preparation of developrent plans,
particularly its social ‘aspects. .

7. Omtrlbute to‘hmnbrescmrce develogment .
8. Regulate and pramots social change. .

9. Facilitate and provide opportunities for pecple to participate
in problen-solving, decisiop—making and natmnbuildmg

1p. contribute to the development and/or modification of social
1 policy. :

l;L, ' Dis;pens-z_e material resources. :

. _122.v Serve as agents of socia_l .coni'-.:"bl.,

:l: . ﬂain and supervise paraprc»fessibmls,
B. C!Cnmn Basic Skills in Socia_l York Practice

Y. - Commumnication:- Non-verbal, oral and writteﬁ skill ins

1 Selective and interpretative observation

2 Initiating purposeful exprassion of feelings

3 Removing blocks in cormmunication

4 BAssessing the meaning of camunicated feelings, ideas

- and behavior and in interpreting these in the level

. of the client’s understending . )

1.5 Faeilitating a werking interaction with and
participation of client .

1.6 Directing communication towards desired goal which
is problem=solving - ' N

1.7 Doamentation as in

1.7.1 the assessment and formulation of plan of
action .

1.7.2 recording data such as: identifying information,
the nature of the problam, nature of client's
request, his feelings about the situation, etc.

-~
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1.7.3 documenting the dynamics of working with ‘
individuals, group and community client
system : ‘

1.7.4 preparing all types of recording (transf ‘

SUIMAry . _narrative, process, intake in iews,

etC=)' . !
5 documeriting basic plan of action in working

with individuals, groups and commnities |
.6 research- = ‘ |
7 documentation of program/services, and |
administrative processes ‘ ‘

2. Establishing a Helping Relationship Skill in: '

Pphasizing a helping relationship

. Bstablishing rapport - S
Recognition of problems and needs’ - -
Giving support in the use of professional self
Dealing with crisis and conflict . S
Initiating and developing cooperation
Selective usé of authority -

~NCY O i W N

3. Basic AssesmentSk:_’.l]_.s in:

3.1 Gathering facts and pertinent information reg:

the client and client system whether -individuals, groups

or commmities

3.2 Determining the strengths and weaknesses as well as
needs of clients o "

3.3 Interpretation and analysis of data and of de
casual relationship ™ : : ‘

3.4 Partializing the program (identifying the problem,
establishing priorities) ' o ‘

3.5 Use of such interpretation and analysis in arri\}:'.ng
at a professional judgement for a specific plan iof
action , 1

3.6 Skill in ifentifying, utilizing, creating resources

|

4, Skill in:

4.1 Iocating point of entry ‘ |

4.2 Timing, focus and providing movement in interaction

4.3 Establishing transaction and engaging client inja
helping relationship :

4.3.1 role identification ; |

© 4.3.2 tasks related to problem - ex. training,
educating, crganizing, -etc. |

4.3.3 goal achievement - o
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Working in structured (agency) and unstructured comunity
framework

Making possible ccllaboration/cooperation/coordination

of service agencies/different disciplines and other
systems tc effect environmental or systen change
Utilizing/developing/creating resources '

Working with elite groups and other disciplines/
professions

8kill in Evaluation of:

511
5,2
5.3

Policies - :
Program services
Projects
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|
A Fmﬁs QF SOCIAL WORK PRACTICE

.1, | Child velfare

G,

Role of Sccial Werker as: o

a o e

NN NN
.
SN W=

1.1 Casewarker
1.2 Groypwerker
1.3 Counselley '+
1.4 Resource m::bil:.?er
1.5 Coordinator (link, t.o gt}m' agenclm, discu.p]_mes,
professions) ¥
1.6 Advocate ‘
ol
Youth Welfare ‘

| Role of social wikker as::

Caseworker

Groupworker

Program fac.xlitator/coordn.nator
Trainor

Sk:.lls trc..mmg coordinator o
| Family Welfam

Fole of Soeial Workav: as: PR

Caseworker

Groupwerker

Motivator

Counsellor

Supervisor (paraprofessmnals, volmteers, ete.)
Community worker

Health

Role of Social Werker as:

4.1
4.2

w.}bs&n&;ﬁb&
.
H\D(D\lml.ﬂu-.'bw

. .

Medical social worker

Mobilizer of hospital/cmmm;ty resources
Caseworker

Groupworker

Coordinator (patients amd mad:.cal staff) '
Supervisor (paraprofessmnals volunteers, etc.)
Research assistant

Family planning mrke:r/mt:.v-tor

Trainor

.10 Advocate
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Corrections

o o

. .
O~ W

Court social worker
Casewcrker .

Groupworker

Probation workers

Rehabilitation worker, trainor, advocate

Counsellor

Coordinator (other groups, & gemies, dlsciplines,( ete.)

UIU1U|U\§J1UIU1UI
.

skills training coordinator

ls ) . el ‘." : |
Fole of Social Worker as: o o
6.1 Caseworker |
6.2 Groupworker
6.3 Trainor
6.4 Counsellor :
6.5 Facilitater or ccmmn:l.ty resources
6.6 Coordinator
6.7 Commnity worker

People with special needs such asi drug dependents ally
disadvantaged women, released prisoners, handicapped/t sabled
persons, cultural minorities, and senior citizens ( 1y)

Role of Social Worker as:

Caseworker

ker
Rescurce mobilizer
Counsellor
Trainor
Rehabilitation worker :
gkills training coordinatcr
Camunity woerker

-

NNSNNNNIGN
.
[ SR RTINS Y g

Industry
Role of Social Worker as:

Casewarker

Groupwerker

Counsellor

Personnel supa'v:.sor
Trainor ‘

Family planning motivator -
Yacilitator

Mvocate

00 O3 00 {o 00 0 Co ™
. .
o~ wWwN -
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9.1 Camunity organizer

9.2 Family casewcrker

9.3 Trainor/supervisor (paraprofess:.onals, volunteers, etc.)
9.4 Research assistant

9.5 Project coordinator

9.6 CGroumorker

9.7 Resource mcbilizer

¥.8 Advocate

9.9 Skills training coordinator
D.10 Facilitator

‘10.4 Trainor/superviscr (paraprofessionals, volunteers, etc.)

10.5 Rescurce mobilizer

"10.6 Research assistant

10.7 Advoeate
ent Oppartunities

Arployment opportunities for the Registered Social Worker
(cne who has successfully passed the Board Examination for
social Work administered by the Professional Regulations
Commission, and is qualified to practice the profession).

1.1 In mvmt,mmi% and Hospitals as:

Direct service worker

Social Welfare specialist.
&mhl%ﬁm£NEWﬂ
‘Superviscr
&mm&y%h&ms@mhha
Commuanity organizer .
Population education coordinator
Livelihood program coordinator
Huan Resowrce development officer
Court social worker

Prcobation worker

Medical social worker

3 Research assistant

.14 In-service training specialist

PHHHHHrHHHHHHH
EHEORBOONAU LWL

r
-

. >
o = -
NHO

B b e et b

1.2

g
5

ivate Agencies and Hospitals

Direct service worker
Program specialist

=

.
NN
.« ®
N
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s
<

Project superviscr/coordinator

Comumity relations specialist -
Cormunity organizer .- ‘
Scherl social workar S !

SO NNRNN N
®
Yoo umes w

Personnel superviscr

a

Research assistant .
Medical sccial . warker

= e

2, HEmployment cpportunities for under Board BSSW/graduate (cne
who finished/hzs completed the four {4) year course in
social work but has not taken ami/otr passed the Board of
Examination for Social Work) o oo

2.1 In Ckwemtent-z\.gencies and in Hospitals as:.

Welfare a:Lde

Aide to Court social workar

Aide to supervisar

Research aide )

Aide to population education coordinatcr

Aide to training specialist . o
2ide to prebation workay . R

Aide to mediecal sccial: worker

‘Community worker

e o o @
o e ¢

NN
°
[ R e e =

« o o
}DCO\EG\U\»&QJN!—’

. 2.2 In Private Agencies and Hospitals as: .

°

Aide to project superviscr/coordmator
Aide to cammnity relations. specml,l.st
pide to commnity organizer
Aide to school social worker
Alde to personnel superviscr

. Alde to medical social worker/supervisor

nide to program specialist - .

e o e
o o o .8

©
°

NN NDN

NN RN
> d
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CODE OF ETHICS FOR SOCIAL WORKERS

We ieve in the inherent dignity and worth of all men.

We ieve that every man has natural and sccial rights,
capacities and responsibilities to develop his full
potentials as a human being.

We believe that the goverrment and the people have a joint
responsibility to pramote social justice and to ensure the
economic and social well-being of all pecple.

We believe in free men living freely in a free society where
poverty is neither a fate or a punishment but is a
cordition that can and must be changed.

We are cemmitted to the development of the highly fulfilled
human be_ings in an atmosphere of social egquity and econcmic
prosperity.

We are camittad to sesk a higher quality of life for all people.
We bind curselves to the following principles of conduct:

The social werker shall endeavor to contribute his
utmost to nation-building.

The social worker shall give paramount importance to
the well-being of those whom he helps.

The social worker shall accept with respect and understanding
his clients, colleagues and all those who come within his
sphere of professional activity. The sccial worker shall
engage in social action which according to his convictions
will further the best interests of the people and country.

The social worker shall create and/or avail of opportunities
for contimring professicnal growth.

The social worker shall at 21l times conduct himself in
accordance with the standards of the social wark profession.




