Republiksa ng Pilipinas
(Republic of the Philippines)
MINISTRI NG EDUKASYON AT XULTURA
(MINISTRY OI' EDUCATION AND CULTURE)
Maynile

April 23, 1981

MEC ORDER
Neo. 23, 8, 1981

SATARY INCREASES OF NATIONAL GOVERNUENT OFFICIALS
AND EMPLOYEES EIFDCTIVE MARCH 1, 1981

To: DBureau Directors
Regional Directors
Cultural Agency Directors
Chiefs of'Servicers and Heads of Units
Presidents, State Colleges and Universities
Schools Superintendents

1. Inclosed are copies of National Compensation Cir-
cular No. 16 on the subject "Salary Increases of National
Government Officials and Employees® and letter of the Acting
Minister of the Budget granting salary increases to schools
superintendents and administtators, both dated March 27,
1981 which are self-explanatqry.

20 . I+ ie degired, in “his connection that the Plantilla
of Persdnnel and Salary Adjucitment Form (Annex 4) be .prepared
immediately for submission. dikect to the O0ffice of Compensa-
tion and Position Classificatlon (OCPC) on or before June 30,
1981, furnishing this Office writh a copy thercef..

3. The Plantilla of Peiponnel and Salary Adjustment '

for sclicole superintendents ar| assistant schools superintend-
ente will be prepared by thisl|Office.

J.) CHNOFRE D, CORPUZ

(s
. Ministe:| of Education and Culture
Incls.: . o '
As stated
Reference: _
MEC Order: No. 35, =. 179
Allotment: 1--(D.0. 1~76) . -

To be indicated in the Perpetuall Index -
under the following cubjedcts:

- LOYEES - PLANTILLA | . SALARY
FPICIALS ~RULES & REGULATIONS




3.0 Definitions \

5 n

(Inclosure No. .’ MEC Order Na. 23, s..,l98l)..

Republika ng Pilipinas
MINISTRI NG GUGULING PAMPAMAHALAAN
MINISTRY OF THE BUDGET
Malacafiang, Manila

"

NATIONAL COMPENSATION CIRCULAR NO. 16
March 27, 1981

TO + Heads of Ministries, Bureaus, Offices and
hAgencies of the Natiomal Government, Heads
of State Universities and Colleges and All
Others Concerned )

SUBJECT: SALARY INCREASES OF NATIONAL GOVERNMENT QFfICIALS
. AND EMPLOYEES

1.0 Purposg L

) This Circular is being issyed in compliiance with Executive
Order No, 668 dated March 19. 1981 authorizing salary increases/
adjustments to all officials and employeos of the National Governe
ment as a partial implementatiom of the results of the 1979 salary
survey. |

. 4

2,0 Coverage and Exemptions

All officials and employec: in the National Government ame
covered by this Circular; incluciling those of state universities
and colleges, the military persohnel of the Armaed Forces of the
Philippines, the Integrated Natibnal Police and the Foregn Service,
including Service Attaches, excejt those for which separate Pre-
sidential Directives have been ilsued. i

3.1 The National Compensatiln énd‘Position Clasgification
Plan is a gystem of classifying p(citions of government officiale.
and employees in the national govi,-nment and of standardizing their

- compensnrtion, taking into account ‘ihe nature of the responsibilities

~

pertaining to-and the gualificatic|'s required for the positions cone

cerned,

2.2 The Speeial Salary Plan |s a system of compensation for
specified positions or in & certail ministry/agency/office/povernw
ment corporation/financial institutlion authorized in special salary
laws, decrees, executive orders.and other issuances other than the
National Compensation and Position Flassification Plans.

|

3.3 The actual salary of an employee for purposes of this
Circular, shall mean the basic salary received as of February 28,
19819 inclugive of merit increage granted cn or before February 28,
1981, if any, but exclusive of incentive pay, transportation/rep~
resentation and cost of living allowancés, bonus, honoraria, and/
or any other additional benefits.
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approvced under the Ministry of the Budget/Civil Service Commission
Joint Cireular No. 3, dated February 23, 1977. The basis for the
computation of the salary increases provided herein shall be the
minimum of the salary range allocation of the comparable class in
the National Classification Plan, exclusive of the 20% premium paye

ho3.2 Emergency/casual‘employees whose salaries/wages
are paid out of lump-sum approprimtions shall be given the same per-

centage increnses provided under Pare. 4.l.l, 4.1.2 or Lo1le3 hereof,
ag the case may be. ‘

L4 Rac%gients of Previous Salary aAdjustments. Employees in
agencies who have been authorized salary increases adjustments prior
to March 1, 1981, under separate Presidential Directives shall be
deemed to have been granted the salary increases authorized under

Executive Order No. 668, However, if the salary adjustment received . _

by an employee is less than the amount that he is entitled to under
Paragraph 4.1l.1, 4.1.2 or 4.1,3 of this Circular, he shall be
allowed to receive the difference.

b

\

\
3

5.0 Originadl Appointments

5.1 Bffective March 1,'3081, all original appointments to
positions eovered by the Natiorpl Compensation and Classification
Plans shall be fixed at the hi;Eng rate of the salary range allo=-
cation of said positions as shoyn in Annex "3". The hiring rate
in agencies that follow special |¢lassification and pay plans and

" in agencies .dhat do not follow :jy formalized classification and
pay plans, shall be.the lowest cjdjusted salary of the same or
similar class/positions in the apency, including those that folleow
the Salary Grade Schedule providbd under Presidential Decree No.
985, as amended by Executive Orddr No. 59%. ‘

\

6.0 TFunding Sources !

: 1
6.1 Itemized Positions - i

6.1s1 BSalary lapses anq other personal services savings
of the ministry/bureau/office/agency or state university/college
concerned shall first be .used to ihplement the salary increases
antherized under this Circular. ! :

; 1

6ole2 Lny remaining defliciency.in the amounts needed
for the herein authorized salary ihcreases shall be covered by the
Salary Adjustment Fund in the CY 1981 General Appropriations Act.

’ !

60).3 Yunding from Item{6.1l.2 shall be resorted %o

only if the fund source under Item 6.1.1 is already exhaustede
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6.2 Non-Itemized Positions

©.2.1 The srlary increase of all non=-itemized positions
provided herein shall be charged to the regpective lump=sum appro-
priaticns for salaries/wages reflected in the regular agency budgets.

6s3 No action shall be subsequently taken on requests to use

personal service:s savings for agencics which are authorized to draw
against the Selary Adjustment Fund.

70 Othcer Implementing Rules and Procedures

7.1 The Personnel Officer/administrative Officer of the
Ministry, Bureau, Office, Regional Officc, Agency, State University
or College or other entity of the National Government, shall prepare
for purposes of the salary increases undcr this Circular, a Plantilla
of Personnel and Salary isdjustment Form as prescribed herein,
attached as Annex 4, R .

o s .

7+2 The Plantilla of Personnel and Salary Adjustment Form
shall be certified correct on each page by the Personnel Officer/
Administrative Officer and apptoved by the Hond of the Ministry,
Bureau, Office, Regional Office, Agency, State University of College,
or other entity of the National|Govermment concerncde

of Personnel and Salary Adjustmeht Form shzll be submitted to the
Office of Compensation and Position Classificaticn (OCPC), which
shall examine and verify said doduments on the hasis of its records
and certify them accordingly. The OCPC ccrtified copies shall then
be distributed as follows:

7.3 The original and five §5) copies of the approved Plantilla

: 732l One copy each tolthe Civil Service -Commission
(Central Office) and the Civil Senvice Commigsion Regional Office
concerned, which ghall serve as the Plantilla appointmenc Proposal
of the particular agency.

7.3.2 One copy to the C*mmission on iaudit, for compliance
with auditing requirements. \

7-3+3 Onecopy to the Office of the origin.concerned, for
proper implementation, T '

7304 One copy to the DaFa Processing Service of the
Ministry of the Budget.

7:3.5 The original shall|remain with the OCPC for purw
poses of records, control and post-gudit. "

7.4 The salary incremsés provided under this Circular shall
be subject to appropriate mdjustmentF if, upon review by OCPC,

|
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payment is found to be not in order. The reccipient employee/official
‘shall be liable for the refund;of any overpayment made.

75 The Head of Ministry, Bureau, Regional Office, Agency,
State Universities ang Colleges or other entity of the National
Government concerned, shall notify the official/employec in writing
of the corresponding adjusted salary in accordance with this Cir
cular, through a Notice of Saldry hdjustment Form as prescribed
herein, attached as Annex 5. 4 copy of the Notice of Salary 4Adjuste
ment shall be furnished the GSIS, if the beneficiary is a member
- thereof,

76 For economy and to facilitate issuance, this Notice of
Salary Adjustment/Increase may be issued in the form of a Special
Order to include employees having similar data and information such
as OCPC classification of position, salary range, actual basic
salary and adjusted salary. 4 sample form is hereto attached as
Annex 6.

8.0 Respomsibility of the Head of Agency

The head of Ministry, Bureau, Office, 4gency, Regional Office,
State Universities and Colleges, or other entity of the National
Government concerned shall be held personally liable for any Paye
nent cf salary increase/adjustmept not * in accordance with the
provisions of this Circular, and, for the non-submission of the
required reports, without prejudice, however, to the refund of any
excess payment by the employee F?ncerned,

\

‘ .
9.0 Payment and Allotment and dcicounting Procedurcs
1‘ i i

9.1 The salary adjustment\hérein authorized may be paid even
before the peceipt by the Agency qf the Advice of Allotment from
the Ministry of the Budget. The Gash Disbursement Ceiling for the
purpose shall be issued by the Miristry of the Budget even before
the release of said Advice of hllotment, provided that the request
shall be supported by a duly-accomblished statement showing that the
amount required cannot be covered From the Cash Disbursement Ceiling
already allowed to the igency on t1e basis of its regular allotment,

9.2 The hccounting Officer of each Ministry, Bureau, Regional
Office, Agemcy, State University oi College, or other entity of the
National Goverament shall acgomplish and submit to the Ministry of
the Budget not later than fiftecen (15) days from the end of a precede
ing month, & statement of actual payments for salary increases/adjust-
ments made during a preceding month|on the basis.of which the Advice
of Allotment for the purpose shall be -issued, prescribed form is
attnched herewith as Annex e !

i
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9.3 The Head of the Ministry, Burcau, Office, Regional Office,
Agency, State University or College, or other entity of the National
Goverument, shall submit on or before June 30, 1281, the Plantilla
of Porsonnel and Salary Adjustment Form referred to in pParagraph 7.l
of this Circular. Failure to submit the Plantilla of Personnel and
galary Adjustment Form shall cause the suspension by the Ministry of
the Budget of the release of the Advice of allotment and Cash Dis-
bursement Ceiling for the succeeding quarters.

10.0 pontribqﬁ}ons, The salary increases/adjustments herein author-
ized are subject to the mandatory requirements of GSIS life and re-
tircment insurance premiums if the recipient is a member of the GSIS,

and the Home Development Mutual Fund of 1980.

11.0 Saving Clause

11.1 Notwithstanding the provision of any other rule, no
employee shall be given a salary increase/adjustment which will raise
his salary higher than the salary of his immediate supervisor.

© 11.2 Cases not covered by the provisions of this Circular
shall be submitted to the Minister of the Budget for appropriate
astion and/or recommendation.

12,0 Effectivity of Salary Increases/Adjustments

The salary increases/adjustments provided herein shall take
effect March 1, 1981. L

!8GD.) MANUEL S. ALBA
heting Minister of the Budget

i

A tfué copy



Annex 1

Illustrative Examples of Computations Relative
to Salary Increases/Adjustments Uhder-E. 0. No. 668

I. For Employees Whoge 8alaries Are On Step in the National Salary
Schedule : '

l. The actual salary of an employee is at the minimum salary

’ step of R=-U6 which is BS5640 as of Februery 28, 1981. Under
Par, 4,1,1 his adjusted salary as of March 1, 1981 will be
#6552, the salary step after counting from his actual salary
of @5&40 additional 3 salary steps in the National Salary
Schedule. His salary adjustment/incremse is computed as
follows: ‘ :

Adjusted Salary as of March 1, 1981 » o . . . 26552
Less: Actual Salary as of February 28, 1981 . 56ko _
Salary Adjustment o o v o o o o b o6 o o . . s ¥ 912 per annum
: or- P 76 per month
2. The acthal salary of an employee is at the maximum salary
step of| R=48 which is P7608, inclusive of his one=step merit
increase, as of February 28, 1981l. His adjusted salary as
of March 1, 1981 will be ®8832, the salary step after counte
"ing from his actual salary of 27608 ndditional 3 salary
steps. in the National Salary Schedule. His salary adjuste
ment/inorease is computed as follows:

Adjusted Salary as of March 1, 1981 , , o o o 28832

less: hctual Salary as of February 28, 1981 ., 7608

Salary Adjustment « v o o 2 2 oo o 6 b b o . o F122% per anaum
' ' or Z 102 per month

3s The actual salary of an enployee as of Fobruary 28, 1981 is
P14532, the second step of R-64. Under Par. 4,1.2 his ad=
Justed salary as of March 1, 1981 will be 216044, the salary
step after counting. from his actual salary of L4532 adai-
tional 2 salary steps in the National Salary 8chedule., Hisg
salary adjustment/increase ig computed as follows:

Adjusted Salary as of March 11,1981 . . o o o T16044
Less: adtual Salary as of February 28, 1981 .. 14532
- Balary Adjustment o o o o o . o . 0. . o o o o PL512 per annum
or ¥ 126 per month

II. For Employeces Whose Salaries ire Not On Step in the National
Salary Schedule .

le The salary range allocation of the position of an employee
is R-ho (24188-5112), His actual salary is »4680 which, by
law, is the present minimum salary per annum. Under
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Par. 4.1.3 his adjusted salary will be ?5382, which is
exactly 15% more than his actual salary of P4680. His
salary adjustment/increase is computed as follows:

hctual Salary as of February 28, 1981 « o 4680
15% Salary Adjustment/Increase « o « o o » _ 702
Adjusted Salary as of March 1, 1981 o » o o P5582 -

2. The salary range allocation of the position of an employee
is R-60 (#11328-1382L4). His actual salary is ¥12,200 per
-annum which is between the second and “third steps of R=60.
Under Par. L4.1.3 his adjusted salary will be ¥13,420 per
annum, which is exactly 10% more thin his actual salary
of #12,200. His salary ndjustment/increase is computed
as follows: ) : s

Actual Salary as of February 28, 1981 , .. . 212200
10% Salary Adjustment/IHcrease « o o o o o 1220
Adjusted Salary as of March 1, 1981 « « & & PI3L20

:III. Salary Adjustments of Cohtractual/Consultant Positions
]
\
l, The total compensatio§ of a contractual employee as of

February 28, 1981_is/,5§0 per month or P6480 per annum,
inclusive of the 20% j\remium pay. His position is clas-
. sified as comparable ‘> Mason Foreman, R-45, the minimum
monthly salary of whicj is 2448 under MB-CSC Joint Cire
cular No. 3. His salapy adjustment/increase will be
computed as follows:

Actual basic compeniition (minimum
of range) as of Flruary 28, 1981 « o » o 2448
Plus: 20% premium Ply o o o o « ¢ 8 o © o 90
Actual compensation e e s o e o o o o o o F538 rounded
. - to ?540

of range) « o o o o o Phh8

‘ary or 3 -salary

e s e 5 o8 8 o 8 8 72

ation- o e 6 0.0 o e @ ?§20

based on the R

ompensation o o ¢ o o 1O’

as of March 1, 1981 P60 rounded
o to P630/mo

or 7560 per annum

Basic¢ salary (minimury
Adds  15% of basic su

s5teps o ¢ o o -
Adjusted basic comper
Ldd: 20% premium pay

adjusted basic
Adjusted compensation

2o The total compensation of] a contractual employee as of .

©  February 28, 1981 is P1,080 per month or 212,960 per annmum
inclusive of the 20% prem%um pay. Iiis position i clese
sified as comparable to Stience Technologist Iy R-59, the
minimum monthly salary of |which is 2898 under MB~CSC Joint

3
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Circular No. 3, Hisg salary adjustment/increase will be

computed as follows:

Actual basic compensation (minimum
Qf range) as of February 28, 1981 ,

» o
Plus: 20% premium DAY o o o o o o o o o
Actual Compensation o « v v o o o & o o o
Besic Salary (minimum of TANEE) o 5 o o o

Adds  10% of basic salary or 2 salary
steps o« o
Adjusted basic compensation o o « ¢ o o o
Add: 20% premium pay based on the
adjusted basic compensation o o o o
Adjusted compensation as of March 1, 1981

> 808
180
$1080
898

9k
¥992
198

Lo

PII90.40 rounded.

to 1207
month
L4400/

annum



Salary
Rangﬂ

35
36
37
38
39

1st
St&g

95.264

El

3,612

34792
3,984
L,188
Ly bok
4,632
4,860
5,112
54376

5,640
5,928
6,240
64552
6,888

74236
7,608
7,992
8,400
8,832

9,288
94756
10,260
10,776
11,328

11,904
12,516
13,152
13,824
1hk,532

15,284

16, 0h4

L3

16,860 -

17,724
18,636

19,584
20,580
21,624
22,728
23,892
25,116
26,388
27,732

NATIONAL SALARY SCHEDULE

2nd

- Step
3,432

3,612

3,792

3,984

4,188

Ly bkok

4,632
4,860
5,212
5,376
5,640

5,928

64240
6,552
6,888
74236

7,608
79992
8,400
8,832
9,288

9,756

. 10,260

10,776
11,328
11,904

12,516

13,152
13,824
141532
15,264
16,044
16,860
17,724
18,636
19,584

20,580
21,624
22,728
23,892
25,116

26,388

27,732
29,148

Srd
Step .

3,612
2,792
3,984
4,188

L holk -

b,632

4,860
5,112
5,376
5,640
5,928
6,240
6,552
6,888
7,236
7,608

7,992
8,400
8,832
9,288
94756

10,260
10,776
11,328
11,904
12,516

13,152
13,824
14,532
15,254
16,044

16,860
17,71.’4
18,636
19,584
20,580

21,624
22,728
23,892
25,116
26,388

27,732
29,148
30,624

tth
step
3,792
3,984
4,188
byhok
Ly6352
4,860
5,112
5,376
5,640
54928
64240
6,552
6,886
74236
7,608
74,992
8,400
8,832
9,288
9,756
10,260
10,776
11,328
11,904
12,516
13,152
13,624
14,532
15,264
16,044
16,360%

17,724
18,636
19,584
20,580
21,624
22,728
23,892
25,116
26,563
274732
29,143
30,624
32,164

Annex "2n

5th
step

25,984

i, 188

L, hok

NS

4,860
5,112

5,376
5,640
5,928
6,240
64552
16,888
74236
7,608
74992
8,400

8,832
9,288
94756
10,260
10,776

11,328
11,904
12,516
13,152
13,824

14,532
15,264
16,044
16,860
17,724

18,636
19,584
20,580
21,624
22,728

23,802
25,116
26,388
274732
29,148
30,624
32,184
33,816



29,148
20,624

32,184
33,816
354532
37,344

" 39,240

30,624
32,184

33,816
354532
37,34k
39,240
k1,232

.-2-

32,184
33,816

354332

37,344

39,240
41,232
43,332

33,016
354532
37 ,2h4
39,240
41,232
43,332
Ls, 540

354532
37434k

39,240

k232

4z ,332
45,540

k7,856



; NATIONAL SALARY SCHEDULE
MONTHLY, DATILY AND HOURLY RATYS SCHEDULE

Based on 56-Hour Week or 2912-Heour Year

Salary
Range i Annual Monthlz Dailz Hour}z
35 ¥ 3264 P 2v2 > 8,97 ?1.12L1
36 3432 286 9.43 1.179
37 3612 301 9.92 l.240
38 3792 316 10.42 1302
39 3984 332 10.94 1.368
Lo 4188 3h49 11,50 1,438
41 Lol 367 12,10 1l.512
42 L6632 386 12,72 1.591
43 4860 Los 1334 1.669
by 5112 L6 o 1b.oh 1,755
ks ‘ 5376 448 R R L 1,846
ke 5640 W70 ¥ 15.49 1.937
k7 5928 RN U 16,28 2,0%6
48 6240 520 17.14 24143
L] 6552 546 18,00 2.250-
2Q 6888 - 594 18.92 24365
51 7236 603 19.87 2.485
52 7608 634 2090 2,613
53 7992 666 21.95 2,745
54 8400 700 23,07 2.885
55 8832 736 2h.26 30033
56 9288 774 25451 3,190
37 9756 313 26,80 3.350
58 10260 355 28,18 34523
59 10776 1 29,60 3,701
60 11328 o 31.12 3.890
61 11904 €32 32470 4,088
62 : 12516 10%3 34,38 4,298
63 13152 1096 36,13 4,516
6L 13824 1132 37,08 L 747
65 14532 2.1 36,92 44990
66 15264 1272 41,93 50242
67 16044 1327 Ly, 07 54510
68 16860 14es k6,31 5e790
69 I7724 1477 48,69 64087
| v 18636 1553 5119 64400
19584 1632 53480 6725
. ;%,‘ 20580 1715 56454 7067
£ 21624 1802 5940 7426
b 22728 1894 62,43 7805

75 23892 1991 65463 8.205



Salary

Range Apnual lisnthly Daiiy Houxr
76 PR51L6 $2093 T 69,00 ¥ 8.625
77 2199 7249 9.061
78 2311 76,18 9.523
79 2b29 80,07 10,009
80 2532 Gl 10.516
81 2582 88.h2 11,053
82 2818 52,90 11,613
83 2961 §7.62 12,201
84 3112 102,59 12,824
85 S325C 107,80 13.475

Note:

. b .
The lowest salary to be pari to any omproyse shall be
fixed in accordance yith the Mind Wnge Lawe In the
event of any change in “he kinimum Woge Laws the minde
mun salary rate shaik b sed oe towsred, but in no
case shall any emplc |« receive less than the minimum .
of the range to whichlhis c¢liss has boen assigned.

-



Salaqz Range
38)
39)
4o)
41)
42
43
INA

Hiring Rate

(As of March 1, 1961)

Rate(ﬁnnum

P 5,382

|

5,640
5,928
6,240
6,552
6,888
7,236
7,608
74992
8,400
8,632
9,288
9,756
9,756
10,260
10,776
1,328
1,904
2,516
4152

3,824
1}, 532
15,264

15,044
15,860
173,724
18,836
19} 584
20{580
21,624
22,726
23,1892
25.\116
26,388
27.y¢32

- 29,148

30,624
32,164
33,316
35,432
37, 5k4
39,240
1,252
431332

Annex "3

RateéMonth

2 443,50

470
Lol
520
546
574
603
634
666
700
736
77k
813
813
855
898
9lh
992
1,043
1,096
1,152
1,211
1,272
1,337
1,485
1,477
1,553
1,632
1,715
1,802
1,896
1,991
2,093
2,199
2,311
2,429
2,552
2,682
2,618
2,961
3,112
3,270
3,436 ’
3,611
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If both item numbeors are not
. . s o item number to be reflected ¢
dAcdministrative Officer/Personnel Officer - '~ - ' that of PSI, BP Blgs 80, C¢Y 1
o S o of PSI, BP Blge. 40 CY 1960, p
) the position in the latter ha
1981 over .in the PSI for CY 1981.

*Includes merit increasc received on or before February 28,
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Name of Agency

NOTTICE OF SALARY ADJUSTUENT /INCREASE

Date

ir, /ls,

Slr/Madam .

" Pursyant to Natio Campensation Circular Ne,
implementing Executive Order No. 668 dated March 19, 1981,
your salary is hereby adjusted effective Maagg;Lf'l981, as
follows: L e

Besic Annual/Daily ary as of )
February 28, 1981 e

Add: Merit Increase 'if 80F + o « o » o P

AQd: Balary Increasele o ¢ o 2 o 5 o o T

Adjusted Salary Effecdd
March 1, 1981 . . .

H

T

This salory adjustment
audlt by $he Office of Compe
ation (OCPC) and to appropri
found not in order. .

ig subject o review gnd postw
ation ard Position Classifics
‘up rn—adgLMtrrnt and refund if

Pasitlon Title
Item No. (PSI BP 3lg. 40/80)_
Page
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Name of. Agency

NOTICE OF SALARY ADJUSTUENT/INCREASE

Tate

' Speciai Crdef )

. Pursuant %o National'CompensatidnfCiroﬁlﬁfWNo; s
implementing Executive Order No. 66€ dated March 19, I98L, -
the salaries of the following officials/cmployces hdve been”

increased from P___ to ¥ effective Marech 1,
1981:. : i \ \ . : :
Neme of Official/ ;. ‘Item No. per PST
Employee \_s . BP Blg. 40/80

1. e

2,

3.

4.

5. S e

. Their salaries have bedn adiusted as of Mareh 1, 1981 -
o8 follows: ‘ SR & . T -
o i ‘ L - [
Bagic Annual/Monthly/Dajly Salary . L
as of Febmm 28, 19 1.6 o o io e e
Add: Merit Increase, if any: o o . o

I———————
2

SR

Add: Salary Increase «3e o o o ¢ .
Adjusted Salary as of lMsgreh 1, 1981

This salary sdjustment if subject tc review and poste
cudit by the Office of Compenchtior and Position Classifice
ntion (OCPC) and te appropriatp re-adjustment and refund if
e .found not in oxder. _ : : ‘ -

e
. A
. .
. P .

———

. - Head.éx Agency M
te: The’GSIS '



- e Neme or. Agency
MOEIaE_QE,SALARX;ADJHSIMENT/INCREASE

Date

The Micister of the Budget
Manila

ATTENTION:

Budget Operations Office I/IT
Sir:

Pursuant to Compensation Circular No.
981, 1mplem£nxing Executive Urder No. 668
dated Morch l9, 1981, T he
P from the

s page
Tor SY 19 0 cover dig~

bursement for salary lncre therein autharized made

during the month,
The above-mentioned f1
herehy

e and the attached suppomte
Qocuments are

ied to be correct,

truly yours,

1 Head of Agency

ST ZocounEIng DITTRar e —
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Republika ng Pilipinas
(Republic of the Philippines)
MINISTRI NG GUGULING PAMPALIAHALALL
' MINTSTRY OF THE BUDGET

Maleceaflang, Manila

March 27, 1981

The Minigter
liinistry of Education and Culture
Lrroceros St., Manila

a3 .
I A

In accordence with Executive Order No. 669 dated
March 19, 198l, granting salary increases o School Super~
intendente’ and Administrators, I am pleased to inform you
that you may now implement the increase/adjustment of
galaries of Schrol Superintendents and Administrators cited
below by gix (6) salary steps in the National Salary
Schedule or cquivalent to Approximately thirty percent (30%)
as full implementation of the 1979 Salary Survey results
effective March 1, 198l:

Vocational School Adnmd
Vocational School Adnm
Vocational School Admi
Vecational School Sup
Vocational School Sup
Asgigtant Schoole Division Superintencéent, R-68
Schools Division Supezintendent, R-T1
Vocational College Supcrintendernt, R-T1

nigtrator I, R~64
nistretor II, R~66
nistrator III, 2-68
rintendent I, R-69
rintendent II, R~-T70

The basis for the comyybtation of the salary increase
ghall be- the actual basic salgry of the official ag of
Pebruary 28, 1981, inclusive 3f merit increace granted on
or before February 28, 198l, If any, but exclusive of in-
centive pay, transportaticn/representation and cost of living
allowances, bonus, honoraria opd/or any additional compen~
sation heunefits,

Tlluztrative Examples:

l. A Vocational School|Superintendent I, R-69 (PL7T724~
P21624) hes an actual basic salary of $17724 per annum, the
minimum o R-69. His adjusted |salary under the said Executive
Order will be P23,892, the ealdry step after counting eddi~
tional six (6) salary steps, oY approximetely 30%, from his
actual salary of PL7724. EHis splary adjustment will be
?6,168 per annum or 514 per mohth.

' 2. A Vocatlonal School Buperintendent I, R-69
(PL7724-~P21624) has an actual basic calary of $19,584, which
is the 3rd step of R-69, his adjusted salary will be P26, 338,
Hig sulary odjustment is 76,804 per annum or $567 per nonth,



-2 -

It is emphagized that wiaile the salary of the above
socmple cfficials is increased, the salary range remaing
-y e ]
ot R-69.

The head of the Ministry shall notify the official
in writing of the correspconding adj ¢d gelary dn accordg-
ance with their respectlve increas gtated in this
letter, through a Notlice of Salary Adjustient Form as
pregeribed herein attached as Annex "AY%, A copy of the
rotice of salary adjustment shall be furnlched the GSIS,
il the beneficlary ie a member thereol,

The salary increases provided undexr thig lotter
ghall be zubject to appropriate adjustmente, if upon
review by OCPEC, payment is found to¢ be not in order. The
recipient official shall be liable to the refund of any
overpoyment made.

The funds needcd to implement the increase, shall
be drawn from the salaxry lapses of the Ministry of Educa-
tion and Culture and any remeining deficiency from the
Salery Adjustment TFund in the CY 1981 Appropriations Act.

The sgalary adjustment herein authorizcd may be pald
even before the receipt by the Agency of the Advice of Al-
lotment from the Ministry of the Budget. The Cash Dis~
bursement Ceiling for the purpose chell be issved by the
Ministry of the Budget even before the zclease of said
Advice of Allotment, provided that the reguest shall be
supported by a duly~accomplisghed statement chowing that
the amount required cennot be coverza frow the Casgh Dis~
bursenent Ceiling already allowed teo the Lgency on the
hasilis of its reguler allotment,

The accounting officer of the IFC/Regional Office
shall accomplish and submit teo the Iinigtry of the Budget
not later than fifteen (15) deys Irom the end of ite
preceding month, a statement of actual p nte Tor salary
ingreases/adjustments made during o preccding month on
the basgis of which the Adviceiof Allotment for the pur—~
pose shell be dssued, prescrived form is atltached as
Annex YWBY, 1

The salery increasedadjustnents herein authorized
are subject tc the mandatory requirements of GSIS life
and retirement insuraonce premiume 17 the recipient ig a
member of the GSIS and the Home Development Iutual PFund
of 1980, .

Very truly yours,

(8GD.) MANUEL S. ALBA
: Acting Minister of the Budget
A truc cepy



Anmex "AM

Name o1 Agency

NOTICE OF SALARY ADJUSTMENT/INCREASE

Date

Mr./Ms.

Slr/Madam.

Pursuent to a 1etter of the ifinister of the Budget
© implementing Executive Order No. 669 dated llarch 19, 1981,

your selary is hereby adausted effective Illarch 1, 1981, as
follows:

Basic Annual/Daily Salary as oi

~ Pebruary 28, 1981 . ., , . . o e a4 3 e
Add: Merit Increase il any o « o » o
Add: - Salary Increase ; e 6 e s o oe o a
Adjusted Salary Effective March 1, 1981 .

. o

=) l"Cl VAR

This ealary adjustment ig subject to review and post-
audlt by the .Office of Compeneation and Pogition Claggsific-
ation (OCPQ) and to approprlate re-adjustment and refund if
found not in order.

Position Title
Item No. (PSI BP Blg. 80)

Page
Pregent Salary Renge

o

i Very truly yours,

Head of Agency/Regional
Director

cc: The GSIS



Amex llA_l "

Name of Agency

NOTICE OF SALARY ADJUSTMENT/TNCREASE

Date

Special Oxder
NO. S. 1981 '

Pursuant to & Letter of the Minister of the Budget imple~
menting Executive Order No. 66S dated liorch 19 1981, the selaries
of the following officials/employees have becn increased from

P  to P effective March 1, 1981:
Neme of Offioial/ :  TItem To. per PST
Employee : BP Blg. 80
. !
3.
4--
5

Thelr salaries have been adjusted as of March 1, 1981 as
Tollows:

Basic Annual/Monthly/Daily Salary
ags of February 28, 1981l 4 + v « o & &

Add: Merit Increase, if any e e e e .

LI ] ?

I,
Add: SalaryvlncreaSe T

Adjusted Salery as of March 1, 1981 . . . + 2

|

This salary adjustment is &ubjecf to review and post;
audit by the Office of Compensation and Position Classification
(0CPC) and to appropriate re-adjustment and refund if found

rot in order, "

Head of Agency
cc: The GSIS



Annex "B

Name of Agency

NOTICE OF SALARY ADJUSTMENT/INCREASE

Date

The Minister of the Budget
Manila

ATTENTION: Budget Operations Office I/II
Sixr: \

Pursuant to a lettez'cx the Minister of the Budget, dated
, 1981, implementing Executive Order No., 669
dated March 19, 1981, I herely request for the release of
from the Fund Item s Page of Batas Pam~

bansa BIg. 80 PSI for CY 1981\%0 cover disbursement for salery
increase therein authorized que during the month,
§

The above-mentioned figure and the attached supporting
documents are hereby ocertified.to be correct.

i Very truly yours,
1

Head of Agency

e i

Accounting Officer



