Republika ng Pilipinas
(Republic of the Fhilippines)
MINISTRI NG EDUKASYON AT KULTURA
(MINISTRY OF EDUCATION AMD CULTURE)
Maynila

June 22, 197%ﬂ,

MEC O R D B R
No. 35, B 1979 .

SALARY ADJUSTMENT OF NATIONAL GOVERNMENT.OFFICIALS
AND EMPLOYEES EFFECTIVE MAY 1, 1979

To: Bureau Directors
Regioneal Directors
Cultural Agency Directors
Chiefs of Services and Heads of Units
Presidents, State Colleges and Universities
Schools Superintendents

1. Inclosed 13 -n copy of Nationel Budget Circular 'No. 305
dated April 30, 1979 on the subject "Salary Increases/Adjustments
of Nationel Govermment Officials and Employees, Including Those of
State Universities and Colleges and Specialized Boords and Commise
silons, " which is self=explanatory,

2 It is desired, in this connection, that the Plantilla of
Personnel and Selary Adjustment Form (Annex D) be prepared immediately
for submission direct to the Office of Compensation and Position Clas-
sification (OCPC) on or before June 30, 1979, Likewise, the official
or employse concerned should be notified in writing of his adjusted
salary on the predcribed form (Annex B) under the said Budget Circular,

3. The Plantilla of Personnel and Salary Adjustment for schools
division superintendents, assistant schools division superintendents
and medical and dental personnel will be prepared by this Office.

be Please be guidéd accordingly,

(SGD.) JUAN I, MANUEL
Minister of Fducation and Culture
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(Inclosure to MEC Order Mo, 35, s, 1979)

- ' T Republika ng Pilipinas :
- MINISTRI NG GUGULING PAMPAMAHALAAN - - :
_ MINISTRY OF THE BUDGET '
- ' P Malacafiang, Moanila

- NATIONAL BUDGET CIRCULAR 0. 305 -
T  dpril 30, 197

Tos ‘Heads of Miniéﬁries, Bﬁreaus,_foiéeé and;Agendies of the National
Goverment, Heads of State Universities and Colleges, and All Others
. Concerned - - -: ; S S - T

SUBJECT: SALARY INCREASES/ADJUSIMENTS OF NATTONAL GOVERNMENT OFFICIALS
AND EMPLOYEES, INCLUDING THOSE OF STATE UNIVERSTTIES AND COLe
. LEGES AND SPEGIALIZED BOARDS AND-COMMISSIONS .. .~ |

1.0 Burpasa:  This Circular 15 being issued in compliance with Letters
of Implementation No.: 82, €3, & and 86, all dated March 31, 1979,
granting selary increases/adjustments to officials and employees of

the Natlonel Govermment effective May 1, 1979.

2.0 Coveraga: All positions in the National Goverment are coversd by
this Circular, except for those whose salaries are fixed by the Consti-
- v tution, Ministers or equivalent, those positions in agencies for which
- $eparate Presidential directives have been issued, positions in -
goverment-owned or controlled corporations, the Judiciary, milita-
ry and police personnel, the foreign service, including service at-
! "taches, and positions in the Career Executive Service and/or those
1 declared as equivalent, T S S .

50 atiastiong

:3sl ~The National Compensation and Ppsition Classification Plan is
- arsystem of classifylng positions of govermment offieials: and em-

" .ployees in the national goverrment and of standardizing thelr com=
pensation, taking into account the nature of the responsibilities
pertaining to and the qualifications required for the positions cone

.- eerned, o C o S -

L4 N

" 302 The Special Sala~y Plan is a.system of compensation.for speci-

- fled. positions or in a certain ministry/agency/office/government; . A
corporation/financial institution authorized in specisl salary laws,
decrses, executive orders and other issuances other than National
Compensation and Position Classification Plans.
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3.3 The actual salary of an employee for purpcses of this Clrculqr,
shall mean the basic salary received as of Aprdl 30, 1979, before his”
position shall have been upgraded pursuant to the provision herein, which
does not include incentive pay or allowance for tranaportatlon/representa—
tion, cost of living, bonus honorarlum, 1nd/or any other additional com-
pensation.

4.0 Rules and Procedures for Salary Adiustment/lncreqses

4ol Nationsl Officials and Employeea., P051tiono in the national
government which follow the Natichal Compensation and Classification Plans
shall be upgraded in basic salary in accordance with the follow1ng rules-

slflcatlon Plnno are upgrqded as followQ, except as are otherwiSe pro-
vided in paragraphs bo2 to R

*;_3lg;1_ﬁg_ges of ClaSaea' Salary Range Increase
From B-35 to R—39 ' AMdA 3 salary ranges
From R=40 to Re43 . Md 4 salary roenges - w. .
From R~44 to R=/8 R - Md § salary ranges - ‘
From R=-49 and’ above S Add 6 salary ranges
: R A © but not exceed-
ing R~75

4ele2 Classes in' the phy“lclan and lawycr groupn of p091tion as pro-
vided under Letters of Implementation No, 83 and 84, reopectlvely, are:
upgraded 8t shown in Annexes A and’ B of thla Circular. S

4.1.;, 1@ salarles of poaltlons shall be increaoed to the first atep
of the- upgraded salary range In the natlonql salqry‘sohedule purouant to
paragraph- 4.1.1 hereiny except a8 provided in the Succoeding paragrnphs
hereof, '

© 4ele4 If the actu-ﬂ. 3alary of the employee is less than the first
step of the upgraded salary range of his position, he shall be given the
first step of the upgrqded aalary range. (Illustratlve Exwmples Nb. 1 1
and 1,2 of Annex C) e DT Lo

4,1 5 If the resulting ineréase in the aalary of the employee aﬁ a
result of the upgrading authorized under paragraph 4el.4 is less than
the equivalent of one sclary step or 5%, his salary shall be further
adjusted to the next higher step of the upgraded salary Tange.; (Il- .
lustrative Example Nb. 2.1 of Annex C) _
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' 4ele6 If the actual salary of the employee is on n salary step in
the upgraded salary range. of his position, his salary shall be adjusted
to the next higher step. (Illustrative Example No, 3,1 of Annex C)

N 4els7 If the actual salary of the empldyee falls between salary steps

- in the upgraded salary range of his pogition, his salary shall be ad-

justed to the next higher salary step of the upgraded salary range.
(Illustrative Example No, 3,3 of Annex C) : :

bele8 If the actual salary of ‘the employee is at the fifth step or
on a step above the maximum of the upgraded salary range, his salary
shall be adjusted to the equivalent of one salary Step. (Illustrative
Examples No. 3,4 and 3.4.1 of Annex €) - .

4els9 If the actual salary of the employee is between salary Steps
and above the maximum of the upgraded salary range, his salary shall be
adjusted to the next higher step, (Illustrative Example No, 3e4e2 Of

Annex C)

4el,10 If -the upgraded salary range exceeds R-75, the salary of the
position/employee shall be adjusted by a corresponding number of salary
steps in R=75; that is, if one range higher than R-75, the salary shall
be adjusted to the second step, if two ranges higher, to the third step,
1f three ranges higher, to the fourth, and if four ranges higher, to.the

fifth step. (Illustrative Examples No, 5.1 of Annex.C)

4alell If the employee had previously been granted a merit increase
pursuant to Budget Circular No, 286, implementing LOI No, 562,-prior
to the increases/sdjustments granted herein, that merit increase shall

.be maintained by adding the same number of Salary steps approved in
~ the merit adjustments to the approved adjusted salary., (Illustrative

Example Lo, 4.1 of Annex G) ,

4.2 Recipients | 18- & ' ' BEmployees whp have
already received salary adjustments as advanced genersl implementation
of the latest salary survey results shell be given the equivalent of o
one=step solary increase, This category shall include teachers, labor
arblters, motor vehicles registrars, personnel in the airways. operations
and engineering groups, positions in the citizens attorneys series of
classes and other positions whose salaries have been similarly adjusted,

be3 Special Salary Plans, Bmployees in agencies that have Special
Salary Plans, which include the Commission on Flections, Bureau of Cus-
toms, Bureau of Internal Revenue, the Govermment Corporate Counsels the
Batasang Pambansa, theé Office of the Solicitor Genersl and the National
Prosecution .Service, shall be granted salary increases under the £ole
lowing conditions; :
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4e3s1 If the actusl salary of the employes in the special salary
plan is on a step in the national salary plan, his salary shall be ine
creased to the next higher step in the national salary plan,

4e3,2 In caSes where the actual salary of the employee in the
special salary plan falls between salary steps in the national salary
plan, his salary shall be adjusted to the next higher salary step in
the national salary plen, R

" 4e3.3 If the salary increase granted to the employee under paras
graphs 4,3,1 and 4.3.2 is less than five percent (5%) of his actusl
salary, his salary shall be further adjusted to the next higher step in

- the national salary plan, ‘ ’ :

4ok State Universitios and Golleges

helel ‘The salary increases/sdjustments of the personnel of state
universities and colleges shall be granted on the basis of actual basic
Salaries reflected in the CY 1979 Personnel Services Ttemization or as
duly approved pursuant to the provisions of P.D. No, 985, :

"¢ hotl,l The positions of Prosident and Vice-President of state
universities and colleges shall be given a salary increase of 5% of
aetual basic salary, - o

hebole2 The salaries of teaching positions of developed state uni-
versities and colleges as defined under LOI No., 69 shall be increased by
one 8alary step of their pdy plan. The'salaries of non~teaching posi-
tions shall be inereased by 5% of their actual basic salaries. g
boboko3 The salaries of teaching positions of developing state unie
versities and colleges as defined under LOI No, 69 shall be increased by
one Solary step of the National Compensation and Position Classification
Plan, The non-teaching. positions shall be granted the géneral salary
adjustments pursuant to paragraph 4.1 hereof, =

45 Specislized Fonrds and Gomnigsions

"4e5.1. The salary increases/sdjustments of technical positions of the
.Speclelized boards and commissions cited in Letter of Implementation
No, 86 shall be in accordance with the classification and Salary ranges
assigned to their positions to be issued by the Ministry of the Budgets.
4e3.2." The salary increases/adjustnents of all non-technicgl positions
of the Spedialized‘boardsfand'cdmmissions aforesaid shall be in accordance
with the sapprepriate implementing rul'es under paragraph 4.1 hereof, .’
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4oyl The compensation of contractual employees may be adjusted
only when duly approved, under the Ministry of the Budget/Civil Service
Commission Joint Circular No. 3 dated February 23, 1977, .

4e6e2 Employees holding non-itemized positions paid out of Tump—
sum ‘apprepriations which have béen duly classified wider the national

- compensation and classification plans, shall likewise be given the
salary adjustments provided under paragraph 4.1 hereof,

5.0 Origin ointments. Effective May 1, 1979, &1l original
appointments to positions dovered by the National Compensation and Clas-
sification plans shall be fixed at the first step of the upgraded: salhry
ranges of “sald positions pursuant to paragraph 4.1.1 hereof, except as”
provided under paragraph 4,1,10 hereof, In no case shall an incumbent
receive less than the first step of the upgraded salary range, .

6,0 Allowances and Qther Compensgtion, No beneficiary of the::
salary increases/sdjustments granted herein shall be paid- any additional
compensation, whether in the form of incentive pay or allowance, trans-
portation -dllowance, cost of Tiving allowance and/or bonus, except as
may be authorized pursuant to P.D, No, 985, PuD. No, 398 (as omended),
PeDs Mo, 915, PuD. No. 1571, P.D. No, 1578, B,P, Blg, 1 or LOI No. 577,

7.0 PFundjng Sources

7¢1 The amounts appropriated for salary increases which are in-
corporated in the budgets of national government offices shall be nsed
to implement the salary incresses/adjustments authorized under this
Circular. | e :

7.2 Sglary lapses and other personal services savings of the minis-
try/burean/office agency or state university/college concerned shall be
first used to cover any deficiency in the emount needed for the heresin
provided increases/sdjustments, : o

7.3 My remaining deficiency in the amounts needed ;;’:jqzz_.herein salary
increases/adjustments shall be covered by the Salary Adjustmept Fund in

the CY 1979 General Appropriations Act and from budgetary réserves s with
the approval of the Minister of the Budget, _ :

7o4 Funding from Item 7,2 shall be reserted to only if the fund
Source under ITtem 7,1 is alresdy exhausted, similarly,. funding from
Ttem 7,3 shall be resorted to only if the fund scurce under Item 7,2
is dlready exhousted, RATIEN- SR oo
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7.5 No action shall be subsequently tiken on the use ef.peESOnnl
services savings for agencles Wthh are authorized to draw ngalnst the

Salary Adwustment Fund,

' 8 0 cher Imnlementiné“RuleS'nnd Proeedures'

8.1 The Pérsonnel’ Officer/Administrqtive Officer of the Minlstry,
Bureau, Office, Reglonal Office, Agency, State University or College or
other entity of the National Govermment, shall prepare, for purposes.of
the salary increases under this' Clrcular, a Plantilla of Personnel and
Salary Adjustment Form as prescribed hereln, attached as - Annex 1.

8,2 The Plantllla of Peraonnel and Salary Adjuatment Fonn Shnll be
certified correct on edch page by the Personnel Officer/Administrative
Officer and approved -by the Head of the Ministry, Buream, Office, Re-
gional Office, Agency, State University or College, or other entity of
the National Govermment concerned,

- 8,3 Te original and five: (5) copies of the approved Plantllla of
Personnel and Salary Adjustment Form shall be submitted to the Office
of Compensation and Position Classification (OCPC), which shall exemine
and verlfy said documents on the basis of its records and certify these
nceordingly, The 0CPG certlfled copies shall then be dlstributed as
follows: o .

8.3.1 One copy each to the Civil Service Commission (Central Of-
fice) and the Civil Service Commission Reglonal Office concerned, which
shall serve as- the Plantllla Appointment Proposal of the partlcular
ngency. ' : _

.. l‘n.' '

- 8, 3.2 One copytto the Commlasion on. fAudlt, for compllance with
audlting requlrements. _

8, 3.3 One copy to the offlce of origin concerned for proper
implementatlon. .

8,344 " One copy to the‘Data-Proeeseing Service of the Ministry of
the Budget.: : - " R ' o

8.3.5 Te origlnal Ehall remain w1th OCPC for purposes of records
control and post c*d;t

8, 4 The salary 1ncrea5bs provided'under this Glrculnr'ehall‘te :
subject to appropriste adjustments if upon review by OCPC, payment are
found to be hot in order. The recipient employee/off1c1al shall ‘be

liable for the refund of any overpayment made, without predudice to
the provisions of paragraph 9.0 hereof,
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8.5 'The Hend of Ministry, Bureau, Regional Office, Agency, State
Universitles and Colleges or other entity of the National Goverment
concerned, shall notify the employee/official in writing of the up-
graded salary range of his position and the corresponcing - adjusted
salary under this Circular through o Notice of Salary Adjustment Form
s prescribed herein, attached as Annex Es A copy of the Notice of
Salary Adjustiient shall be furnished the GSIS, if the beneficiary is a
member ' therecfs - Lot I S g

-~ 8,6 For economy and to facilitate issUande, this Notice of Salary
Mjustment/Incrense may be issued in the form of a Special Order to

include employees having similar data and information, such as OCPC

classification of position, salary range, actual basic sclary and up-

' gfaded Salhry'range, A sample form is hereto attached as Annex F.-

9.0 Respongiblity of the Head of Agency, The Head of Ministry,
Bureau, Office, Agency, Regional Office, State Universities and Col=
leges, or other entity of the National Govermment concerned, shall be

 held personally liable for any payment of a salary increase/afijustment

not in accordance with the provisions of this Circular, and for-the
non-sutmission of the required reports, without prejudice, however, to
the refund of any excess payments by the employee concerned, Y

10,0 PEayment nnd Allotment and Accounting Procedures

10,1 ‘The salary adjustment authorized in this Circular may be paid
oven before the vece’rt by the Agency of the Advice of Allotmont from
the Minlstry of the Budget., The Cash Disbursement GCeiling for the pur-
pose shall. be issued by the Ministry of the Budget even before the re-

lease-of sald Mvice of AMlotment, provided that the request shall be

supported by a duly accomplished statement showing that the amount
required cannot be covered from the Cash Disbursement Ceiling already
allowed to the Agency on the basis of 1ts regular allotments.

10,2 "The Accounting Officer of eagh Ministry, Bureau, Regional Of-
fice, Office, Agency, State University or College, or other entity of
the National Govermment shell accomplish and submit to the Ministry
of the Budget not later than fifteen (15) days from the end of a pre-
ceding month a statement of actual payments for salary inereases/ad-
justments attached herewith as Annex G, made during a preceding
month on the basis of which the AMvice of Allotment for the purpose
chall be issued, - - ‘ ‘ -
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© 10,3 The Head of the Ministry, Buréau; Officey Regional Office,
Agency, State University or College, or other entity of -the National
Goverment, shgll sutmit on or before June 30, 1979; the Plantilla of

Personnsl and -Salery Adjustment Form referred to in paragraph &,1 of
. this Circular, Failure to submit the Plantilla of ‘Personnel and
‘Solory Adjustment Form shall cause the suspension by -the Ministry of

the Budget of the release of the Aduine of Allotmentiand: Cash Disburse-

ment Ceiling for the succeeding quarters,

17,0 Contribusion to GSLS.  The salary increases/adjustments

'f herethauthorized are subject to the mandatory requirements of GSIS

1ife and retirement insurance premiums if the recipient 1s a member

of the GSIS,

12,0 Saving Clause

. 275 - s e

12,1 Cases where the resulting upgraded range and salary increase
- are beyond the fifth step of R-75 and other cases not covered by the
provisions of ‘this Circular shall be submitted to the Minister of the
. Budget for appropriate action and/or recommendationy -

12.2 Cases where problems in supervisor-subordinate salary rela-

" tionship arise &s-a result of the upgrading provided herein shall be
referred to the Minister of the Budget, _ :

13.0  Effectivity of Seleny Increages/Adjustments. The salary

increases/adjustments provided herein shall take offect May 1, 1979.
-3 PRI pr : _ _ _

(SGD;j-JAIMEjC.vLAYA
- Minister of the Budget:

A true copy
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' Annex A'

UPGRADING OF PHYSI™ =~ 398§ ..

| Present Upgraded

‘-‘r:;’dﬂfﬂﬂgﬁéjg; Barge - _.Bange

Examining Physician 52 . 62
Junior Physician no 52 62
(linie Physician Sl : 55 . . 65
‘Compensation Rating- Medlcql Officer - 55 . ;é5
Medical Training Officer I S ~.55 SRR -1
Epidemiologist ' 57 6
Medico-Legal Officer 57 . . .66
Mobile Redickezist 57 - 66
Péychiatrist BT - 66
Quarantine Medical Officer S Y. 66
Resident Physician ' 57 .66
Rural Health Physician BT 66
Senior Clinic Physician _ - 57 - 66
Schools Divisdon Medical Offlcer S 57 - 66
Aviation Med¥dal Officer - - 5 .. 67
Clinic Supervisor I T - 59 ST oY
Medical Services Supervisor I o 59 o7
Medicsal Training Officer II SN 59 .67
Senior Compensation Rating Medicel Officer-' 59 67
Senior Epidemioclogist - 59 67
Senior Medico-Legal Officer o o 59 6T
Senior Quarantine Medical Officer o 59 . 67
Senior Resident Physician - 59 . - 6T
¥BI Medical Officer ~ 59 67
Health Planning Officer - SR 59 . . . 67
Health Project Bvaluation Offlcer e - 59 67
‘Assistant City Health Officer I N 60 68
Assistant Provincial Headlth Officer I _ - 60 . - 68
“Assistant Provinecial Health Officer II SRR -1 R 69
Senior Health Planning Officer . 6L 69
Senior Health Project Evaluatlon Officer‘ T - B =
Chief of Hospital I . S - R (o
‘Medical Services Supervisor II ‘ e 62’ 70
Medical Specialist I - 70
Supervising Medico-Legel Offlcer e S ?Q - 70
Supervising Resident Physician — ..o: R - I 70
Chief of Sanitarium I S e B2 -0
Pharmacologist 62 70
Assistont Provincial Health Officer IIT 62 70
NBI Medical Center Chief 62 70
Chief Quorantine Medical Officer 62 ;g

Overseas Employment Medical Officer 62












Supsrvising Health Planning Officer .

Supervising Health Proiect Fvaluqtlon Offlcer'

Civil Defense Medical Adviser
Chief Compensation Rating Medical Offncar '
Chief of Hospital II

Hospital Department Head

Medical Specialist II

Chief of Sanitorium II

City Health Officer I .

Provincial Health Officer I

Chief of Medicel Division I

Medical Specialist ITI

Chief of Sanitarium III:

Assistant Chief of Hospital IV
Assistant Chief of Medical Prof6951onal Staff
Provincial Health Officer II

City Hetlth Officer II

Chief of Medico-Legal Offlcer
Chief of Clinics |

Chief of Hospital III

Chief of Medical D1V1o10n 1T
Medical Adv1sar

Chief of Sanitarium IV

Civil Air Surgeon

Chief of Medicel Professional Staff

NBI Rehabilitation Center Asst, Admmlatmtor'

Provineial Hezlth Officer III

City Health Offlcer IiT -

Physician to the President

Chief of Medical Division ITI

Chief of Hospitel IV : '
Chief Health Project Evaluation Officer
Chief Henlth Statistician

Chief Health Planning Officer .

NBI Rehabilitation Center Admlnistrqtor

Assistant Chlef Compensation. Rating Medlcal. _

: Officer
Medical Standards Adviser
University Medicol Supervisor
Assistant Chief, Nationel Mental HOapltﬂl _
Chief Treatment and Rehabilitation Offiger.
Assistant Chief, Nationdl Orthopedic Hospital
Dermatology Assistant Project Director
Chief, Natlonal Children's Hospital

Assistant Director of Veterans Memorial HOSPita169"

Chief, Dr. N, Royes Memorial Hospital

Chief, Sen Lagzaro Hospital -
Chlef Natlonal Orthopedic Hospital

. -_\"*

70
0

) 70[_ T._f

Aw2

75 - 4th step

T2
75

75
~ s,
75
”_75
75 = 2nd step
- 75 = 3rd step
75 - 3rd step
75 - 3rd step












Dermatology Froject Director
Chief, National Mental Hospital . |
Public Health Specinlist

Director, National Cancer Control Center

EP2A Senior Clinic Phy91C1qn
NBI Medico=Legal Officer

NBI Psychintrist :

NBI Senior Medico-Legnl Officer
NBI Medical Specislist I

NBI Supervising Medico~Legsal Officer

NBI Medical Specialist II

NBI Assistent Chief Medico~Legal Officer .-

NBI Chief Medico-Legal Officer
NUTRTTION GROUP

Medical Nutritionist I
Medical Nutritionist II

SCHISTOSOMI ASIS CONTROL GROUP

Medicsl Parasitologist I
Medical Parasitologist II
Schistosomiasis Project Deputy

Med ariologist :
Chief Malarioclogist
Malaria Field Cperations Chief

Medicare Officer I

Medicare Officer II
_ Senior Medicare Officer
‘Supervising Medlcare Officer
_ Medicare Service Chief

‘HF‘&QE QND SANITATION GROUP

Industrial Hygienlst
" Senjor Industrial Hygienist
o Cllnical Laboratory Supervisor
- BAGIERIOLOGY GROUP
‘Blologlcs Production Manager
MEDICAL TECHNOLOGY GRQUP '
- Chief Plasma Dehydration Laborqtory
Medical and Dental Supervisor

XX XX XX

53
58

A3

75 = 4th step

75
75

ﬁa.Gﬁ23 .
" G623 - 2nd step

56 -

58

66

57

66

57

58

62
66

 68 ‘
56

X XXXX

59
58

63

67

4th step
ith step
2nd step

3rd step:

6

73

66
73
65

67
67

75 -

65

67
SR












UPGRADING OF LAWYER CLASSES

group[CLQSS
[NG_OFFICIATING GROUP

wearing Officer I
Hearing Officer II

"Hearing Officer IIT ‘ - EEEEaae

'NAPOLCOM Hearing Officer |
NAPOLCOM Supervising Hearing Officer

“Hearing Officer IV

“Chief’ Hequng Officer -

LAEQ__EELA__QH§WAED_QQEQLLLAELQH_QBQEE

Mediator. Arblter .

. Senior Mediator Arbiter
Labor Arbitration Specialist
Supervising Mediator Arbiter
Senior Labor Arbliraticn Specialist
Chief Labor Arbitration Speciclist

LEGAL COUNSELLING GROUP

Legnl Officer I

Legal Officer II

PAEC Legal Officer II

NBI Legal Officer II

Legal Officer III

NBI Legel Offticer III .

PAEC Legal Officer IIT -

Legal Officer IV

PAEC Legol Officer IV

Senior Legal Officer

Assistant Chief Legal Officer

NBI Assistant Chief Legal Officer
_Chief Legal Officer

State Counsel I

Department Legol Counsel.

Stote Counsel II

NSDB Legeal Counsel o

Special Assistant to the Secretary of Justlce
NBI Chief Legel Offlcer

Senior State Counsel :
Overseas Employment Legal Counsel
" Senlor Specisl Assistaet to Secretary of Justice

Mmnex B

Preoent Upgraded
~Range . Range.

63
65
68

i 172
i ~;}72
e 5 - e step.
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UPGRADING OF LAWYER CLASSES Annex B

Grou@(Cl_Fé

Present Upgraded -
JRange., __Bange.
H_AEI.Q_Q_E_“lA_l___Q__UP L o
Hearing Ofllqer I . 54, © - 63
Hearing Officer II 8O _65_,mﬁ
Hearing Officer IIT .- e e
NAPOLCOM Hearing Offfcer : e 6, o
NAPOLCOM Supervising Hearing Officer 66 72 .
Hearing Officer IV 66 72
Chief Hearing Officer 68 75 = 3rd step
LABOR _RELATIONS AND CONCILIATION GROUP
Mediator Arbiter . € .67
Senior Mediator Arbiter , 62 - 69 .
Labor Arbitration:Specialist : 62 69
Supervising Mediator Arbiter 65 71
Senilor Labor Arbitration Specialist - - 65 7L
Chief Labor Arbitration Specialist 68 T4
LEGAL COUNSELLING GROUP
Legal Officer I 51 é1
Legal Officer II 54, 63
PAEC Legnl Officer II 55 63
NBI Legel Officer II 57 - 63
Legal Officer III 58 65
NBI Legsl Officer III 59 65
PARC Legal Officer III 59 65
Legal Officer IV €0 67
PAEC Tegol Officer IV 61 67
Senior Legal Officer 62 69
Assistant Chief Legal Officer A 65 -~ 73
- NBI pssistant Chief Legal Officer 67 - 73
Chief Legal Officer 66 - 75 - 2nd step
State Counsel I 66 72
Department Legal Counsel 68 75 - 4th step
State Counsel IT 68 74
NSDB Legal Counsel 68 - 75 - 3rd step
' Special Assistant to the Secretary of Juotice €9 75
" NBI Chief Legal Officer 70 75 ~ 2nd step
Senior State Counsel 70 75 - 2ud step
Overseas Employment Legal Counsel 71 75 ~ 3rd step
Senior Special Assistant to Secretary of Justice 7L 75 - 3rd step












AL R ESEARCH GROUP

Court Decision Reporter .
Research . Attorney-I -
Research Attorney II -

NBI Research Attorney II-
Senior Research. Attorney

- NBI Senior Research Attorney
Labor Appeals Research Attorney
Chief Reseaorch Attorney

NBI Chief Research Attorney

TRLL MTORNEYS CROUR

Triad Attorney I

Trizl Attorney IT

Trial Attorney IIT

Citizens Attorney .

District Cltizens Attorney
Trial Attorney IV .

Senior Citizens Attorney
Supervising Citizens Attorney

XXX XXXXXXX

‘B=2
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_ o o Amnex G
. -, COMPUTATIONS OF SALI\_RY INCRF‘AS}“S/ADJUSTMF’NTS

1 IJ;gst;gt;vg &gmplg for 19;@ N, 82 o

Mﬁ‘lq §gla£z adjus ﬁmgg o the 1¢t Steb of the upgraded range

l l If the p@qltion is assigned aalary range 61 such
“position:shall e upgraded. to, R=67 (R~61%6), with
the minimum salary of B16044 Por: annum effective

e, lMay I, 1979. If the basic annual aalary of the .=
R incUmbent thereof 18 212,984 as of April 30y 1979,
the computation shall be as followa- .

e ‘ ' ,AdJuated salary effectlve May 1, 1979
R (18t 8tep of Be67) 4 4 & 4 o o o o » PLEOLL:
.~ - Deduct basgic annual salary as
St oflpril 30, 19790, .. . W W s L2084
o - Total annual selary increase of : '
incumben't......o.‘.-... ?3060

1.éHHAQi_ Emg from o SQ ggz st gp of the present rgnge

le2.d If the p0a1tion is assigned: galary range 42,
. such position shall be upgraded td R=46
© (Rem424f) ‘with the minimum salary of B5640
. per annum offective Mgy 1, 1979, If the basic
- amual salary of the 1ncumbent of April 30,
. 1979 is 24860, sacond step of R—AZ, the com-
'putatlon ohﬂll be as follow°.

_Adjuated salary as 5—1-79

(1at Step of R—46 C et e e e ?5640
Deduct basic annua.l'salary
88 of fpril 30,1979, . . . 480
- Totad annual aalary increase

of. 1ncumbent c e e e i e . BTEO

2 MQL_QLQLL’__M greas 10_1__es__*ﬂ_thg_eg.u}.mgr_&_c_>f._gg__.ala;:¥__n

2.1 If the pOoltion is ao81gned Salary range 42 and the

: incumbent thereof has an actuel basic annual salary
of B5455,20 as of Aprll 30, 1979, the computation is
a8 follow;-

1st step of RF46 (R~42,44) I T
Deduct basic annual. salary as of
April BO, 1979 f ] [ ] L] » [ ] [ ) ] L) L] L ] . _EAM

Difference.. ..lo.nco.liplgzﬁﬁm












-2
In this case; the difference of 2184,80 is less than the
equivalent of one salary step from the actual salary. of
the incumbent, His salary, therefore, shall-be- ad,jueted
to the immediate higher step of. the upgraded . salary range
(R=46) which is B5928, effective May 1y 1979%in necordince '

‘with Par, 415 of this Clrcular, 'lhe total annual. salary
increase: of the 1ncumbent is ?4'72. o

step QI‘ -xbove the maxlmum of the ubgraded ran_ge'

3.2

3¢3

3ed

Snlary range 43, upgraded £ Rel7 (3_43/4)
Ad,]u-ated ﬂalary, R‘-A.’? Stap 2 . . o_! I . ?6240
Actual basic oalary, otep 1 of R-A’? . o . "'5.928

Sﬂary increase '. ¢ 0 4 e .‘.\P 312

If the.actual basic nnnua.'l. ozjlary of an EILemwtary Grades
Teacher has been adjusted to PH288, 1st step of B=-50
pursuant to B,C, No, '78-290, effective ‘Jiuly'l, 1978, his
position remains at R-50, but his salary shall be further
ﬂd,]u.:*ted to B7236, the 2nd step-of ‘Rw50 effective May 1,197,

Present sdalary range 39, U.pgrﬁded to R—&z ‘and ac‘t'.u'll salary is
between steps of the upgraded range. ' ‘
*Adauoted Sqlary, Re42 (atep L) o o e s o E5378

Actu-wl ba81c sdlary between .ateps 2 and : _

) BOfR—lpZ..ono'tt'o.O‘M

Total salary increasa v e e e e B 366,80

Notes : ‘ ‘

| Mjustment to ?5112 (3rd step) will provide only
2102, 80 which is less than the equivelent. of one
salary step of‘ %264, hence further adjustment to

step 4

If the position is as'ou.gned. oallary' range 35, such position
~shall be upgraded to R-38 (B3792-24632) effective May 1,.

. 1979 If as of April 30,1979, the actual ‘selary of the'

incumbent thereof is e4632, the fifth step of R-38, his
salary will be adjusted to the equivalent.of ohe Salary’
step, or to 4860, His salary increase will be the differ
ence between 24860 and #4632 which is ?228 per. ahnum,

3¢4el If the actual salary of the incumbent of a .
 similar position is at §5112, his salary shall
be adjusted to P53'76 the equivalent of.‘ one
‘salary step, *© * ¢












34ks2 If the actual salary of the incumbent of a
o gimilar pOolu¢On is 24985, his salary shall
be adjusted to B5375, the next higher step,

in accordance with T1luotrat10n 3.3 rereof,

4e Where gctunl sals 1_;Pdm c3 merit increase

4l If the position iz assigned salary range 48, such
position shall be upgraded o R-33 (R-4845) with the
minimum salary ol BP7992 per annum, effective May 1,
1979, If the actual basic salary cof the incumbent
1s 26838 which is the third step of R-48 znd which
Includes the one-step merit increase granted to him
‘under LOI No. 462, the e-:ivalent crf one salary step
shall be added to B7992, 18t slsp of R-53, to maintain
the cne-step merit ircrease, His adjusted salary will
therefore, be 23400, the second step of R-53,

5, Where adjustment is above the nishest solary range of the
national salary schedule, R=75

5.1 If the position is assigned salary range 70, such
- position shall he upgradoc to R-75, 2nd step
(R-T0£6) effective May 1, 1979, If tae basic
annual salary of the incumbent is B19584 as of
April 30, 1979, the computation shall be as
follows:
Emuwﬂmmzﬁumtmwﬁ&mygﬂmr .
upgrading (7nd s%ep of Re=75) + 4 + 4 o o B25116
" Deduct actual basie annual soalary
of the incumbent as of Anril 30, 1979 . _19584
Total annual salary increase of .
incumbent , « . . , ¢ . . & - s s s & e T BB32

IT, Illusirative Example for Physician Classes
1,0 If the position 15 classified zs Clinic Physician, R~55,
such position shall Ye upgraded to R-55 (R-55410) with the
minimum salary of £14532 per annum, effective May 1, 1979,
If the basic annuel falary of the :nCUmhent thereof is R9636
ps of April 30, 1979, the computation riacl . be as follows:
' Mjusted aalary eff'ective May 1, 1979 o
(15t step of Be=05) . . o « o « « o = + & o o BLA532
Deduct basic annual salary of the incumbent
as of April 30, 1979 4 v o 0 5 ¢ 0 v v 4 o« 29636

Totel annusl salary increase of the
INCUMDENt o o o o 5 o e o e w0 s e s e s o P 4BIO
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Neme of Office

PLANTILLA OF PERSONNEL AND SALARY ADIU

STMENT FOR CY 1979
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APPRbVED:

RRECT:

(Head. of Agency)
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1minis$rative Officer/Personnel Officer
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Annex E
(Name of Agency)
NOTICE OF SALARY ADJUSTIMENT/INCREASE
.Date

Mr, /Ms,
Sir/Madem:

Pursuant to National Budget Circular No, ______ implementing Letter of
Implementation No, dated s your Salary is hereby

edjusted effective May 1, 1979, as follows:

Basic Munual/Daily Selery as of spril 30, 1970 . . . + P

.Add: Sﬂlal‘yAdjuStmGnt......-......;-.?_

Add: Mordt Tnerease 1f aliY o o o « o o o o o o o s o o B

Mjusted Salary Effective May 1, 1979 which is
step of the upgraded salary range « o o« o « o & B

This salary adjustment is subject to review and posteaudit by the Of~

fice of Compensation and Position Classification (OCPC) and to appropriute

re~adjustment and refund if found not in order.

Position Title

Item No, (LOIMP No, 70)

Page
Present Salary Range
Upgraded to R-

Very truly yours,

Head of Agency/Regional Director
Copy furnished;
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Annex F

(Neme of Agency)
NOTICE OF SALARY ADJUSTMENT/INCREASE

Special Order

No. 8. 197

Pursuant to National Budget Circular No, __implementing LOIMP
No, dated March 31, 1979, the positions of the following officials/
employees have been upgraded to R- (p B ) effective May 1,
1979:

Name of Official/ : Item No, per PSI

mlovee H BlPl Blgn_ I

1. H
2o H
3. H
4. .
De H

Their salaries have been adjusted as of May 1, 1979, as follows:

Baslc Annual/Monthly/Daily Selery os of April 30, 1979 + « o

Ad: Salary AMjustment/Increase o o o o o o o o o o o R
Merit INCreaso « o« « o s o ¢ s o« o 6 a ¢ ¢ o & @ s » oF,

Mjusted Salary which is step of the upgraded
ﬁhlﬂry range O 6 & o 8 8 ® 8 0 8 8 e 8 0 o s P

This solary edjustment is subject to review and posteaudit by the Of-
fice of Compensation and Position Classification (OCPC) and %o appropriate
re-adiustment and refund if found not in order.

Head of Agency
Copy furnished:

The GSIS
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Annex G
(Neme of Agsncy)
NOTICE OF SALARY ADJUSTMENT/INCREASE
The Minister of the Budget
Manila
ATTENTION;  Budget Operations Office I/II
Sir:
Pursuant to Budget Circular No. dated s 1979,
I hereby request for the release of ® from the
Pund Item _  , Page ________  of Batas Pambansa Blg. I, PSI for
CY 19 to cover disbursement for salary increase therein authorized
made during the month of for the following:
LOIMP No. 82 =
LOIMP No. 83 o
LOIMP No, 84 B
LOIMP No, 86 B

The above-mentioned figures and the attached suppdrﬁiﬁg documents
are herehy certified to be correct,

Very truly yours,

(Head of Agency)

(Accounting Officer)












