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, Reglonal Directors
; Schoqlﬁ'ﬁuperintendants

l. .. Inelosed are the rules énd'ré _
implementation of Executive.order”No, 500 of the President

dated March 21, 1978, entitileq "Establishing a New System
of Career Progregsion feor Publis School Teachers", as pro-
mulgated by the Civil Service &

dssion, the Budget Commis..”
-#ion and this 0ffice. et - | e T

® 2. Ip is desired that, inmed atelgeiapon receip
. this MEﬂ“Order, Schools divisiqﬂf perﬂmteﬁdentslgrehbﬁ
e - elegtion ccmmittee in the divﬁqmrn office, and a s:kﬁ?

gulations for the

+* : “Gﬂgm1ttﬁp_in aamhudistrict,-foﬂ“p&rposes of' suivgery
C.d1 ; y; ‘

Bitiér Peacher T position’ Thehhhw‘ﬁﬁatea shou~‘ﬁﬂﬂl
ed before March 1, 1979, o e

‘ : : b3 B . R R
B - Enitially, singe there pre 15,000 AP e
able, the humber of Master Teacher T Dositigha a¥]at
S ddsk X y ¥y multiply«y~ymv'.
distrigt by .05.*f$h¢8-0fff‘f”“‘y
. the final number Qf.Maatea‘,*¥~w~~w”
B SLStriot. Tt must be whwasead AL

‘teschers. in g dist!‘ict I‘(Ql 1

. Dhoat Eppelnted Master Teachers cnly. getf augmesbation in - 4
- - Pay Yetaiming their usual items, "'F“*“ﬂmWf“%-VfWﬁwmwﬁﬁmww4ﬁ~

) ‘ AR : R .3 ¢ IR o
SRt $e ool v mne following procedursidarst
= . - BUGCh canfiidates: = !

e | e LA
'fa%”ﬁiﬂﬁ!pubﬁigity should bef g
| - gulagdons, parti N
o+ Teaey S

shers,
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‘b, Schoel D : and diviedon supervisors.

' should be asked té submit to the district com-
mittee the names’ of candidates for Master
Teacher together with all supporting papers - .
in accordance with thgraforementioned ecriteria. =

- '-c. The tentative 1ist of Master'Teacher candidétes

) _ in the*dlstrict should bé poested in all schools
! _ so th#&t any teacher who feels she deserves to.
L . be on the list but hes not been included, m&y .

N request inclusion of her name provided she can
. present supporting-papers to justify her claim.

‘ To chbviate the possihility of deserving teachers
being by-passed by the District Belection Gom—~
mittee, a teacher who feels that her justified -
request had peen-. lgnored, may bring her case . ‘
direct to the div1gigg_seléction.committee.

4. The Distriet: “'\tiaﬂ‘Committee\shall gc over .
" -gandidates end submit to the ‘

% tChe names of those recommended

r position, 1ligting the names

Ry

. e oar - i L .
QQTM*“*WHS”Diétr&Gt '%mmittee shall review all the
i qatToms for the district, carefully
e tirem-=T - -the candidates meet the
:pecifitdmk'lt shall certify that the
mest the) requirements and the sup=~

docuents a s authentic. e

n Committee will vank all candidates
ricos and shall recommend to the @
sht_the némlnees in accordance with
sd.. The superintendent shall *
T ngcommendation to the Reglonal =
Q;ﬁmmunm‘ﬂhe zppointments for the o

&% Director shall:creaté 2 specigl "
g’qpocummendaticns of the divisions
Naeeision on who shpuld be issqed.

"y ;wfqm“is*ﬂhat'Regionai’vibéCturs shall
iq&gqfdv’aﬁfmtrregularity 4n the appointment
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uknost '“U”’fnéss in . makjng such appnﬁntments,
o tuting che@tiﬂg measures down to school leveli.
7. Tha sahcols division superintendent shall dihect
principala distriect supervisors, and division supervisors
to see to it that maximum and optimum use is made of the °
Master Teachers.

8§ .. REEJLOD I directorsjshall @urnish the Minl@try of
Edﬁcatlon and Cﬁ ture with a [list, Yy divisiohs end by
districta of all thoae to be‘issueg appmintmants as’ Master P
Te;ﬂh r I - ) s

- . . &t‘ ]‘
. _ .
Sl ISR
(8%p.) me L rmmm, ~ T
Minisher of Eduoation and Gulﬁure—’L /‘i
As stated ‘ ; S ;
‘Allotment: 1~2--(D.0. 1- 765""Mw““ﬁrmw T o )

To be indicated in the Perpetusl Inqéx | ’  31' ‘ Y
under the fcllowing subjéﬁﬁﬁ'i“‘ . o
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NOTE: Any activity or accompiishment

A

Bo  Awards/commenddtions (for excellence in a

c

" Ineservice Traiping-w_seminars, workshops
. . ..._“ - - ) nn‘ . ‘ - .“_ * )
Seminars on relevent subjee® - - ;
areag = luni: for every;l5\hours
Workghopr on relevant subject
' areng . o=

‘vv"

TABLE OF GREDITQALLQMANUES

(To olfset defintency in educational preparation or
years of gervice requirement for purposes of deter-
mining MA equivalent), - - o

‘already used for an
earlier promotion may not be uged for the next

promotion. For evample: if a scholarship of one
year in 1675 has - 2n cic ted for Hagter )
Teacher I, the ‘same may aot be ¢redited for .
purposes of promotion to Master Teacher II.

. Scholarships/Training gra

rts without academic cfedita, in
educational fields : ‘

1l year scholarship, ' 5
10 months scholarship/training -3 "
69 mos, - M N L
2-5 moe. L L 1 L
"1 month and belcy AL ce5unit -

!

ny aspect of - M
education) given by MEC officials ‘ U

National Avard. - 5 gpit

- its : S e ey
) Regional Awara .. i units ST e
Division fward - 2 upitg L e e
District Award = . 3 wnit + ~ L T

Official educational tvavel outéida'the'cduhfry§ ffof"M'
every travel abroad of at least 1 Wweek = 1 unit,
2 weeks or more - 2 units ' :

[

o “unit for .every 15 hours
Work Conferences on relevant ..~

suvject areas-] uniﬁ”fbr?every 15 hours













. i * IOk v
' xﬂ((Note‘ A Candldate mist poseese 411 the quallflcations |
A indicated %o be considered fOr the Maeter r
. . Teacher pesmtlon,) T B B o
Maeter Teecher s T oo
e Pty
I. Permanent teacher. : . o A - o ﬁ
BRI S o
2¢ Bachelor s degree: for teachers or equlvalent as prov;ded Ty
¢ in Mayna Carta for Teacherse - Tt N 2k

L o
ﬁﬁ Very satlefectory perfnrmance rating for the last twb’;;'y_ze

Chwdears (at least 33 pts.) )

ﬁL At least three Y°a”s§exPer1eﬁce. . L .
L e Ny e

54 AE lest 25 points in leadership and pot‘entla]j (sto Btw ¥
" gached, table) or has been a demonstration teacher, on the

A"diettict ievel plus ‘15 points inﬁﬁeadershlp and poten iai.

R f . .
.g;ﬁ-f‘ﬂf”%e 1eq5t 39 points in 1eadereh1p potentlal, ‘and ad ieiﬂ LY
; B "

" '"‘1 m l m« ¥ N l‘ .
Maeter Eeacher II . 5‘2. . 3
. »' . y ‘,.
1a Master Teacher I (or ESPD I) for at least one year.
¥ iy ‘ o s L
2. Very eatlsfactory ratlng (at least 33 pte.)éee Maetef @P
Teachér I (or ESP I). ‘ ‘er?_ﬁﬂ"'Vﬁ”

53, Bachelor' s_degree for teachers or equmvaleﬁghkeﬁgrdvzded,*

_ in Magpa dﬁrta for Teachers, plus completloh ofqacademic
v‘drequiremente for M.A. _ R o R eyl Ty
‘lf . ] "k Lk . *l .!"'J; ‘_:.w 'b ”‘_.

Oment, ‘on‘démohgtration teacher ori the ‘divigion:level p i
,20 points, 1h*i§edereh1p‘and notentielhproﬁlde thgraom " i#’

f_o

bivities,o bﬁ Mishments listed fo¥ thise urpeeeﬁh d~$
. not blen crediﬁe Qﬁ used for eagller p?om6 iQnev g
_? R E e > ;;‘ '@%y; %
ﬁgbteritgacher "11I “‘ e ‘ &g
¥ R

l. Maeﬁer'Teacher IT&
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S The follohi%g'are considered M A, equivalEhfifﬁ N
:iﬁ -~ e Bachelor's degree for teacher or equivalent
L - . plus 20 years experience and at least 20 ..+ . Ll
o 5 unlte for M. _ w,“ ' S
;'lb v “ N , " ,.\' o .. . S ‘w

's . be Bachelor .8 degree for teacher or.Equivalent o r

& . .. plus at leqet 20 graduate units and at least

. C g e .-18 credit allowances (See ‘table of credlt - _
. 'DE. Bllowanceso) : o ' A ¥ .
‘ . h » D . v oL o 3, "\'; " ‘.
';3. Very satlsfactory performance ratlng (at least 35 i
b pts.) as. Maeter Teacher II. e “féi
. e . c S .‘:V_F"
'ﬁ%# 4. .At least U5 p01nts in 1eadersh1p, potéential and . ., !
.~ " achievement provided: the* nctivities or heoomplighe  »
L mente cited for this purpose had not bean‘credited P
. "~£on ah earlier promotion. ' .‘,‘h_ oo
1 : ‘.‘ .- ‘ ) ) _‘ " ' . ! '
Mad&éﬁ Teacher IV ' o _ | -}fz , 3
2 |‘v r"';. .h T R F [ o , ’

I"”*M“eter Teacher III

2o At,lgasﬁﬁdn M A, in Education, MAT, or M.Ed, , -_ »
CETREEY S A  EE . ' C

, Omtetaﬁdlng performance ratlﬁg as Master'“;
““{_-, meachez' L4 o

o

‘ ﬁ 1east*§0 p01nts in 1eadersh1p, poteqtldl, and we R
.-achxevementa provided the accompllshménys anallfj ;[' ‘” -y
o aohiQVe ants cited for this purpose h 13 not ; ,ﬁ};vi o

. *.jbegn o diteﬂ for ag.eaplier. promqt%p . RN wa v .
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xne;oaure to MEC Order Nos ‘10, s. 1g79)!

. RUTES AND 'REGULA}TONS FOR- THE IMPLEMENTATION OF ‘THE
A "t SYSTEM OF CAREER™PROGRESSICN FOR PUBLIG SCHOOL
b : TEI\GH.ERS

o 9 those who are actually teaching'shall be considered -
for Master Teacher position. This includes teachers who
besldes providing epecial services have regular teachiﬁg _
“ loade. - . _ _ A

Master teachera shall be selected on the basis of the in-
t¢losed criteria. 'It is stressed that a candidate must

possess all the qualificatIOne gpecified, Unless other-

. - wise ‘indicated, no substitutions for the qualificatione
e T required shall be allomad.,A - '

3¢¢ Pcaitione for Master Teacher shall be allotted by divieions
>~ proportionally on the basis of number of toachers. The -
¢ i pnumber of positions for the division shall likewise be - |
dietributed prOportionally among all dietriota-.

»

¢ b, 1g thetnumber of qualified candidates in the diviston .,
.o  .{.oxceeds the number of positions allotted, all quail.:n.i‘:.ed*’1
" v 'candidates shall be rankedgagnd the positions awarded od
. © ~ the basis of the ranking. Qualified candidateg who canuol:
o " . be issued-appointments as Master Teacher for reasous. of‘@?
" unavailability of position, shall awtomatically be rank ¥
- With candidates for the next succeeding year. ;

‘S . If - there are not enough qualified teachers in the dlstrict .
- «* %0 £4111 the number of Master Teacher positions allotted '
to it, the positiomsmay be filled by qualified teachers
from other districts provided however that such .teachera
. 19 ‘ghall ‘gerve in.the district where the Master Teacher PO~ .
N usitione have boen. allotod, - . Lol

fGi - Hez ﬂhgchers ehall have regular teaching loada._lh-,1 '
| ~caddi ny they-are expected to assist odher 'teache .

' , HQOuv”N‘the sohool: or. distried.toward improving their compa;

. take 'the Jleadership in. the ‘praparation-of\ instructi
. | and other materials or perform such other funefions'.
S . mensurate with their capabilities, as the principad’
-agsign. Master Teachers may also be required to sfive 8
“.demonstration teachers or teacherﬁconsul%ante in-btherg
| achoole in the distrlct.
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7+ ALl Master Teachers shall be adganistqetlvely under the.:

school: head/s where‘they are assfgned~notw1thstanding thelf‘-
--%yrank and salary. o ‘

'.8;.The rates; of oompensatlon of the different levels ?f Master

Teachqr positions shall correspond to those in the gdﬂinis— 7*
trative group as follows.n.y C S

Master Teacher I - Principal T
_ Master Teacher II = - Principal II
o “Madter Teacher IIT © -~ Principal. IIL ot o
. T Mastdr Teaeher oW Pr1nc1pa1 IV g Hmﬁgju
et e [N -

. 9. Ag" indidated in: ExeCutlve Order No, 500, there‘shall be no
-+ "switching from one career line to ‘another .unless it da~ - -

.. elearly demonstrated that the individual posseéses the neces-
R T qualifications for ‘the othér ‘careeriliné and such’ quali-
. Pioations exéeed those -of ‘individuals in the" ‘career. line. who
. méy also be ‘considered for any existing ‘vacancys. Formexample,
. & Magter Teacher I who desires to. switch to the: Adminietrative
", Group may be considered for promotion to Principal IT if he
‘.possééées all the qualifications £or ‘Principal IT and+is oute
PaRk s a1l the Prin¢ipals I who are aspiring for the-position.
ikewibé, & Prifieipal ‘11T méy switch.toiMaster TeachensIV; only
sl he' pod Resses 41l the ﬁﬁailflcations for Master;Teacher: IV
and= Ueh' q iﬁieet oNswxeced those: of Master Teachers. III ‘
iﬁ‘ﬁhé”d;vxsion Who! are candldates for Master TeacherAIV pon_:
sitions. ,. ﬁ‘-me. . R : ‘

)

: 16 vMaster Teachers IV hay'be, consldered, tegether wathxdi&trict
Bupdritors  £br. promotion to:higher. posltlonsﬁprbvida'ﬁﬁhey'
YBYEY L a11! the fequireménts forvtheuPbBitlonadiﬂrfx,

; 5oty AV T el boning aloladnib wodre - b
ﬁltihllyg thefe”shéll “be \15;.000" positibnsfforWMgBtéﬁﬁwe:‘" :
"for ‘elementary school teachers. . Poeitions furiMasthf%ﬂbachera
II III and v will subsequently be created, i

T I O e L T -

_fél%ione for Master Teadhers in the aecondary,lehﬂlrmay be .
“Wreated by the local governments or’ schoole: Soncerned prov:dad
:y are giVeh on’%HE\banﬁ’of the criteriadeecifieda \

| 34 Chalrman’! oiV:Ll’ SerVide
:’.f\_ Comm1551on and Preamdentia
i AR Execut:.ve ABS:Lstant

(sGD ) JAIME c. LAYA
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¥ CREDIT POINTS FOR LEADERSHIF, POTENTIAL AND
. ACCOMPLISHMENTS .

, v R

| Maximum thbéF

2. Introducaﬁjahy of the followingZWhich hag ﬁeen'

adépted ‘or uged by the school or district 20

= Curriculun o instructional materimls . V/ :
~ Bffeetive teaching techniques or strategies vV =
_ Simplification of vork- as in reporting system, : .
- '~ record keeping, etce, or proceduresg that =~ -1
- . g :
t
H
!

resulted in cost reduction - o
- = A worthwhile income generating project for
L - bupils given recognition by highler ofe . .
o ‘ ficials in the divigion < o
- . : ,.‘-;_',\'_-‘ . ,_g_,, ' _
be -Served as subject coordinator or gfédé-chair--
- man for at least one year; or as adviser of .
school. publication or any special school or- . .
ganization like dramatiec club, glee .club, R
. sclence club, etec. and discharged such assign
: ment satisfactorily for at least two years -
provided such'assignmeqts_or services are in
- addition to, and not considered
- Pegular teaching load

© Ce Borved ag chairman of a special committée, such
- . ag curriculumistudy committee; committee to prea
‘pare. instructional materiale; committee to pre-: .
*paresschpol program, and discharged the work .\ .
efficientiy . T

e

T
B e er eu- en es .- o
ot - U

£y

da:gﬁﬂ;tiated-pr headed an -educational research
S el patan

I
E_J
B .

.o v%ﬁlntiﬁity”ddly;approveg by educationaliauthor-.;dﬁhzjﬂ'ﬂ
‘fﬁ:-idﬂésif‘h,qgm.'gwipprpvement oflinstrumtion,n-wffh&yb
q b ‘:"i (s nh.\..‘...,".‘ H G A pAshil=heks _+aacl'_1e:r“ Wgr;l.hf,(are IR TR
. . fIEth agtivit
"-_ f ‘m; : (7"poin -) 1
o fume _ P Lo T e
L e ‘ﬁOOQQdinatp:wof'comnunity.project or acf?tgty. _ )
..OF of a program of another agency or coordinatoy/
i.of a,;rural ‘sepvice improvement activity &n oo E
v ‘“fﬁﬁ¢Ommgningﬁuchqgéﬁfegﬂibg, nutrition;'agﬂﬁf‘ N
K-y indusipigl 4 r8y ¢tesyifor at least two yeavs| «?4 12 3
R : o~

the itema‘
. ey
I AP
PRI oo

: of:Pofl.A’z\:ts '

points fop

‘any one of o+













.For partanipation as member of such actlvity
i e f (’7 points)

$0rganized/managed an.ln-servxce activity op i

ﬁ&

_”g‘”-c

other similar activitles at 1east on the

school 1eve1 SR o _ o

4 w&n&mq R . _\ S T
r%g;ted 'with merltorious achievements suoh as

" i ‘fi.-\e“;‘ Y. i '

1) Trainor .of or: caach to contestants: who“““VL

““ﬂa‘ reoeive ‘prizes, commendations or any form.

of récognltlonz'i "

National winner - 10 pts.
" .Regional” winner "5 ptsa
‘_;Divislon w1nner;-: -3 pts. | |
(2)_ﬁthiefzc coach of athletes or teams who won
“~Qprizea as folloWa.

National level t 10 ptse
" Regional level - C 5 ptas
Pravinclal level '3 pta.













