. Phig: reofientation has

. education, so as to erable it to.

° Pfisca1, materials and suppli
. “weonduct for school official
"' these policies are giVen in

‘wﬂ~Reform in Educatio
Y T B m

N it R AT LI v
. -vl&\
U Republika ng Pilipinas gnm"m”“**QJ“ ?QQY&

(ReBublic of the Philippinds) FuMewits g
KAGAWARAN NG EDUKASYON ! FEB 97@ 'i \
(DEPARTMENT OF EDUCATION)! 4- 26 J
: : Maynila Sy BEC .'{-_- T
: ‘ : ]- RBGOALY ¢ o
‘TANGGAPAN NG KALIHIM P "“““"“ﬁﬂmﬁ“w:? i
'Office of the Secretary Y L February 21 1973 :
lg‘ ) 'n '
DEPARTMENT ORDER S0
NO. 64 8. 1973 A

- REORIENTING -EDUCATION IN THE NEW SOCTETY

~The Director of Public Schools,

- The Director of Private Schools; BRI PR

. The Director of Vocational Education; and S '

UThe Coordinator of State. Colleges ‘ ‘
and Universities

1. .:' The need for a reorientation in certain a
of education in this cguntry has long been indicate
ebecome more imperative in’th

“light of the present resolute effort of the: goVernmeht
at social reform and economic develOpment

':2..~ ' Toward achiev1ng the desired reorient ti
ontribute ‘more: effih
ﬁabéidl and. economic

" “clently in the national efforti#fs
- advariceme®t, there are hereby ne
for immediate 1mplementation.

3..-- [re These policies - wh;,
- -goals spelled out for. the New} .
- economic development. and develC
well as recommendations of a

intendents and heads. of collegd
curricular redirection; reforms
- and ‘evaluative methods; reforﬁi
‘tides” particularly relative tor












b, It is desired that Buredu Directors and Heads

- of Offices under this Department make a careful study
. 0f the policies hereby outlined and take appropriate

~steps for their implementation. "

5. Prompt .action on this matter is enjoined,

(SGD.) JUAN L. MANUEL L
Acting Secretary of Education












(Inclosure to ﬁépartment Order No. 6, s. 1973)

PROGRAM OF REFORM
IN EDUCATION

{ntroductory Statement

The Department of Education and Culture, a potent
agency considering the extent of 1ts outreach and the mas-
sive number of people in 1ts scope, must play an essential
role in the attainment of the goals of the New Society, It
shall strive to contribute to the development of the New
Society through the 1mp1ementation of a program of reform.
which aims to:

a. Reexamine and redirect the curriculum to make
it more supportive of the New Soclety's goals
specifically social reform and economic devel-
opment. ’

b. Upgrade and revise teaching. methodology to make
it more productive of results particularly in

- achieving changes in attitudes and values which

must be reflected in a marked change in corndudét

. and behaviour of the products of our schools. .

¢. Restructure administrative organization and
«/  management to meet the demands and standards
gf the New Society.

d. Prescribe standards of conduct for school of-
ficials ahd“@gachers in the New Society.

L3
* :
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Curricular Redireétion | 4

1. The Curriculum should be redirected to place more:
stress on development of moral virtues particulapr-
~ ly discipline, honesty, sbecial responsibility,
thrifg, hard work and obedience., Every learning
situatiom shouldﬂatress moral and ethiecal values.
The duties and. responsibilities of* citlzenship

should be underscored. _ | _f;-”

%,/As a means of integratimg‘mduq@baon and lrﬂa, the

content of all subject apwis ‘g% pll levels shall.

~ be related,%e the condiffape of Ehe ﬁime,utm he
y%‘ actual _needs of the pe‘; ¥y

_ national goal all sﬁhw?”f'l
work-oriented apd prody

e A

g %ﬁtionam and. %ﬂoax&@.

d'{”";
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3. The curriculum should reflect the urgent needs

and problems facing the country today and should
therefore include:

Population Education

Nutrition Education

Food Production

Wise Conservation and Utilization
of Natural Resources

Tax Consciousness

Cooperative Education

Consumer Education

Buy-Filipino Movement

4, The curriculum should be viewed not in terms of
facts or subject matter to be mastered but in
terms of learnings to be acquired and applied
in meeting everyday situations.

5.-A11 teaching shall seek to develop comprehensive
‘'understanding of the subjects, their interrela-
tionships and their significance to everyday
living. _

6. Co-cypricular youth pregrams shall be restruc-
N tuped. M ¢ channel youth activities
. %o positive and productive endeavors. The use ' -

- of out-of-schbol leaming situations. nhall re~
celve more emphasis and community problems Whleh
can be better solved gutside the clessroom sh 1
provide the subject matter for teaching-ie 4
situations. Parents and the community me :
shall be tapped for involvement.

7. Non-formal education or extension services for
the -community shall be recognlized and credited
as part of the-schQol.curriculum. A system of
recognition - such as issuance of vertificates
of proficiency to individuals meeting the re-
quirements of short term non-~formal courses =
shall be worked out.

Reforms in Teachiﬁg Methodology and Certain Other Areas

1. Objectives of instruction shall specify behaviour-

al changes as primary qutcomes of learning activi-
ties.
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More and more, teaching strategies that are
inquiry~and problem-oriented should be adopted
in order to develop the ability to think,
rationalize, .and make proper decisions.

. Guidance and research should be given greater

emphasis.

Courses should be restructured to allow testing
in actual practice of theories learned in class-
rooms-,

. More opportunity should be given to out-of-

classroom learning.

. Evaluative methods should accordingly be revised.

Examinations should measure ability to use knowl-
edge or apply what is learned rather than mere
memory or idle accumulation of facts. '

Incentives shall be provided for students - to

take technical and vocational courses, in the form
of scholarships. The possibilities for employment
shall be increased by instituting a tie-up hetween
educational institutions on one hand and business
and industry on the other, not only for apprentice-
ship but for the use of the latters facilities,
equipment and expert personnel. -

Administrative Services and Resources Management

i

1.

A1l offices shall .render prompt, courteous and
efficient service, Every effort shall be made
so that all matters are acted upon most judi-
ciously and expeditiously.

A balance between task and person-orientation

- shall be maintained in the management of person;

netl.- It-shall always be borne in mind that men
who are happy can discharge their work more effi-
clently. Every administrator shall respect the
dignity and worth of every individual employee.

Recruitment, appointment, and promotion shall be
based strictly on merit and fitness. Past per-
formance, qualifications, and capacity in terms
of technieal, conceptual, and human skills re-
quirements of the job shall be strongly considered’
in the appointment.of promotion of perso§gﬁ%.‘( |

R p
“vu"v ! ' ! .












10.

Code of

T

. Every head of office is enjoined to make a con-

tinuing effort to revise procedures and methods
of work to minimize red tape, save time, and
thereby achieve greater efficiency and economy

.in the service. Every office shall seek the

highest degree of order and method in the dis-
charge of its functions.

Judicious allocation and use of resources avail-
able -shall be a contlnuing collective goal,
Procurement of equipment, supplies, materials,
teaching aids, textbooks, shall be based on
actual priority needs and limited to the best
that can be purchased at the most reasonable
price.

Every head of bureau or office shall see to it
that a continuing inservice education program

is provideqd for eﬁployees as a way of upgrading
thelr «competence, or otherwise promoting profes-
sional development, '

Observance of all service rules and regulations
and the code of conduct for all government offi-
cials shall be enjoined.

Strict economy shall be observed in the manage-

ment of all public funds and property.

Every office shall strive to maintaln high stan-
dards of cleanliness, orderliness and beauty.

ope€ care and use of all government property,
lant and'Uﬁtigings should be observed.

"‘-. i
-

Conduct for Teachers, Officials, and Employees'

‘ in the Department of Education

.2

Prompt courteous, and efficient service is the

first duty of every emﬁloyee, school official,
and teacher.

Service in education calls for the highest stan-
dards of intggrity and morality. All school

- offficials and teachers, therefore, must conduct

themselves atcordingly and behave impécpably at
all times - ‘during and after office ‘hours.
. L












10.

11.

L2,

13.

Set the example of cleut, umeJe and honest
living as worthy models for students and the
community. .,

Perform your duties or functicns uuoroughly,
earnestly, and to the bz2st of your abili ty,
demonstrating « high sense of responsibility
and civic conscience,.

Be punctual, observe official houws, and see
to 1t that you always d> 2 whole day's work,
at least,

Observe discipline and respect 1ror Guly consti-

tuted auchority. Abide by :rules and regulations
and comply with all instructions with all.sine-
cerity and as thorcughly as you can.

Be just and fair in your acticns and in your deal-

lings with your 1low woritorn,  In waking deci-

siono, be guldod ubPLCU'j by rules and regulations
and the best interests of the coervice.

Use Leisure time proritanly in worvhwhile activity
such as gardening, hundicrai't or cultural pursuits,
Refrain fron gaubling or »thor JScris of undesirable
activity.

Set the exampie of buying and using goods made

in the Pnil;pp¢nou. ‘

It iu your ooTLgou¢on Lo dugroie yourselfl in the
service. seell to gro. pvolcscionally.

Obgerve pronriety, unv:s?j .and good taste in
your attire., Ay » way ¢ promotine cultural
values, encourage the use of ﬁrpropﬂiate Fili=
pino attire as oi'ten as vHcozibin,

Participate actively in nen-crficisnl activities
designed to cdvance the goals of . the New Society - ~
such as i movsionts Per Hétter nutiition, popu-
latlon edugaticn, operatisi solf-sufficiency in
foed, cooperctive ofgauizatiun and the like,

Perform your functions a randoring due sepvice
to the publile witlhcul any thoupht of »ersonal
gain, Refrain frow recaiving xifts or any other
form of gratification for any scrvice done. . -












14,

15,
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16.
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Selk to minimize government expenses by observ-
-ing strictest economy in the use of office sup-
plies and resources such as electricity and
water, and take utmost care of all government

equipment and property.

Observe disecretion in relations with agents,
dealers, publishers and others in business who

- may have business with your office,.

Be firm and resolute in imposing discipline hut
ready, however to temger such discipline with

humaneness, understanding and Christian charity,
when necessary.#












