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DepED MEMORANDUM
No. 184 3, 2006

ALLOWING CAREER SERVIdE EXECUTIVE ELIGIBLES (CSEEs) TO PARTICIPATE
IN THE TRAINING PROGRAMS AND OTHER HUMAN RESOURCE DEVELOFPMENT
INTERVENTIONS OFFERED BY THE CAREER EXECUTIVE SERVICE BOARD

To: Undersecretaries
Assistant Secretaries
Bureau Directors
Directors of Services, Centers and Heads of Units
Regional Directors
Schools Division/City Superintendents

1. For the information and guidance of all concerned, énclosed is a copy of Career
Executive Service Board (CESB) Circular No. 2, s. 2006 entitled “Allowing Career
Service Executive Eligibles (CSEEs) to Participate in the Training Programs and
Other Human Resource Development Interventions Offered by the Career

Executive Service Board.”

2. Immediate dissemination of this Memorandum is desired.

-

FE A. HIDALGO
Undersecret
Officer-in-Charge

Encl.:
As stated

Reference: None

Allotment: 1—(D.O. 50-97)

To be indicated in the Perpetual Index
under the following subjects:

OFFICIALS
PROMOTION
TRAINING PROGRAMS

Sally- CSEB
May 2, 2006
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TO : AH Heads of Departments and Agencies of the National
Government, Including Government-Owned or Controlled
Corporations with Original Charters, and all Officials in
the Career Executive Service

SUBJECT : ALLOWING CAREER SERVICE EXECUTIVE ELIGIBLES
(CSEEs) TO PARTICIPATE IN THE TRAINING PROGRAMS
AND OTHER HUMAN RESOURCE DEVELOPMENT
INTERVENTIONS OFFERED BY THE CAREER EXECUTIVE
SERVICE BOARD

The Career Executive Service Board (CESB), in accordance with its mandate of
promoting the career development of members of the Career Executive Service
(CES), has developed and administered various training programs and other
human resource development interventions available to Career Executive Service
Officers (CESOs) and CES eligibles with the end in mind of forming a continuing
pool of well-selected and development-oriented career administrators who shall
provide competent and faithful service.

Pursuant to CESB Resolution No. 615 dated February 14, 2006, the CESB finds it
appropriate to allow Career Service Executive eligibles (CSEES) to participate in
the various training programs and other human resource development
interventions primarily available exclusively to Career Executive Service Officers
(CESOs) and CES eligibles.

Allowing CSEEs to participate in the CESB’s training programs and other human
resource development interventions will enable them to build and develop
specific management and leadership competencies needed in the effective
performance of their functions.

Henceforth, all CSEEs who are occupying at least a Division Chief position or its

equivalent, may now participate in the training and human resource
development programs offered by the CESB.

KARINA CONSTANTINO-DAVI
. Chairperson

Isang Karangalan z{&ng Maglingkod Sa Bayan
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