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DepED MEMORANDUM
No. 277, s. 2005

DISSEMINATION OF CAREER EXECUTIVE SERVICE BOARD (C
CIRCULAR NO. 2, SERIES OF 2005

To: Undersecretaries
Assistant Secretaries
Bureau Directors
Directors of Services, Centers and Heads of Units
Regional Directors
All Others Concerned

ESB)

1. For the information and guidance of all concerned, enclosed is a copy of Career
Executive Service Board (CESB) Circular No. 2, s. 2005 entitled, “Providing Guidelines
in the Conduct and Administration of the Senior Executive Officer Assessment Program

(SCAP) or the Hurdle".

2. Said guidelines shall form part of the screening process for Career Executive

Service Officer (CESO) Rank IV holders aspiring to become Senior CESOs

3. Immediate dissemination of this Mermorandum is desired.

- Undersecretary
Officer-in-Charg
kncl.: As stated
Reference: None b
Allotment: 1—(D.O. 50-97)
To be indicated in the Perpetual Index
under the following subjects:

AOFFICIALS
APROMOTION
[RATING

Sheila. MPPD-TS, DM Dissemination of CESB Circular No. 2, s. 2005
September 14, 2005
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(Enclosure to DepE  lemorandum No. 277, s. 2005)
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Corporations with Original Charters, and all Officials in
the Career Executive Service

SUBJECT : PROVIDING GUIDELINES IN THE CONDUCT
AND ADMINISTRATION OF THE SENIOR CAREER

(0]

EXECUTIVE OFFICER ASSESSMENT PROGRAM (SCAP)

R THE HURDLE

Pursuant to CESp Resolution No. 576 dated March 9, 2005, the Board hereby

ng G

uidelines in the Conduct and Administration of the Senior

Career Executive Officer Assessment Program (SCAP) or the Hurdle. These

8uidelines, outlined he

rank 1V holders aspiring to become Senior CESQOs.

Section 1. Admission Requirements, All participants to the hurdle muyst comply

reunder, shall form part of the screening process for CESO

RERT

with the following requirements before they can be admitted to

participate.j

e LJN%

three (3)

n the screening process:

¥ #62\a8) Must have al least three (3) years incumbency‘a_s CESO IV with

“Very Satisfactory” Career Executive Service Performance

w | Evaluation System ratings in said CES rank. Provided, that an
& “Outstanding” raling obtained by the CESO during the year shall
be equivalent 1o two (2) years of experience in the CES rank.

“ b)) Must submit a self-certification stating that he/she has no pending
administrative or criminal case filed against him/her.

Section 2. Categories of Ralings. Participants in the hurdle shall receive a rating
of either “High Pass”, “Pass”, “Not Ready”, or “rail”. The four (4)
categories of ratings shall be governed by the following rules:

a) Those who obtained a rating of either “H igh Pass” or “pags” in the

hurdie sh

all be recommended for promotion to CESO NI, provided,

they have already complied with all the requirements prescribed

under CE

5B Resolution No, 453, s. 2002,

Isang Karangalan {\ng Maglingkod Sa Bayan




b) Those who have been found ~
Il shall be allowed to retake 1
from the date of the hurdle Jas

Not Ready” for promotion to CESO

e hurdle after one (1) year reckoned
t taken.

€} Those who obtained 3 rating of “Fail” shall pe allowed (o retake
the hurdle only after three (3) years reckoned from the date of the
hurdle last taken.

d) In no case

shall a retaker in the hurdle receive a
rating.

“High Pass”

In this regard, all concerned are formally notified for their guidance and
information.

D

KARINA CONSTANTINO-DAVI
Chairperson

This circular takes effect immediately.

Attested by:

MMW%A cnssé i

Executive Director
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