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REPUBLIKA NG PILIPINAS
REPUBLIC OF THE FHILIPPINES
KAGAWARAN NG EDUKASYON
~ DEPARTMENT OF EDUCATION
- ‘ TR ' 5 . DepEd Complex, Mersico Avenue, Pasig City, Phillppha‘ . .
Office of the Assistant Secretary o 1 Telefx: 6337224

Direct Line: 633-19-40
Tronk Line: 632-13-61 local 2311
2041

DepEd Memt;randum . ' o FEB 2 1 2002
-+ No. 23,5 2002 .

RECOGNIZING THE RIGHT TO COLLECTIVE
NEGOTIATIONS IN THE PUBLIC SECTOR

To: Undersecretaries

‘ Asst. Secretaries
Bureau Directors
Regional Directors

Directors of Service/Centers and Heads of Units
School Superintendents

1. - Enclosed are copies of the Civil Service Commission’s Memorandum Circular
No. 55, 5. 1990 entitled Policy Direction on the Right to Collective Negotiations in the
‘Public Sector and Memorandum Circular No. 28, 5.1993 entitled Registration of
" Collective Negotiation- Agreements, Both memorandum circulars refer to Executive
Order No. 180 dated June 1, 1987 which provided the gu1de|1nes for the exercise of the
right to orgatiize of government employees. -

2. - Immediate and wide dissemination of this Memorandum is desired.
- : R S N YN
. .RAMON C. BACANI]

Undersecretary

A o - “Bawat Graduate, Bayani at Marangal”
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(Egolosura No. 1 DepZdl Memorandum No. 23, 8. 2002}

Republika ng Pilipinas
KOMISYON NG SERBISYO SIBIL
(Civil Service Comimission)
Quezon Cily

MC No, 55,5, 1996

MEMORANDUM CIRCULAR

T0 . ALLHEADS OF DEPARTMENTS, BUREAUS, OFFICES AND
| AGENCIES OF THE NATIONAL AND LOCAL
GOVERNMENTS, STATE COLLEGES AND UNIVERSITIES
INCLUDING GOVERNMENT-OWNED  AND/OR
CONTROLLED CORPORATIONS WITH ORIGINAL

CHARTERS, AND ACCREDITED AND RECOGNIZED
EMPLOYEES' UNIONS

SUBJECT : POLICY DIRECTIONS ON THE RIGHT TO COLLECTIVE
: NEGOTIATIONS IN THE PUBLIC SECTOR

The Civil Service Comunission has duly acorediled and recognized as
negolialing agems ol appropriate organizational unils, no less than filty (50)
governmenlt employces’ unions pursuant lo Executive Order No. 180 and ils
implementling rules. Such unions may negoliate wilh corresponding authorilies
on lerms and condilions ol employment nol specifically fixed by law, in order to
promole and attain harmony and produclivity in their respeclive organizations,

- m e ——— = e
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To guide and assist parties in colleclive negotialions, this Commission
has resolved o prescribe the following policy directions: - '

1. '[he Commission recognizes and supports the right of government
¥ employees lo colleclive negolialions with appropriale government

= “authorilies on terms and conditions of employment not fixed by
law;

2.‘ The Commission shall continue to provide technical assistance
for the effeclive exercise of the right 1o colleclive negotlatlons
specifically the integration in the public sector;
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10.

Employees' union shall be allowed to present proposals to
appropriate awthorities which are intended to delermine and
improve lenms and conditions ol amployimenl not specifically
fixed by law and reply therelo shalt he made not later than live(5)
working days from dale of its presenlation;

- Managemenl and union negolialing panels shall be eslablished

in every governmenl agency as the need arises, specifically lasked
1o meet and ralionalize proposals and counter proposals that will

delermine and regulale terms and condmons of employment not -

fixed by law;

The nature and scope of negotiable lerms and conditions of
employment shall be governed by the implementing rulesof
Execulive Order No. 180;

Officials comprising the management side may be authorized to
enler inlo a contract of agreement with aduly accredited union,
covering terms and conditions of employment not fixed by law,

The format of a contracl of agreement may be subjecl of
negoliations;

Il differences alise between the negotialing paities as regards
proposals and counler proposais, either parly may request for
the conference which shall be held not laler than five (5) workmg
days from the dale of requesl,

if such differences remain unsettied despite the conference the
Comitnission, (hirough the Office for Personnel Relations (OPR),
shall upon the request of eilher parly or both, or upon ils own
initiative, as provided for in CSC Meimorandum Circular No. 47,

series of 1990, immediately call the parlies concerned for
c,oncdlahon meelings;

During the conciliation proceedings, the parties are prohibited from
commitling any act which may impede ordisrupl lhe early
selllement of said differences;
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The OPR shall exerl ils hes! efforls (o settle the said differences
amicably; )

12.  Ifno amicable seltlement is reached atler exhausling avenues of

' congciliation, the OPR shall cerlify the dispule for resolution lo the
Public Seclor Labor Management Council (PSLMC) which shall
decide the case wilhin forly-five (45) days from the firsl meeting;
and : -

13. When the negotiating parlies eventually reach an agreement, a
copy of the conltract of agreement shall be submitled 1o the
Commission throughthe OPR for documentation and monitoring.

For your guidance and compliance.

{Sgd.) PATRICIA A. STO. TOMAS
Chairman

.y December 19, 1990
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Republic of the Philippines
il Service Commissicn
Guezon City

Ao ko, 25,5.1983
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MEMDRANDUM C _m.nc"lh,m

ALLHEADSOF DEPARTMENTS, BUREAUS, C=TICESAND

su

oiners the Srovisions on grigvance machinery and the term of the
agreemenl. Ciherpertinent decuments shall also be altached 1o
lhe Agresment which shall contain the ratifying signatures; the
total perscnnel complement it the agency, iotal number of
employees in the bargaining unit; and the source of agreement,
which mey either be mutual setlement, volunlary arbitration,
conciliaticn or compulsery arbitrstion.

¥ the Cffic= for Persanne! Relations finds that all the sup paring
documents and information have besn submilled, it shall issue z
Certificate of Registralion withir five {5) days from receipt of the
Agrzement. IV there are deficisncies found, it shall notify the
applicani-unicn, which has fifieen {i%) dayslo submit the facking

- - P SENCIES OF THE NATICNAL &ND LOGAL
GOVERNMENTS, STATE COLLEGES AND: URIVERSITIES requirer~ents, oltherwise ihe arolication for registration sheli be
INCLUDING SOVERNMENT-OWNED AND/OR ~ disapprov =g, without prejudice i is refiiing.
CONTROLLED CORPORATIONS WiTH ORI GINAL 4. Theregistration of the Agreement shall constitule as 2 bar io the
CHARTERS, AND PRESID ENTS.OF ACCREDITED filing of 2 petiticn for cerificaticr: slection dufing the lermi thereod,
. RECCGNIZED EMPL OYEE UNICNS - excepl within sixty {80} days before the expiratisn of ths
= agreemen:. :
—— - - — \ - “ l,-.r“r T-m.]J1“5.| .
SUSJZL zmmwwwk_wwi.__..,_moz OF COLLECTIVE NEGOTIATION Am¥ Srovision in the Agr=ament which is coriary 102w,
ALGRE=ME morais., ocecd cusioms, pupiic poiicy or public erger, or the
© implementaticn of which requires jegisiative act shall remain
=. .5 530 i¢ CSC Resoiution No. 93.2215 cated Jurs 24, 1583, the Civil unenforceable, notwithstanding the registration of the Ag reement.
Se~vize Comiission heraby adcpls the following policies on 1he regisrElon of s Acerifiec copy of the duiy regisiered Agreement shall be fumishsd
Coilezive Negotiation Agreements in the public sector. i the parties within five (5) dzys from the date of regislration.

Had UNi ~alt submit ;o the. Office far Personne The Offics for Personnei Relations shall kesf a fiie of all ragistersd

The accredited Union snais Subimd 5 S rfe ¥ reonnet colisciive negoiiation agreemsns
iy R : =i Zgreament within - e a e i o
Retalicns M:. mm.@ duly m_u%muﬂmmﬂmw mM ﬂdnm:u Mﬂmm.mwa _w_.,“ i z Collective Negolistion Agresmears alreacy existing at the time of
thirty {30) days from execulion , to be 35C0 : e the issuance of this Circular mzs: be submitted to the Office for
- 5 i { <o ining the . T T " L =

SWOrn mum”w.:_ma. of the Union President ard comaining Personne! Relations witnin a period of sixty (50} days from the
following Information: date of e<Tectivity herecl, i

o

Tris Memorandam Circular 1zkes =flect fifteen {15) days &fter il
rublication in @ newspaper of general circuiation.*

a. Thal the Agreement was posied in at leasi two {2)
=

consgicuous places in the 2gency {or &t iezs: five (5) days
pricr ic its ratification; and .
6. - Thalthe Agreement wes ratified by the majority of the rank

and fite employsesinine Ep propriale bargaining unit. Sgrl) PATRICIA 5. 5TO. TOMAS

Chairman
June 24, 1923

shall be duly signed and shall ingicaie the date of
*Pulished Juty 13, 1885 in the Phil Dally Inautrer

The Agreement ]
its execaticn and b number of pages. it shall coniamn am cng
36 ST
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MALACANANG
- Manila, =

EXECUTIVE ORDER NO. 180 —

- PROVIDING GUIDELINZS FOR THE EXERCISE OF

THE RIGHT TO ORGANIZE OF GOVERNMENT EMPLOYESS, CREATING A
* PUBLIC SECTOR ' LABOR-MANAGEMENT )

n.oczﬁr >2U FOR OTHER PURPQOSES

.In accordance with the provisions af the 1587 Constitution, [, CORAZON

€ QUINDO, President of the Philippines, do hereby order:

o
-
i

l. Coverape

Section 1. 7This Exacutive Order appiies to all employees of m__
branches, subdivisions, instrumentaiities, and agencies of the Government,
including govemment-owned or controlled corporations with originai charters.
For this purpose, employees covered by this nxnnanm Order shall be referred

to as "govemiment employees®,

ancoam. All govemnment m:.u_ownmm can. form, join-or assist
employees’ organizations of their own choosing for the furtherance and
protection of their interests. They can also form, in conjunction with appropriaie
govemnment authorities, labor-management committees, works councils and
otherforms of workers' participation schemes to mn:_m<m the same cbjeciives.

Section3. High-leve! empioyees whose wn:nuoam are normally

considered as policy-making or managerial o_.i:omw duties are of 2 highly
confidential nature shall not be eligible to join the ofganization of rank-and-

file government employess,

Seclion4. The ﬂxwﬂ.aﬁ Order shall not apply to the members oithe ~
Armmed Forces of the Philippines, including uo., ice officers, _uomnmamn. firemen

: n:n jai u:m_.qm

' Section 5. Govemment employees shall not be discriminated against in
respect of their employment by reason of their membership in employees’

' prganizations or participation in the nommal activities of their organization. Their

employment shall not be subject to the condition that they shall not join or shall
refinquish their membership in the employees’ organizations. ,

Section6. Govemment authorities shail not interfere in the
establishment, functioning or administration of government employees’
organizations through acts designed to place such organizations under the

" control of govermnment authority.

[Il. Reqistration of Emolovees’ Organizatio

Seclion7. Govemment employees' organizations shall register with
the Clvil Service Commission and the Department of Labor and Employment
The application shall be filed with the Bureau of Labor Relations of the
Department which shall process the same in accordance with the provisions of
the Labor Code of the Philippines, as amended. Applications may also be filed
with the Regionai Offices of the Depariment of Labor and Employment which
shall immediately transmit the said applications to the Bureau of Labor mmmco:m

within three (3) days from receipt thersof.

Section8. Upon mun_d<m_ ofthe application, a registration certificate
shall be issued to the orpanization recognizing it 2s a legitimate employess’
organization with the right to represent its BmSUma and undertake activities to
further and defend its interests. The Sqmmvo:a_:m certificates of registration
shall be jointly approved by the Chaimman of the Civil Service Commission and

Secretary of Labor and Employment.

IV.  Soie and Exclusive Emplovees’ Represent=tives

. SectionS. The appropriate organizational unit shall be the employers
units consisting 9q rank-and-file employees unless Qﬁ._:.ﬁnm:nmm otherwise

require.

Section 10. The duly registered employees' organization having the
m:ﬁuo; of the majority of the employees in the appropriate organizational unit

. * shall be designated as the sole and exciusive representziive of the employees.
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Section 11. A duly regisiered employees’ organization. shail be
accorded voluntary recognition upon a showing that nc other employees’
organization is registered or is seeking registration, based on records of the
Bureau of Labor Relations, and that the said .o_.uu:mum&oa has the majority
support of the rank-and-file employees in the organizational unit.

Section 12. Where there are two or more duly registered employees’
organizations in the appropriste organizational unit, the Burgau of Labor
Relations shall, upon petition, order the conduct of a certification election
and shall certify the winner as the exclusive representative of the rank-and-file

emplovess in said organizational unit. :

V. Terms and Conditions of Em lovment in Government Services

-7 Section 13. Terms and conditions of m_‘.zu_ouadma or improvements

-

thereof, except these that are fixed by law, may be the subject of :mnommmohm } *
between duly recognized employees’ onganizations and appropriate government §

authorities.

Vi. Pazcsful Concerted Activities and Strikes

Section 14, The Civil Service Law, and rules goveming concerted
activities and strikes in the government service shail be observed, subject to
any legisiation that may be enacted by Congress.

V. Public Sector Labor-Manacement Council

Section 15. A Public Sector rmmovgm:mnmamﬂ Council, hereinafier

referred to 2s the Council, is hereby constifuted to be composed of the following:

17 O:mmndm:. Civil Service Camenission - Chairman

2) Secretary, Department of Labor and Empioyment - Vice-Chairman -

3) Secretary, Department of Finance - ‘Member

4} Secretary, Depariment of Justice - Member
5) Secrstary, Department of Budget and Management - Member

“The Council shall implement and administerthe provisions oithis
. Executive Order. For this purpase, the Council shall promulgate the
%, hecessary rules and reguiations to implement this Executive Order.

" applicable, shall be foliow

VIIL. Settlement of Disputes ]
h ‘. i . whenever
jon 15. The Civil Service and laborlaws and n_..onmac_”mmd
e o ad in the resoiution of complaints, mam<msom and
employees. Incase any dispute remains unresobved
bie remedies under existing laws and procedures,

cases involving government
dispute to the Council, for appropriate action.

after exhausting all the availa
the parties may jointly referthe

X Effeclivity
Section 17. This Executive Ordershall take effect immediately.

Done in the City of Manila, this 1st day of June in the year of our Lord,
nineteen hundred and eighty-seven.

{Sgd.) CORAZONC. AQUINO
President of the Philippines

By the President

(Sge.) JOKER P. ARROYO
Executive Secretary




