Republiko ng Pilipinas
(hepubllc cf thﬂ Philippineg)
MIVTISTRI NG ELUEASYCN AT XKULTURA
MINISTRY OF LEDUCATLON AND CULTURE)
Meynila. :

January 15, 1982

MEC MENOR AL DU u
No. 12, s.  198p

-nCCUHULALlOH AND CHREDITIRG OF LELVES

To: Bureau Directors
Culturel Agency Directors
- Regional Directors
Chiefs of Services and Heads c¢f Units
Schools Superint@ndenth
Pregidents, State Colleges and Universities
Vocational School LporlntendentS/Administrators

1, ‘ Inclosed ig a copy of Regolution o, 81-1158
of the Civil Service Commission dated October 12, 1981,
regarding the accumulation arnd crediting of leaves of
officers, employees and laborers of the Govermment,
which is gelf-explanatory. Particular attention is
invited to the policies adopted by the Civil 3ervice
Commisgsion in the lasL paragraph thereof. '

Ce bt le degired that this Lienoronaum be brought
to the attention of all 0¢f191;1U3 teachers and 01ployees
- for their informetiorn and guidance.

{8GD.) ONCFRE D. CORPUZ
WMinister

Inel.: As_stated
Reference: BPS Circular: Ho. 40, =. 1954
Allotment: 1-2-3-=(D.0. 1-76) "

To .be indicated in the ngputunl _Tndex
" under the followinz subjects:

FiIPLOYEES 2UTH3 & REGULATIONS
LEAVE SERVICE
OFFICIALS PR (TIERS




( Tnclosure o liemorandin No. 12, s. 19627

Lepuvlic of the Philiypines

CrvIL.  SERVICE COopm: CFIOH
Manila :

LEAVTE, Accumulation
and Crediting of
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EREAZ, Hection 2.6 oF the Reviged ALM1W1qtratlve
Code provides thet-ﬁ“““oetion and gicic Leave ghall be
cuniulative and any part thereof whkich may not Le taken
within the oalemdar vear in W\ic_.earn(d mey he carried
over ‘to the gucceedinzg yeares, Hut whenever any officer,
employee,'OT lavorer of ihe Govermnmeat of the Philippines
shall vol¢ﬁ+aw17V Tbmlg" or he separated from the service
-uarouwh imﬂlu of an own, he Shull “e cntitlec to the

to hig credlt JTOVldOd Thai the OLa] VaOmtlon leave
and gick leave Thel can accumulate to the credit of any
officer or employee shall, ia no casSe, exceed ten
months; X X bR : ' :

-Wﬂﬂ”’ﬂl, tbe afOI‘WU“G‘@ provieion does not limit
the accumulation of Jquscd vacation and sick leave that
an officer, employee or lavorer has earased within g year,
for it provides that leave shall be cunulative and any
part thereof which nay not be taken within the calendar
year in which earaed mar he cerried over to the succced-
ing years; and that the prescrived limit of ten months
applieg not to the accumulation, but only to the credit-
cing of accumnlated unused legve which an employee may
commute upoq”hi‘ voluntery re SLgJ&L]UQ or separation from

the service throug. mo Zsanuit oi hiz own,
THRRTAD, an foreﬁoimg vprovision 18 interpreted

by some guarterz to mean that OJ‘]O,¢D9 cmployees, or
laborers can only sccumulaie ten moatine of their unuged
vacation and/or gick lesve although they are still din
the service, thereby forie ting the excess thereof;

WHEREALS, this dntsrpretation woald ceprive diligent
emplOYGes who have wellgiously ouvservod the required daily
office hours, o2& wielr accumuleted leave credits in
.excegs of 10 montis while in service, or would give
-premium to efficiaent emeuzugs to com:it absenteeism,

ion Ay ¢ whici are grounds Tor dig-
olpllnary nctlon s d tleretore,. public service will
inevitably safrur- '
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WHEREAS, Leave Laws helng soclel lezislations
designed to uplift the health and well-being of employees
of the government, should degerve a reasonable and liberal
interpretation with the end in view of Lfﬁeotuatjng the
purpose for thelr enactmeut;

WHEREAS, this Commission has rvled that as employee
“while in the service, canuot be deewed to have ceased to
earn leave even after reachlng the ten months moxinum
allowable, COEuid"iﬂF thot under Sectlons 284 and 285-A
of the Revised Administrative Code, an employee is for
every year of service, %uppogeu to get 15 daysg vacation
and 15 daysg sick leave with full peay exclusive of Saturdays,
Sundays and puhlic nollouyu, or under Jection 22 of the
Revised Civil Service Rules of 1963, one day sick leave
and one day vacation . 1e~ve for every 24 deays of service;
and that what the law restricts is the crediting of leave
of more than 10 months in favor of an employee»

RESOLUTTON NO. 81-1158

_ NOW, THEREFOPE,the Ccmmission hereby REoOLVES to
‘reiterate the above—mentloned ruling and accordingly
adopts the following policies, to wit:

J. Officers, enployees and laborers of all
Ministries and agencles whether holding
permanent or temporary appointments
ghall, aiter eix months of continuos
service, he ertitled to 15 days vacatlon
ana 15 daysg sick leave for eachn year of
gervice with full pay, exclusgive of
Saturdays, Sundeys, aund public holidays.

2e Vacation and gick leave ghall be cummula-
tive and any part thereof which Xey noct
be taken within the year in which earned
gshall be carvied over to the succeeding
years.

3. The accumulatiorn of vacation and sick
leave by an officer, employee, or laborer
shell have no limit, However, only a
meximum of ten (10) months leave shall
be credited to him, The accumulated
leave in excess of ten (10) months shall
not be forfeited, uuless the officer,
employee or laborer voluntarily re81gng,
retires, or igs ceéparated frowu the service
through no fault of his own, in which,

~
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in no case, shall exceed three hundred
(300) days exclusive of Saturdays,
Sundays and public holidays,

4, No officer,employee or laborer shall
be allowed to go on leave with pay for
more than ten (10) months at any one
time, but the accumulation of his
leave in excess thereof shall be made
of record, Ioreover, the excess leave
shall automatically replenish propor-
tionately the ten (10) months leave
or arny portion thereof that has been
used by him,

5« This Resgolution shall take effect

immediately,
(SGD.) ATLBINA MANATO-DANS (SGD.) PFPILEMON U.FERNANDEZ, JR.
Commissioner Commissioner

ATTESTED BY:
(SGD.) ALEJANDRO A. MADAMBA
: Commisgsioner
Merit Systems Board

Jetober 12, 1981

A true copy



