Fepuklika ng Pilininas
(Pepublic of the PhlllPULHeﬂ)
CMINTSTPI NG EDUKASYON AT WULTURA
(MINIQTRY OF PDUCATION AND CULTURE)

Maynila

Netober 29, 1981

MEC MEMOFRANDUM
No. 208, S. 1981

TPAINING PROGZRAM FOR GCHOOL FXECOTIVESR

To: Bureau Directors
Pegional Directors
Schools Superintendents

1. " The second tralnlnr programn for Tboﬂe who passed the writ-
ten examination for schools supmw1ntﬂndents #ill be beld in Teachers
Camp, Baguio City, from Novembcr 12 to.D@_cerﬂber 19, 19 Bl.

2, Inclosed is & list of participants to this program. This
is the last program to be cénducted for those vho pwfqed the 1978
written examination for sumerintendepts. As announced in Department
Iemorandum No. 102. s. 1578, conferment of civil service eligibility
on successful candidates will be made only after thev have satisfac-
torily completed the School Fxecutive Development Program for Super-
intendents conducted jointly Lv the Hinistrv of Fducation and Culture
and the Civil Service Commission. Issuance of certificates of elipi-
bility, however, will be made sirultaneously .after all successful
examinees have undergone. the trainirg.

3.. The program is residential. ALl expenses for board ard
lodging for the duration of the prograr will be borne by the Ministry
cf Education and Culture..

4. Participants will. pay only their’ transnortailon expenses

from their station and return and a
against local funds, subject to the
regulations. Participants are also

trainine fee of P350 chargeable
usual daccounting and auditing
entitled to the P10 daily allow-

ance, alsc chargeable against local funds. °

5. All particicants are reauired to undergo physical checkun

. and to submit a health certificate (Gcneral Form 86) duly signed by a
government physician attesting to their Feing physically fit to under-
take this kind of training rrogram in Baeuic City. Thev should be
advised to bring with them sufficicntly warm clothing. Only those

who aré in pood health and have no histories of hvnertens:on nervous
breakdown or heart ailmentsshould n?rrlcvnﬂtL in this program.
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6. Mso inclosed is am outline of ‘the Program Content. Par-
ticipants are requested to bring with them division educational
statistics ahd other information useful for plamning exercises.

7. ‘It is deelrnd that the contents of tbws Mﬂmorandum be
brought 1mmed1atelv to the attentlon of those corcerpod

(SGD.) QNOFRF D. CORPUZ
tinister

Incls.: )
As stated -

References: o :
PeDartment Memorandur: (o, 102, s. 1978) o
. NFC Memorandums : Nos‘ BGH_J. 1979 and 184, 7, 1981

Auld't‘}één% -‘—(D ¢, 176)

To be lndlcated in the Pergetual Index
under the follow1ng Sub]oct%

BUPEALS & OFPICES‘/ o cuaLTFICATTONS
EXAMTNATION ~ S PULES & RFGULATIONS
LIST 7 i’ . .. SUPERINTENDFNTS—

~ BPOGRAM, SCHOOLY . TRAINING PROGRAMT -



(Inclosure No, 1 %o MEC Memorandum No,™ 208,;

PARTICIPANTS TO THE SCHOOL EXECUTIVE DEVELOFPMENT PROGRAM

Hovember l9=December 19, 1981

" Region I

£lfredo F, Aquino

Apolinario G, Bautisie

Thelma B, -Carononzan
Julio E, Pagaduan
Segunde A, Pastores
Tuz D Begui .
Reynaldo P, Segui
Remigio 8, Aquino
Antonio B, Rillera
Manuela L, Ancheta
Juenita V. Lacsomana
Marcelino T, Delson
Felipe L. de Guzman
Amparo T, Rimasg
Consolacion 8, lidguel
Santos R, Racadio
Elpidio P, Santos
Armando M, Aguino

Region IT .

“Rizalina H, Achanzar
Anits M, Chauhon
Tomas A, Ratum
Pelagio A, Aguino
Geraldine V, Nitura

Region ITT

Ernesto J, Arcso
Honorio W, Domlngo
Marciana T, Barptang
Emiliano Iy Dacayanon
Nilda- G, Somerd

Fe 8. Venturg
Ricardo . Wagon

Pengoasinan
Pangosinan

“Pongaginan

jigs)
Pangisinen

- Pangasinan

Pengasinan
La Union

Lg Union

La Union

Le Union
Baguio City
Beguio City
Baguio City
Looong City

Laoag City.. |

Laosz City
Dagupan City

Cagayan
Cagayean
Capayan

- Cagayan
- ‘Isabela

‘Pampange,

Pampenga
Tarlkac
'orlac
Tarlac
Bulacan

. Zerboles




Region IV

lercedes R, Lamorena
Avelina Ty Llagas
Apolonia Ty Bello
Timoteo J, Pascual
Olegario I, . Cayetono
Rosendo €., Cornejo
Epitacio 8, Palispis
Dominica Hs Torralba
Domin&ador S, Wingsing
Angelitn ¥, Cruz
Antonio N, Rosete |
Luciana. M, Mendozc

Region V'

Clemente A, Calolo%
Angeles E, Jardin
Crisoforo L, Ricacho
Federico L. de Jesus
Cielo Adelina S, Salceda
Priscilla G, lMoriano
Legteban C, Torres-
Pacita 5. Yorohe
Hilda E, Trinidad
Luis B. Arcilla
Salvador T, Rodulfo
Ricardo B, Francisco

Region VI

Helmar T, Azuilar
Ernesto i, Calizo
Juenito T, de la Crusz
Lea 0. Avelino
Ernesto V, Lotin
Godofredo B, Gallega
Anite M, Jamero
Monuel A, Lanada
Goudencio P Ligutom’
Constancia S. Pada
Butiquio A, Quiton.
Jesusa Re Reyes
Trinidad D, Seva
Epifanio G, Pajares:

Rizcl
Rizal
Rizal o
Peolawan,
Quazon -
Auroras

. Batongas

Cavite - . | .

" MEC Region IV

Palowan
Botongas -

lasbate
Mashate

o Masbate

Albay

Albay

Camnrines Norte
Wega City

Noga City
Sorsogon
Catanduanes
Cotenduanes
Catanduanes

Akl fln
Aklen
Alrlon

" Roxmas City

Copiz
Lloilo
Tloilo City
Tloilo City

- Iloile City

Iloilo City

Bocolod City
Bacolod City
Bacolod City
Speolod City



Reglon VIT

Arucell Gy Almase
Antipolo Bs:Gonzon
Pablo M, Antopina
Anatolio C, :Hontiveros
Fe. S+ Necesario
Veneranda V, Olis

Tecla Ps Revilla
Nuevas T, Montes B
Tomas O. Socias .
Henry A, Sojor
Rogalina “C, Tan
Prancisco U, Lorico

Reglon VII

Catallno w. Aldeo
Antolin P, Burgo
Nolasco V, Lells
Ricardo T, Puda
Cirile V, Villegas
Pedro D, Destura
Mario E, Melchor

Resurreccion C, Sydiongco

Zogimo E, Lutao

Region IX

Bernabela L. Ko
Biliardo V, Ligayo
Singa- S5, Alom '
Alfonso E, Culonculan
Condido D, Sandalo

_ Regidn X

Rosemary . Pe Gellox
Godofredo L, Ycaro
Fernando 8, Ruiz
Montano F, Salvador
Victorio L, Lobuntog
Peregrina D, Leonardo

I\’Idndf;.ue : Ci’cy
- Mondeaue City

Tolede City

- Toledq City

Cebu City
Cebu City
Cebu Clty
Tezbilaren City
Tagbilaran City.

Dumaguete City
© Dumcgucte City™

Hezros Oriental

‘fqorthern Samgrf:
‘Leyte B

Leyte’

Leyte-

Leyte L
Bastern Somar
Tecloban..Clty
Tacloban City -
Northern Samar

bl

Zambohngs City

Zomboahgd. City
Towi~Tawd -
“Dipolog’ City

Pagodian® City

. Bukidnon
~ Bukidnon

Qzanis Cit&” ‘
Cagayan'de - Oro Clty
Cagoyen de Oro City

. Cagayon®de Oro City
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Dmlliano R éliVGrio LG uagyan de Oro Clty

Paz E;;Beberino }SuriWMO'Clty

- Rosa Ny Dévera. - Surigao. City
SooorrqﬁL;'oarlnL Surigao, Clty
Vicente Ay Martinez Butuan Clty

Region XI . ° R
Teodulfo T, Despogo, Jr, e deabvcityizl‘
Jogse R, Peraz Da, I -
Rogita Q, Pimentel uurlgao del Sur
Floraide Q. Cabreros Illcan Clty :
Tamano M. Pandapoton Mapavid Cit o
Deggracins M. Garcia North Lotabato

Jovino B,. Herfada ‘ vmorbh Gotabquq

0

Genersl Office

Edith B, Ceorpio BEE

Luoy'U.‘EleLzor ‘ BEE L
Marcelina S,.Magno EBEE -
Pdblo B, Nativided "BE3- »
Dolores M, Pascual “ BEE .
Gloria G, de lo Cruz ) JDL» S
Josefina F, Domalaga R ETC . ,Q{‘f?f
Corazon G, Bselabonan . PHE
Petronllo L. Figueron MEC (on detall)
Trisca A, Romero MADOTL 3
Bgter E, Tuy ors ’fj;‘f’
HCR
Socorro. Gy Alindozen - Quezen Clty
Cecilia B, Daroncing - Quegon City
Pia. A, Guluun . ‘ cQuezon City
TGrGS“ P, de Leon © Quegon City.
Fgmidio V., Pafia Quezon City:
Lolita B., Roceln Quezon City
Paciencia M, Remolena Quezon City
Josephine €, Rivera . Quezon City

Teresita P. Sulvador : tuezon City



Angelita L, Vera Cruz
Consolecion C, .Domingo
Erlinda M. Olam
Marine D, Cemar
Tluminada G, Espino
Pedro A, Romos

Roxane A, Salem
Liwgyway N, Angeles
Diana C, Sanvos
Librada M, Yegip

Felicitas T, Leozordo.

Alberto P, Mendoza
Consolrcion N, “uifion.
Ricardo T, Sibug
Pelisa H, Quinto

Quezon City
Quezon City
Quezon City
lMonila
Manilo
Mondlin
Monila
Manila
Ionile
Maonila -
Pasoy City
Pagay Clty
Pasey Clty
Pegoy City

‘Caloocan City



(Inclosure No. 2 to MEC Meﬂorandﬁm ﬁo,_208,,s, 1981)
BCHUOL knCUTIVE DLVLLOPN”NT PROGRAI (SEDP)
I. Imtroduction

The School Executive Development Program aims
to develop the leadership and management skills of
the school executives as adminigtrator of educa-

~tional programs and as leaders in community develop-
went. It is designed to enhance the ianagerial
capabilities, leadership and interpersonal skills

of school executives to enable them %o mhanage their
organizations more effectively in the context of
national goals, the goals of the system and the
specific requirements of their area of service.

The course is sponsored jointly by the Civil service
Commission ‘and the Ministry of Education “and Culture,
under the asuspices of the (¢ivil ‘lervice Academy.

II. Specific Objectives

More specifically, the school executlves are
expected to: .

1. manage mout effectively their resPectlve
organlzatlons, :

2, melement educatlonal devclopment programs
within the region in the most lnnovatlve
and facllltatlve mannery

3. work as chanbe agents eXpestlhg transfer

Lo and implementation of technology and
information, including-thke non-formal
education programi apnd

— 4, increase awareness of self and others for
greater work effectiveness/efficiency.

IIT. Course Curriculum |

MODULE I - PERSONAL AWARENESS

" Framework for Duvalopaocnt

- Perapoetive for National Development::
Gurrent Issuc$s and Problems
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. 'Jatlonal Prlde and uOClO—Cultural uerltage

- The uew Lonstltutlon of the Phlllpplnes
and ‘the fodified ParllaMHntary System

—V,The Phll;pplnus in the World Iolltlcs dﬂd
) : Internatlonai D1>10L4cy

- ;ﬁatlonal Seeurity
~ . Husan settlements . - ‘ - .
- Introdu01ur uuqn;o ior Jom1un1tyldevelopuent

MOOULE II =~ E.JJU(,ATIO;.)LL L LD]_E%"’T.IP

. The Env1ronment of ‘the ochool Exeéutive_

- FEC Thrubtu: Its Rulcvance to #ational
Development Goals

- nHOnaFormal-EduCation

- Private Education in the Phlllpplneu.‘
' Current Issues and Problems -

~ Instructional supervision/Subject Thrusts
"=  The Philippine Givil'a@rvice‘dystem
- Personnél Actiong_

- Admlnlstrat1VL D1001p11ﬂ

LODULE III - UAVAGEMLNT DKILL AND OEGALIZATIONAL
LEATERSTTD -

e The School Lxecutive as a-lianager
~ bystems Approach to Zducation
- Educational.Piagning
- The Hﬁdgetinw Proceqn

L= Team- ;ulldlnb for Orbanlﬂatlonal Effectlve—_’
s nes
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~ Effective Comnunication
_ problem Analysis and Decision haking
- jlanagenent by Objectives
B Nﬁnugeﬁent of Porsonnel
- Personnel felection
-~ Devcloping and ilanaging Personnel
- Understanding and hotivatiﬁg Persounel
-  IEmployco Purforaaﬁce Evaluation

ER ACTIVITIEB

- hysical Pitnese and spiritual Exercises
- HRC Activities

- Cultural/Cocial Activities



