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CERARTHENT MEMOBANTALS
Ho. 9%, g, 1977

HIERINI SF CCHTRACTUAL PERSCHIEEL

To: Burcou Dircctors
Regicmal Diractors
Chiefa nf Serrices and Heads of nits
foordinator, State Collegzs end Universitios
Schools Superintendants

1. Inclesad is 4 popy of a Joint BC-CEC FPemorandum Cipcular Ne. 3
dated February 23, 1977 pre3criping the puidelines In hirdng personnel on
contractusl bagis, Likewiza inclot«d {5 a aopy of Nemopandum Cirgular

Ho. 5, 8. 1977, of the agtiug Chaiywan, Civil Service Commissicm, prascrib-
ing additlonal guidelinas to tha sald jedrt RC-CRC Memorandum Clrculer.

2. Ennfnrmably therets no persomnel hired on contractusl basis
shoutd be given a remmeratier of core than twenty per cent (20%), Includ-
Ing allowancee and cther heneflts, abewve the minimum salary rate of regulsT
i layass cectpying the same nesitionz or performing substantially the
same duties smd reppomaibili=ies and that contracts of such ambloyment
should be coursed through the Gffice of Commencarion -and Positfon Clasaifi-
cation {OCPC) before thasa arc submitted to the Civil Scrvies {hmmissdon.

5, Sledcl wlhesovonce wnd soanpliance of the aaid F;Liidﬁliﬂﬂm ara

s {yveed

{SE0. Y Juay I, HrHULL
ceorcrary of Fducation and Culturs

Incl=s. -
= stated
Befanences:
HNone

Allotmant; 1-2-d=-f0.0. 1-78]

To be indicated im tha Perpetual Indsx
undey the following tubjects:

APPOINTMRMT, EVPLAYHENT, EEAPFOTHTMENT
BUEEAUS & OPFLUNS

EKPLOYEES

RULEE £ PEGULATIONS

SALARY



" (Thalampes No. IQ Nepartment Memorandum Ho. b, !191"}}

TANEGAPAR A3 PANCULD M& ZILIPINSS
(GFFICE OF THE PRESIDENT OF THE PHILIPPINES}

JOINT BC-SC YEMOPANDLY CIRCULAR MG, 3

Ta0Q : f1Yl FEedds of Exécutive: Uepartments, Hureaus, Urtices
and Ageneiea of the National Covermmert

ENRTECT Hiring of Coptractual Porsonnml

WHEFEAZ, it {g tha primary responsibility of an office to pender
the most afficient asywice to the zovernment and ro ites mlisntele;

WHEREMS, in =ome inetancea, this desived efficichoy of service
‘eould oot be gvalled of in recula- omplovment either hecagte of lack
of tachnicsl ewpextise in 2 pArticular field among Degular eooloyass,
the immediagy and urgeney of the Task To be accomolished, unettractive
remneratlon, or the temporary nature of the seyvige to be rendared,

WHEREAE, under any of the aforementioned circumstances or a
gombination thereaf, the ageneoy Fae no logical vecoures but to TesoTe
to sontractual employment.

In view of the sbova and in arder to give the heads of organiza-
tionz authovity cormensurate with this inherent rasponsibility, the
follewing guidelines in hiring wamsonnel ot 3 contpactual basiz are
herein set forth:

1.0 The biring of persenncl serviczs om a contractual basmie,
when unavoidobly necezsary, ia suthbemized wnder tha
Following or siollar aituationa:

1.1 where the degized exnertiee 1a unavailable
among the regular staff

1.2 where, because of unzttractive pay or other
faerors, racpuitment oo @ regulal employment
gtatue, is pext to Impoaaibls

1.3 whera the service to be repdere=d is of short
MuvaTion and tha sepvics haz to ba teapminated
theoeaftern -

1.4 whape the work to be dceemnlithsd is wery .
uwrgent but in wkilizing the regular staff,
other functions of the agemey will be unduly
prejudiced

2.0 Ine to the non-permanent status of empleyment, thae high
quality of exparties dccired, +the difFigulty f reeruitment
utdar certmin situations, or the time congtraint in tha com-
pletion of the aseimned roske, porssnnel hipad an 3 emtoaos
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tusl basis may be paid not mere than twenty par cent (I0%)
ahore minimum vemuneration given to regular employess oc=
cupying =imilar sogitionz or performing substantially the
same duties and responsibilitiss.

3.0 Consistant with the ppovizion of Lettar of Implementation
Ho. 25, the determinetion of the similerity of posillons wrr

the equivalent level of pesponsibility shall be undartaken
by +the Office of Cmnt-cn:ljtinn and Papition Qlaceifisation

of the Budget Oommizsion. Fer thls surpoese, at least two
sapics of a duly recempliehed Pasitien Deseriotion Form
oreacribed in Juint BO-0CES Yamowrandum Circular Moo 2,
datad June 25, 1576, shall he forwarded ta OCPC befors
the employrent contpaet is finalized, & certification
atating the reazct for pesorting to contractual Emplnj.l'*-
ment 2hall alse he inolesed.

o The pEeicy liead slall Le pecscoually lioable for anpy awer-—
payment of salariss of contractual perocnnel.

5.0, This Herorandum Ciroylar shall take -affest irmediately.

{SED.) JACOBO €. CLAVE {EGD. ) JAIME . LAYTA
feting Chalivmen : Leting Commizaionan
Civil Sérwvica CoomissSisn bugpst CommizeIon

Tebyaary 23, 1977

& trus Dopy



. {Inelesyra ¥, EQ Tepartbent Hemorandum HNo. 34, 3’9?7}
Papublika np Filipinas
KOMISYON MG SERBISYD SIBIL
¢ {CIVIL 3ERVICE COTEI2BTON)
Lm;.:_s_lpd-ng Cuasoh- _
MCE# ?, =, L1977

HEHD HHDU]‘: c IPEI..FL.E]"!

O _ S ALY HEr:J:E.‘ orF DEPARTHEKTS, HURBADS, AND AGEWCIER
Lot gF TEE WATIONRL AHD: L-DCM_. GGWRHMEHTS ENCLUDING -
GIWERNMENT=-0WNED GR COMTRILLED QGRPORATIONE

EURTECT : Additicnal fauidel:lnas tor the mr-i__g of Gemtraciual
' PBIGDHEEII :

Attention is hdpreby Iwwvited to the provisicns of Joitt BC-LEC
YMamorandum Cirveulap datad Fabvyuary 22, 1977, prescribing guidelines
in h.i.r:mg plrﬁannal cn contractual basia, particularly the following:

'E 0 fue to the nnn—nermanant gtatuz of Emplqymﬂnt,
the high quality of axpertise deaired, the dif-
fiaulty of recrmuitmant updar ceptain Eitu&tiuus,
or ‘tha time evnztraint in the cocopletion of the
gzgigned taske, personnal hired on a contrastusl
basig mgy bé paid pet mora that twanty par cent
(20%) sbove mindmm remuneration given To regulsr
enplqyaea pacupying similar positiens or perform-
ing subetantizlly the same duties and pcs.nn-na.ibil—
Ities.

"3,0 Copsi=tent with the pravisicn of Letter of Implementa-
tion Ma. 29, the det#rmingticon af the similarvity of
poaitjons or the aguivalept lawvel of Pegpomaibility
ehall ke undartaken by the 0ffice of Compensation
and Positian Clgasdification of the Pudget Commis-
eisn. For thi= ourpoee, BT least twe copicer of
a duly aoeompliched Positdien Leseripticsn Parm pre-
scribad in Jeoint 5C0-08C Femcrandum Circalar No. 2,
dated June 25, 14976, zhall bs forwarded to QCPC
before the employment contrect ia finalized, &
eartificttion Rtoting the reasom for rescorting
to contractual employment shall alsa be incloaed.

Theee provisions zllow sppeinting autheoritiss to may persommal oo
taftractual basiz z premumeratisn of not mere than twenty per cent (209),
including allowances and other benefits, ahove the minimum zalary rate
of regular smplovaes gocupying the same positions op performing sub-
ztantially the sams dutias and responsibilities, to be Jdetermined by the
Uffica of Compensation and Position Clasaification of tha Hudget Comkie-
alcno.
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In ling with thage requirsments, it ie therefore directad that
a1l contracts of oeployoant shall be coursed theoupgh the 0ffiga of
Compenaation and Poeitien Clessification of the Mudget Commigsion for
purposes of fiming salarr ceilfng, befors thase are submitted to the
Civil Seywica Tomoiesion for sppropriate actien in accordance with
axizting Civil Service Law and Bulea.

Heneeforth, no cotitract: of amploypent wil) he approvacd unlasa
gertifiad Ly the 0ffige oF Compensatiom snd Position (legsification
az 1n aceordance with the Jjoint Bpdget Compiseien-Civil Sepwics Toe
mizgion Circulans

Centrastual appointmepte dkready acted upon by this Commicsion
zhall likewize be =2ubject to tha preseribed salary ceiling, starting
Fabyypery 23, 1977, the date of effectivitr of the MPemorandim Civeuvlar,
Stops Ehould therefore be taken to Teduca salaries that ara not- In
accordatice thevewith. .

Thig Memorandyo Cipgular shall take effect immediately.
{5CD, } JACORD €, CLAVE
foting Chalimen
MNapah 4%, 1877
OOPY FURNTSHED:
The Eohorable
The &Lctingy Chgivwan

Commizeion an Audit
Tueaon City

notrge sopy



